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NOTICE OF REGULAR MEETING
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To: Brian O'Neal, P.O. Box 3520, Anaheim, CA 92803-3520
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Anaheim Bulletin, 1920 Main Street, Suite 225, Irvine, CA 92614

Los Angeles Times, 2300 E. Imperial Highway, El Segundo, CA 90245
Event News, 216 Main Street, Seal Beach, CA 90740

You are hereby notified that a regular meeting of the
Board of Trustees of the Anaheim Union High School District
is called for

Thursday the 17t day of July 2025
Individuals requesting interpretation should contact the executive assistant to the

superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, July 15, 2025, to
allow reasonable arrangement to ensure interpretation services.

Closed Session-3:30p.m.
Regular Meeting-6:00 p.m.

Mkl B Mboa
Michael B. Matsuda
Superintendent
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ANAHEIM UNION HIGH SCHOOL DISTRICT
501 N. Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Agenda
Thursday, July 17, 2025
Closed Session-3:30 p.m.
Regular Meeting-6:00 p.m.

As a courtesy to the community, members of the public may observe the meeting by livestream
on the District’s YouTube channel at

https://bit.ly/2KEiCDA.

Individuals requesting interpretation should contact the executive assistant to the superintendent
at morales_p@auhsd.us by 5:00 p.m. on Tuesday, July 15, 2025, to allow reasonable
arrangement to ensure interpretation services.

Some items on the agenda of the Board of Trustees’ meeting include exhibits of supportive and/or
background information. These materials are also posted with the meeting agenda on the District
website, www.auhsd.us, at the same time that they are distributed to the Board of Trustees.

In compliance with the Americans with Disabilities Act, individuals with a disability who require
modification or accommodation in order to participate in this meeting should contact the executive
assistant to the superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, July 15, 2025,

to allow for reasonable arrangements to ensure accessibility to the meeting.

We respectfully acknowledge that the Anaheim Union High School District is located on the
ancestral land of the Gabrielino/Tongva people. We gratefully acknowledge those on whose
ancestral homelands we gather, as well as the diverse and vibrant Native communities who make
their home here today.

CALL TO ORDER-ROLL CALL ACTION ITEM
ADOPTION OF AGENDA ACTION ITEM
PUBLIC COMMENTS, CLOSED SESSION ITEMS INFORMATION ITEM

This is an opportunity for community members to address the Board of Trustees on closed session
agenda items only. Persons wishing to address the Board of Trustees should complete a speaker
request form, available on the information table, at the back of the room, and submit it to the
executive assistant prior to the meeting. Each speaker is limited to a maximum of three minutes;
each topic is limited to a total of 20 minutes. Board members cannot immediately respond to public
comments, as stated on the speaker request form.

CLOSED SESSION ACTION/INFORMATION ITEMS
The Board of Trustees will meet in closed session for the following purposes:

4.1 To consider matters pursuant to Government Code Section 54957: Public employee
employment, evaluation, superintendent.
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4.2

To consider matters pursuant to Government Code Section 54957.6: Conference with labor
negotiators Mr. Matsuda, Dr. Fried, Dr. Nien, and Mr. Jackson regarding negotiations and
contracts with the American Federation of State, County and Municipal Employees
(AFSCME), Anaheim Personnel and Guidance Association (APGA), Anaheim Secondary
Teachers Association (ASTA), California School Employees Association (CSEA), Mid-
Managers Association (MMA), and Anaheim Military Instructors Union (AMIU).

4.3 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release/appointment/reassignment.
5. RECONVENE MEETING, PLEDGE OF ALLEGIANCE, AND CLOSED INFORMATION ITEMS

SESSION REPORT OUT

5.1 Reconvene Meeting
The Board of Trustees will reconvene into open session.

5.2 Pledge of Allegiance and Moment of Silence
Board President O’'Neal will lead the Pledge of Allegiance to the Flag of the United States of
America and provide a moment of silence.

5.3 Closed Session Report
The clerk of the Board of Trustees will report actions taken during closed session.

6. REPORTS INFORMATION ITEMS

6.1 Student Speakers
Any Anaheim Union High School District student in the audience who wishes to speak to the
Board of Trustees may do so at this time. Students wishing to address the Board of Trustees
should complete a student speaker request form, available on the information table, at the
back of the room, and submit it to the executive assistant prior to the meeting. Students
wishing to speak at this time are limited to three minutes. Board members cannot
immediately respond to student comments, as stated on the speaker request form.
Students may also choose to speak during the Public Comment section of the agenda
instead of at this time; however, they may only speak once per topic during the meeting.

6.2 Reports of Associations
Officers present from the District’s employee associations will be invited to address the
Board of Trustees.

6.3 Parent Teacher Student Association (PTSA) Report

PTSA representatives present will be invited to address the Board of Trustees.

AUHSD BOT Regular Meeting Agenda

July 17, 2025

Page 2 of 44



7. PRESENTATION INFORMATION ITEM

Western High School and Orangeview Junior High School Redesign

Background Information:

At the August 31, 2024, Board Meeting, the Board of Trustees approved, based on current and
projected student numbers, current and future facility needs, as well as associated financial and
intangible savings, that Orangeview Junior High School relocate onto the Western High School
campus on or about the beginning of the 2025-26 year.

Throughout the 2024-25 year, the Western High School and Orangeview Junior High School
community worked together through this unique opportunity to reimagine the student
experience. Guided by their school leaders, dedicated staff, the Education Division, and key
community partners, they have engaged in a comprehensive redesign process. The presentation
will share how this work has laid the foundation for a unified, future-ready learning environment
that will launch with the 2025-26 year.

Current Consideration:
District and school staff will present the culmination of a year-long collaborative effort to
thoughtfully consolidate Western High School and Orangeview Junior High School.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
Although this is an information item only, requiring no formal action by the Board of Trustees, it is
recommended that the Board officially receive the information.

8. PUBLIC COMMENTS, OPEN SESSION ITEMS INFORMATION ITEM

Opportunities for public comments occur at the beginning of each agenda item and at this time for
items not on the agenda. Persons wishing to address the Board of Trustees should complete a
speaker request form, available on the information table, at the back of the room, and submit it to
the executive assistant prior to the meeting. Each speaker is limited to a maximum of three
minutes; each topic or item is limited to a total of 20 minutes. Board members cannot immediately
respond to public comments, as stated on the speaker request form.

9. SUPERINTENDENT AND STAFF REPORT INFORMATION ITEM

10. ITEMS OF BUSINESS

RESOLUTIONS
10.1 Resolution No. 2025/26-B-01, Signature Authorization ACTION ITEM

(Roll Call Vote)

Background Information:

The Board of Trustees is requested to adopt Resolution No. 2025/26-B-01, Signature
Authorization. In accordance with Education Code Section 42633, the governing board of
each school district shall be responsible for filing or causing to be filed with the county
superintendent of schools the verified signature of each person authorized to sign orders in
its name.
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10.2

Except for districts determined to be fiscally accountable pursuant to Section 42650, no
order on the funds of any school district shall be approved by the county superintendent of
schools unless the signatures are on file in his office and he is satisfied that the signatures
on the order are those of persons authorized to sign the order.

Current Consideration:

The Orange County Department of Education requires that all designated personnel
authorized to sign various documents, and as listed on the attached resolution, be approved
by the Board of Trustees.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2025/26-B-01, by a roll
call vote. [EXHIBIT A]

Resolution No. 2025/26-E-01, Annual Certification of ACTION ITEM
Course-Based Independent Study for 2025-26
(Roll call Vote)

Background Information:

Cambridge Virtual Academy (CVA) operates as a course-based independent study program
for grades 7 through 12, focused on engaging students in academic content fostering the
5Cs: collaboration, communication, critical thinking, creativity, and character/compassion,
which contribute to a student’s resilience, emotional intelligence, as well as career and life
skills.

Current Consideration:

Course-based independent study differs from a traditional independent study in that it
measures average daily attendance through attendance based on equivalent daily
instructional minutes, not the time value of work production. Education Code Sections
51749.5 and 51749.6 set forth the requirements for establishing and implementing course-
based independent study. Those requirements provide that the Board of Trustees is required
to annually certify that courses provided pursuant to course-based independent study are of
the same rigor and educational quality as equivalent classroom-based courses, aligned to all
relevant local and state content standards. That certification shall, at a minimum, include
the duration, number of equivalent daily instructional minutes for each school day that a
pupil is enrolled, number of equivalent instructional minutes, and number of course credits
for each course, consistent with that of equivalent classroom-based courses. The District
has undertaken a comprehensive analysis to ensure that CVA’s courses meet the statutory
standards, and the Resolution provides for the required annual certification of CVA courses
for the 2025-26 year.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2025/26-E-01, by a roll
call vote. [EXHIBIT B]
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10.3

Resolution No. 2025/26-BOT-01, Compensation for Board Meeting ACTION ITEM
(Roll Call Vote)

Background Information:

Education Code Section 35120 provides that the monthly compensation provided to Board
members shall be commensurate with the percentage of meetings attended during the
month. Education Code Section 35120 specifies limited circumstances under which the
Board is authorized to compensate a Board member for meetings he/she missed, but
authorizes the Board, by resolution, to compensate a Board member for meetings he/she
missed due to one of the following reasons: (1) performance of other designated duties for
the District during the time of the meeting; (2) illness or jury duty; or (3) hardship deemed
acceptable by the Board.

Current Consideration:

Trustee Smith was not present at the June 12, 2025, Board of Trustees’ meeting due to
iliness.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2025/26-BOT-01, by a
roll call vote. [EXHIBIT C]

BUSINESS SERVICES

10.4

School-Connected Organizations ACTION ITEM

Background Information:

Board Policy 1230, adopted February 13, 2025, states that a school-connected or booster
organization shall obtain the written approval of the superintendent or designee prior to any
fundraising activities. These organizations are required to submit an annual application to
operate within the District.

Applications from booster organizations to operate during the 2025-26 year have been
reviewed by school administration and Business Services to ensure they meet District
standards.

Current Consideration:
The following organizations have submitted booster applications for the 2025-26 year:

10.4.1 Anaheim High School Colonist Band and Pageantry [EXHIBIT D]

10.4.2 Anaheim High School Softball Booster [EXHIBIT E]

10.4.3 Centurion Boys Basketball Booster Club (Cypress High School) [EXHIBIT F]
10.4.4 Centurion Football Booster Club (Cypress High School) [EXHIBIT G]
10.4.5 CHS Backstage Boosters (Cypress High School) [EXHIBIT H]

10.4.6 Cypress Centurions Volleyball Boosters [EXHIBIT I]

10.4.7 Cypress High School Athletic Booster Club [EXHIBIT J]

10.4.8 Cypress High School Band and Pageantry, Sound in Motion [EXHIBIT K]
10.4.9 Cypress High School Boys Baseball Booster Club [EXHIBIT L]

10.4.10 Cypress Spirit Squad Booster Club [EXHIBIT M]

10.4.11 John F. Kennedy Band Boosters [EXHIBIT N]

10.4.12 Katella Knights Athletic Boosters Club, Inc. [EXHIBIT O]
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10.4.13 Kennedy Baseball Boosters [EXHIBIT P]

10.4.14 Lexington Junior High School Band Boosters, Inc. [EXHIBIT Q]
10.4.15 Loara Band Booster Club Inc. [EXHIBIT R]

10.4.16 Loara High School Football Booster [EXHIBIT S]

10.4.17 Magnolia High School Sentinel Regiment Booster Club [EXHIBIT T]
10.4.18 Oxford Academy Boosters, Inc. [EXHIBIT U]

10.4.19 Oxford Academy Instrumental Music Booster Association [EXHIBIT V]
10.4.20 Oxford Academy Vocal Motion Association [EXHIBIT W]

10.4.21 Perfect Harmony Booster Club (Kennedy High School) [EXHIBIT X]
10.4.22 Savanna Band and Pageantry Booster Org. [EXHIBIT Y]

10.4.23 Western High School Football Boosters Association [EXHIBIT Z]

Budget Implication:
There is no impact to the budget, as each booster organization is responsible for their own
operational costs through donations or fundraising efforts.

Staff Recommendation:
It is recommended that the Board of Trustees approve the booster organization
applications.

10.5 Revised Board Policy 5405 (5030), Student INFORMATION/ACTION ITEM
Wellness, Second Reading

Background Information:

The California Department of Education (CDE) and the Healthy, Hunger-Free Kids Act
(HHFKA) requires the Local School Wellness Policy to include a stipulation that nutrition
program employees will receive continuing education and meet annual training
requirements. In addition, specific Education Codes and Federal Regulation citations have
been updated.

Current Consideration:
Board Policy 5405 (5030) has been revised to ensure compliance with the requirements of
the CDE and HHFKA.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

It is recommended that the Board of Trustees review and/or approve the revised Board
Policy 5405 (5030) and the requirements for the Local School Wellness Policy as identified
by the United States Department of Agriculture. [EXHIBIT AA]

10.6 Award of Bid, Food Services ACTION ITEM

Background Information:

There are food service related items that the District anticipates it will need during the
school year; such items include fresh produce. The Board of Trustees is requested to award
a bid for the purchase of various food service related items.

Current Consideration:
The bid allowed for discounted pricing and fulfilled federal, state, and local bidding
requirements. The amount shown below is the best annual estimate and the actual amount
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10.7

10.8

expended could be higher or lower based on student meal participation. The following bid
was from the lowest, most responsible, and responsive bidder:

2025-30 Fresh Produce and Related Items Sunrise Produce $2,000,000
Budget Implication:

The total anticipated annual expenditure is listed above, but the actual amount may be
more or less based on usage and market conditions. (Cafeteria Funds-Federal and State)

Staff Recommendation:

It is recommended that the Board of Trustees award the above bid, pursuant to Public
Contract Code 20111, for the purchase of fresh produce and related items from the listed
supplier for up to three years, renewable annually by the District’s director of Purchasing.

Piggyback Bid, Dairy Products ACTION ITEM

Background Information:

By piggybacking onto other public agencies' existing bids, the District can take advantage of
lower costs through economies-of-scale, and also avoid the time and expense of the public
bid process, while keeping the District within legal requirements. Per Public Contract Code
(PCC) 20118, a district may acquire various materials, supplies, and equipment by utilizing
an existing bid of another public entity, which is commonly known as piggybacking.

Current Consideration:
The District has determined that the following can be utilized to acquire various dairy
products.

Palm Springs Unified School District Request for Proposal NS-24-02 Dairy Products, awarded
to Clearbrook Farms and Gold Star Foods for the delivery of various dairy products. The use
of this bid is not exclusive, and the District can purchase similar products from other
suppliers as needed.

Budget Implication:

This agreement allows the Food Services Department to take advantage of the lower costs
and services afforded to other districts. The anticipated expenditure for the procurement of
various dairy products will be approximately $1.5 million. (Cafeteria Funds-Federal and
State)

Staff Recommendation:

It is recommended that the Board of Trustees approve the use of the piggyback bid as listed
above with Clearbrook Farms and Gold Star Foods pursuant to PCC 20118 through June 30,
2026, including extensions of the agreement.

Agreement, EMS LINQ, LLC ACTION ITEM

Background Information:

The District previously entered into an agreement with Titan School Solutions (Titan) to
provide the Food Services department with an inventory and purchasing program. Titan is
now owned by EMS LINQ, LLC (LINQ), a software company that offers school food service
departments a variety of software solutions, including the inventory and purchasing
program used by Food Services.
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10.9

Current Consideration:

The District would like to renew the agreement with EMS LINQ, LLC (LINQ), as the program
provides Food Services with a software package that ensures food and supply inventory
levels are monitored according to USDA regulations while enhancing system functionality.
Services will be provided July 1, 2025, through June 30, 2028.

Budget Implication:

The total cost not to exceed $14,966 for the 2025-26 year; $16,013 for 2026-27 year, and
$16,814 for 2027-28 year, with the option to renew for two additional annual terms by the
District’s director of Purchasing and Central Services. (Cafeteria Funds—Federal and State)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT BB]

Ratification Lease-Leaseback Agreement, AP Construction ACTION ITEM

Group, Inc. dba Air Plus, District Office Freezers Replacement Project
RFP #2023-08

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
freezers replacement at the District Office. Education Code Section 17406 is the LLB
provision, which allows districts to lease to a person, firm, or corporation real property that
belongs to the school district for the purpose of constructing buildings and improvements
thereon, for District use during the term of the lease, and requires that title to the buildings
and improvements vest in the District at the expiration of that term.

Current Consideration:

The District issued RFP #2023-08 inviting contractors to submit qualifications and proposals
to perform the work associated with the subject project, and for preconstruction services.
After a review of the submitted qualifications and proposals, and interviews of shortlisted
firms, staff recommended to the Board of Trustees (Board) the selection of AP Construction
Group, Inc. dba Air Plus (AP Construction) as one of the LLB contractors for this project.

AP Construction competitively bid the subcontractor packages to various companies, and
has identified the subcontractors they plan to use on the project. Staff has negotiated the
LLB agreement, which includes the guaranteed maximum price (GMP) and contingencies,
pursuant to the terms indicated in the forms of the LLB contract documents previously
approved by the Board. The assistant superintendent, Business, under the Board approved
delegation of authority, has entered into the LLB agreement with AP Construction. The
agreement is subject to ratification by the Board.

Budget Implication:

The final LLB agreement, which includes the GMP and associated contingencies will not
exceed $1,426,037. The total project cost including District contingencies and allowances
will not exceed $1,468,818. (Food Service Funds-Federal and State and/or other funds as
appropriate)

Staff Recommendation:
It is recommended that the Board ratify the LLB agreement with AP Construction Group,
Inc. dba Air Plus for the subject project.
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EDUCATIONAL SERVICES

10.10 Adoption, Local Control and Accountability Plan (LCAP), ACTION ITEM
Every Student Succeeds Act (ESSA) Federal Addendum

Background Information:

The Local Control and Accountability Plan (LCAP) Every Student Succeeds Act (ESSA)
Federal Addendum, or “"LCAP Federal Addendum,” is meant to supplement the LCAP to
ensure that eligible districts have the opportunity to meet the Local Educational Agency
(LEA) Plan provisions of ESSA. The LCAP Federal Addendum must be updated annually.
The District is applying for the following ESSA programs: Title I, Part A, Title II, Part A,
Title III, Part A, and Title IV, Part A.

Current Consideration:

Districts must provide a narrative that addresses the provisions within the LCAP Federal
Addendum. Therefore, the District’s LCAP Federal Addendum aligns with the District’s
LCAP, and also meets federal requirements and/or provisions set forth in ESSA.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve LCAP Federal Addendum.
[EXHIBIT CC]

10.11 Revised Board Policy 71105 (6146.1), High School INFORMATION ITEM
Graduation Requirements, First Reading

Background Information:

Board Policy 71105 (6146.1) High School Graduation Requirement sets forth the District’s
commitment to ensure we graduate socially aware, civic-minded students, who are life-
ready. The District’s graduation requirements are designed to ensure proficiency in
curriculum standards, provide a common base of general education, encourage academic
excellence and participation in enrichment studies, as well as comply with California law.
Our graduation policy drives decisions in terms of District practices and protocols.

On May 6, 2021, the Board of Trustees unanimously adopted Resolution No. 2020/21-E-22,
supporting the development of ethnic studies curricula and implementation of an ethnic
studies graduation requirement beginning with the Class of 2026. Thereafter, the State
adopted an ethnic studies graduation requirement beginning with the Class of 2030. To
meet state requirements, Education Code Section 51225.3 provides that the ethnic studies
requirement may be fulfilled through completion of: (I) a course based on the model
curriculum developed pursuant to Education Code Section 51226.7; (II) an existing ethnic
studies course; (III) an ethnic studies course taught as part of a course that has been
approved as meeting the A-G requirements of the University of California and the California
State University; or (IV) a locally developed ethnic studies course.

Current Consideration:

The District is interested in amending the Ethnic Studies graduation requirement. In
coordination with the District’'s amazing and innovative teachers under the direction of the
District’s Education Division, 26 ethnic studies courses have been developed so students can
meet the graduation requirements. However, with the implementation of Ethnic Studies
varying across school sites, the District is interested in amending the Ethnic Studies
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graduation requirement, requiring students have enrolled in at least one-semester of an
Ethnic Studies beginning with the Class of 2026 (Education Code 51225.3).

Budget Implication:
There is no impact to the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised Board Policy 71105 (6146.1),
High School Graduation Requirements. [EXHIBIT DD]

10.12 AUHSD Artificial Intelligence Framework ACTION ITEM

Background Information:

The District has updated its District Artificial Intelligence (AI) Framework, building upon the
previously approved 2023 version, through revisions by the AI Workgroup and multiple
feedback cycles. This collaborative, whole-child approach empowers educational partners in
the age of Al. Feedback participants included curriculum specialists, 5C Coaches, students,
the teacher input group, campus teacher Al Focus Teams, and families through DELAC. The
framework's development and updates respond in part to the Orange County Grand Jury
Report (June 12, 2024), which recommended consistent AI policies in K-12 schools by June
30, 2025.

The AUHSD Al Framework includes seven core components: Al Literacy, Al Instruction, Al
Competency, AI Ethics, AI Data Privacy and Security, AI Workforce Readiness, and Al
Community. It is designed for all District educational partners, including students,
parents/guardians, educators, classified staff, administrators, community partners, and
policymakers. The Framework aligns with the District’s Career Preparedness Systems
Framework (CPSF) and the 5Cs, emphasizing educational partner voice, agency, and civic
engagement while ensuring equitable access to and responsible technology use. The District
has already implemented Al-related policies through an Al Board Resolution, the Al District
Framework, and an Acceptable Use Policy, and is committed to further updates based on the
Al Task Force's work and Grand Jury recommendations by June 30, 2025.

Current Consideration:

The District recommends approving, continuing to implement, and revising the AUHSD
Artificial Intelligence Framework and its associated policies. Approval of this Framework
supports the District's vision and mission to empower all educational partners to responsibly
engage in an Al-powered world, ensuring students gain the necessary knowledge, skills,
and ethical understanding for the future.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees adopt the AUSHD Artificial Intelligence
Framework. [EXHIBIT EE]
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10.13 Agreement, Thriving YOUniversity ACTION ITEM

10.14

Background Information:

Thriving YOUniversity has spent more than 20 years researching, designing, and facilitating
powerful experiential learning experiences to help individuals and organizations unlock their
potential and reignite their passion and purpose, forever impacting and transforming their
way of being. Their purpose is to influence, inspire, and ignite individuals to thrive. Through
the techniques they integrate into their professional learning, the organizations they work
with are empowered to flourish. Thriving YOUniveristy trains organizations and individuals
on exploring Bias, restorative practices, trauma-responsive practices, in addition to other
leadership strategies and techniques.

Current Consideration:

Thriving YOUniversity will provide a one full day professional learning on “Building Belonging
and Exploring BIAS (Belief, Identity, Assumptions and Stereotypes)” for the staff at Cypress
High School. In this informative and engaging session, participants will explore the
neuroscience and social science about assumptions, stereotypes, identity, as well as implicit
bias and learn research-based strategies designed to interrupt and disrupt those biases in
order to cultivate a climate of belonging, acceptance, psychological safety, in addition to
equity in the classroom, workplace, and world around them. Cypress High School staff will
learn the neuroscience and social science about assumptions, stereotypes, identity, and
implicit bias. Additionally, they will engage in activities designed to help them recognize how
implicit biases shape their interactions and decisions, allowing them to take intentional steps
toward creating more inclusive and equitable environments. Finally, staff will learn how to
apply practices that actively counter bias and stereotypes, promoting equity and fostering
meaningful relationships in diverse classroom and workplace settings. Services will be
provided August 1, 2025, through June 30, 2026.

Budget Implication:
The total cost of these services is not to exceed $7,750. (LCFF and/or General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT FF]

Agreement, Orange County Department of Education, ACTION ITEM
Relationships at the Heart of Social Emotional Learning (SEL)

Background Information:

Gilbert High School has been part of the multi-day/multi-year training series for Social
Emotional Learning (SEL) implementation through the CALHOPE grant. Already a school
implementing SEL, they have identified training sessions that will provide ongoing support,
deepen integration, and sustain momentum. This training aligns with ongoing SEL
implementation work through the Cal[HOPE and CA Multi-Tiered Systems and Supports
(MTSS) Framework. It supports staff in building foundational conditions, such as connection,
care, and consistency, that drive SEL effectiveness and create a positive school culture.

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4.1
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Research from Collaborative Advanced Social-Emotional Learning (CASEL)
indicates that educators with strong social-emotional competence improve classroom culture
and support student success. This training provided by the Orange County Department of
Education will help staff understand the critical role of relationships in SEL and introduce
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tools that build connection, trust, and a positive school climate. Services are being provided
July 5, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT GG]

10.15 Agreement, Orange County Department of Education, ACTION ITEM

Fostering Belonging and Social Emotional Learning (SEL

Background Information:

Gilbert High School has been part of the multi-day/multi-year training series for Social
Emotional Learning (SEL) implementation through the CALHOPE grant. Already a school
implementing SEL, they have identified training sessions that will provide ongoing support,
deepen integration, and sustain momentum. This training aligns with ongoing SEL
implementation work through the CalHOPE and CA Multi-Tiered Systems and Supports
(MTSS) Framework. It supports staff in building foundational conditions, such as connection,
care, and consistency, that drive SEL effectiveness and create a positive school culture.

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4.1
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Research from Collaborative Advanced Social-Emotional Learning (CASEL)
indicates that educators with strong social-emotional competence improve classroom culture
and support student success. This training provided by the Orange County Department of
Education will help staff understand the critical role of relationships in SEL and introduce
tools that build connection, trust, and a positive school climate. Services are being provided
July 8, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds
Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT HH]

10.16 Agreement, Orange County Department of Education, Designing ACTION ITEM

Nurturing Learning Spaces: Trauma-Informed Practices

Background Information:

Gilbert High School has been part of the multi-day/multi-year training series for Social
Emotional Learning (SEL) implementation through the CALHOPE grant. Already a school
implementing SEL, they have identified training sessions that will provide ongoing support,
deepen integration, and sustain momentum. This training aligns with ongoing SEL
implementation work through the Cal[HOPE and CA Multi-Tiered Systems and Supports
(MTSS) Framework. It supports staff in building foundational conditions, such as connection,
care, and consistency, that drive SEL effectiveness and create a positive school culture.

Current Consideration:
The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4.1
specifically addresses the need to enhance social-emotional support and attendance
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10.17

10.18

initiatives. Research from Collaborative Advanced Social-Emotional Learning (CASEL)
indicates that educators with strong social-emotional competence improve classroom culture
and support student success. This training provided by the Orange County Department of
Education will help staff understand the critical role of relationships in SEL and introduce
tools that build connection, trust, and a positive school climate. Services are being provided
July 8, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds
Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT II]

Agreement, Orange County Department of Education, Social ACTION ITEM
Emotional Learning (SEL) Coaching Sessions

Background Information:

Gilbert High School has been part of the multi-day/multi-year training series for SEL
implementation through the CALHOPE grant. The coaching sessions that were previously
provided through the CALHOPE 3.0 grant ended in June 2025. Given the positive impact,
Gilbert High School requested to continue coaching services beyond the grant period
through a separate agreement. Coaching sessions will ensure continued momentum,
strategic alignment with Community Schools' efforts, and progress on the school’s three-
year SEL Action Plan through regular, customized support.

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4.1
and 4.3 specifically address the need to enhance social-emotional support and attendance
initiatives through capacity building and professional learning. The California Multi-Tiered
Systems and Supports (MTSS) Framework emphasizes the need for ongoing professional
learning and caching to embed and sustain SEL and whole child supports. Site-based
coaching ensures that SEL implementation is context specific, responsive and strategically
aligned with systems-change efforts like Community Schools. Services are being provided
July 8, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $2,518. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT 1J]

Agreement, Orange County Department of Education ACTION ITEM

Relationships at the Heart of Social Emotional Learning (SEL)

Background Information:

The Independent Learning Centers across the District serve students who have a high level
of social-emotional needs in a flexible and personalized learning environment. This
professional development opportunity supports staff in building foundational conditions such
as connection, care, and consistency that drive SEL effectiveness and create a positive
school culture. This training is one in a series of professional development opportunities that
will certify teachers in the ILCs with expertise in social-emotional learning and trauma-
informed practices.
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10.19

10.20

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Research from CASEL indicates that educators with strong social-emotional
competence improve classroom culture and support student success. This training provided
by the Orange County Department of Education will help staff understand the critical role of
relationships in SEL and introductory tools that build connection, trust, and a positive school
climate. Services are being provided July 8, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT KK]

Agreement, Orange County Department of Education, SEL Training ACTION ITEM
in Social-Emotional Learning

Background Information:

The Independent Learning Centers across the District serve students who have a high level
of social-emotional needs in a flexible and personalized learning environment. This
professional development opportunity supports staff in building foundational conditions such
as connection, care, and consistency that drive SEL effectiveness and create a positive
school culture. This training is one in a series of professional development opportunities that
will certify teachers in the ILCs with expertise in social-emotional learning and trauma-
informed practices.

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Research from CASEL indicates that educators with strong social-emotional
competence improve classroom culture and support student success. This training provided
by the Orange County Department of Education will help staff understand the critical role of
relationships in SEL and introductory tools that build connection, trust, and a positive school
climate. Services are being provided July 1, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT LL]

Agreement, Orange County Department of Education, Fostering ACTION ITEM
Belonging and Social Emotional Learning

Background Information:

The Independent Learning Centers across the District serve students who have a high level
of social-emotional needs in a flexible and personalized learning environment. This
professional development opportunity supports staff in building foundational conditions such
as connection, care, and consistency that drive SEL effectiveness and create a positive
school culture. This training is one in a series of professional development opportunities that
will certify teachers in the ILCs with expertise in social-emotional learning and trauma-
informed practices.
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10.21

10.22

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item 4
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Research from CASEL indicates that educators with strong social-emotional
competence improve classroom culture and support student success. This training, provided
by the Orange County Department of Education, explores the connection between dignity
and belonging in schools and communities. Using Donna Hicks’ Ten Elements of Dignity,
participants will identify strategies to foster inclusive environments where everyone feels
valued. Services are being provided July 1, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $621. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT MM]

Agreement, Orange County Department of Education, Supporting ACTION ITEM
School-Based Teams in Developing a Foundation for Social-Emotional
Learning (SEL

Background Information:

The Independent Learning Centers across the District serve students who have a high level
of social-emotional needs in a flexible and personalized learning environment. The Orange
County Department of Education offers this three-day training to equip school teams with
practical strategies to build a strong SEL foundation, improve student outcomes, and create
a positive, inclusive school culture. By the end of the series, teams will have a
comprehensive action plan to integrate SEL into daily practices, addressing chronic
absenteeism, suspension rates, academic performance, and staff well-being.

Current Consideration:

The District’s Local Control and Accountability Plan (LCAP) Equity Multiplier action item four
specifically addresses the need to enhance social-emotional support and attendance
initiatives. Social-Emotional Learning: Laying the Groundwork Multi-Day Training Series will
include three full-day training sessions and will culminate in the development of a one-year
SEL implementation plan for the Independent Learning Centers. Throughout their SEL
journey, school-based teams will have access to ongoing coaching and support from OCDE
specialists. This includes resources and check-ins designed to help schools sustain their SEL
efforts and overcome any challenges they may encounter. Social Emotional Learning: Laying
the Groundwork, three-day professional learning will be completed during the 2025-26 year.
Services are being provided July 1, 2025, through June 30, 2026.

Budget Implication:
The total costs for these services is not to exceed $4,976. (LCFF Equity Multiplier Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT NN]

Community Service Agreement, Central City Community Health ACTION ITEM
Center, Inc.

Background Information:
The District is committed to implementing a community schools model, establishing schools
as central hubs for communities to access essential services on campus. This commitment
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supports collaborative leadership, family and community engagement, as well as expanded
learning opportunities.

Central City Community Health Center, Inc. (Central City) is a not-for-profit Federally
Qualified Health Center (FQHC) organized under California law, qualified as an exempt
organization under IRC §501(c)(3), and licensed by the California Department of Public
Health as a community clinic. Central City seeks to partner with the District to deliver
primary and preventive care services directly to students and families at District school
sites.

Current Consideration:

Central City Community Health Center, Inc. proposes to provide vital health services at
District school sites. These services will include primary and preventive care, delivered via a
25-30 foot mobile medical unit equipped with one treatment room. The District will provide
a designated parking or staging area suitable for the mobile unit and an assigned contact to
coordinate location, dates, and times, as well as assist in communicating the availability of
these services to the school community. Central City will bill services to patients or
individuals with valid insurance coverage, and will offer services at no cost to the District.
This partnership directly supports the District's community schools model by integrating
essential health services into the school environment, thereby enhancing the well-being of
students and their families. Services will be provided July 18, 2025, through June 30, 2026.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT OO]

10.23 Agreement, National Center for Civic Innovation ACTION ITEM

Background Information:

For the 2021-22 year, the Math Task Force focused on looking at high school course
offerings in order to provide opportunities for students to take a variety of A-G approved
mathematics courses that are more aligned to the Career Preparedness Systems Framework
and the upcoming California Mathematics Framework. One of the courses that the Math
Task Force decided to offer for the 2022-23 year was Introduction to Data Science (IDS).
During the first year of implementation, the course was offered at three high schools:
Cypress, Loara, and Savanna high schools. The 2023-24 year saw the addition of Katella
and Magnolia high schools.

Current Consideration:

The agreement for the 2025-26 year includes technology licenses and support for all
teachers teaching the course, as well as access to the online curriculum and platform for all
students. Based on student interest and enrollment, during the 2025-26 year, the course
will be taught at Cypress, Katella, Magnolia, and Savanna high schools. The Intro to Data
Science partnership contracts are moving from UCLA to ThinkData Ed (TDE), which is a
partner project of the National Center for Civic Innovation, Inc. (NCCI). Services are being
provided June 1, 2025, through June 30, 2026.

Budget Implication:
The total estimated amount of the expenditures shall not exceed $19,584. (General Fund)
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Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT PP]

10.24 Agreement, Elizabeth Barnett, MSW, Ph.D, Motivational ACTION ITEM

10.25

Interviewing Network of Trainers (MINT

Background Information:

Motivational Interviewing (MI) is an evidence-based, client-centered approach designed to
enhance engagement, promote behavior change, and support positive outcomes for
students. Proven effective in substance abuse treatment in helping with resistance to
change, MI is increasingly recognized and transitioned as a core skill for school-based
mental health and wellness practitioners, counselors, as well as support staff.

This training will help staff develop essential communication and relational skills to better
support students struggling with attendance, school engagement, substance use, and
mental health challenges.

Current Consideration:

Dr. Elizabeth Barnett, a certified MINT trainer with national expertise in school-based
motivational interviewing, will deliver a hybrid MI training series during the first semester of
the 2025-26 year. The training will be open to counselors, wellness coaches, and other key
school-based staff identified by District leadership.

Sessions will be designed to build practitioner skill in MI techniques; increase staff
confidence in working with students struggling with disengagement, truancy, mental health
barriers, and behavior concerns; as well as support the District’s California Youth Behavioral
Health Initiative (CYBHI) billing and quality care goals by embedding MI practices into
school-based mental health services. Services will be provided July 18, 2025, through June
30, 2026.

Budget Implication:
The total estimated amount of the expenditures shall not exceed $15,000. (CYBHI Grant
Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT QQ]

Agreement, The Center for Safe and Resilient Schools and ACTION ITEM
Workplaces

Background Information:

The District’s trauma-informed initiative seeks to realize the widespread impact of trauma
and potential paths for recovery; recognize signs and symptoms of trauma in students,
families, and staff; actively respond by integrating trauma knowledge into practices; and
resist re-traumatization by avoiding policies that could trigger trauma responses. The
initiative includes the development of a Trainer of Trainers (ToT) program that builds
internal capacity for trauma-informed training.

The July 2025 training will equip District social workers and school psychologists to deliver
Cognitive Behavioral Intervention for Trauma in Schools (CBITS), a group intervention for
middle and high school students who have been exposed to traumatic events and have
symptoms of Post-Traumatic Stress Disorder (PTSD). Paired with the trauma training our
teacher leads and counselor leads will receive in July 2025, this training will further support

AUHSD BOT Regular Meeting Agenda

July 17, 2025

Page 17 of 44



capacity building of our trainers (social workers, school psychologists, counselors, and
teachers) in trauma-informed practices to lead future training across the District’s school
sites.

Current Consideration:

The Center for Safe and Resilient Schools and Workplaces will provide a two-day intensive
CBITS training for all District social workers and school psychologists on July 23 and 24,
2025. In addition, the contract includes three 9-month consultation cohorts to support
ongoing implementation. These cohorts will provide consultation, coaching, and fidelity
support for the practitioners.

This training aligns with the District’s grant-funded objectives, including: Building capacity
to deliver trauma-informed schoolwide practices; implementing schoolwide professional
learning for staff beginning in the 2025-26 year; and embedding trauma-informed practices
in alignment with California Standards for Teaching Profession (CSTP) standards and
trauma-informed organizational frameworks. Services will be provided July 18, 2025,
through June 30, 2026.

Budget Implication:

The total estimated amount of the expenditures shall not exceed $63,900. Funding will be
provided through the District’s existing Children and Youth Behavioral Health Initiative
(CYBHI) grant award of $410,000 dedicated to trauma-informed systems development.
(CYBHI Grant Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT RR]

10.26 Agreement, Scott Backovich Communications ACTION ITEM

Background Information:

Scott Backovich Communications is an organization that provides training for student
leaders called ENVOLVE. ENVOLVE is a student engagement training program designed to
help school activities programs build a strong school culture. The program provides
interactive training that teaches student leadership programs and advisors how to create
highly engaging student activities. Activities are built with community and team building at
the center, with students participating from start to finish. After their training, ENVOLVE
schools receive one year of access to the ENVOLVE Activity Hub, which includes nearly 500
plug-and-play activities, each built with community and inclusion at the center.

Current Consideration:

The District would like to enter into an agreement with ENVOLVE to support the ASB
programs at the following school sites: Anaheim, Cypress, Katella, Kennedy, Loara,
Magnolia, Savanna, and Western high schools, as well as Oxford Academy. Training for the
program will take place in early August to ensure students and teachers can utilize the
services and activities provided from the program. Services will be provided July 18, 2025,
through June 19, 2026.

Budget Implication:
The total cost for this service is not to exceed $18,000. (LCFF and/or Professional Learning
Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT SS]
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10.27 Agreement, The Goodheart Willcox Co, Inc. dba Goodheart ACTION ITEM

Willcox Publisher, Comprehensive Health Textbooks

Background Information:

Health Science is a graduation requirement in the District, and the California Healthy Youth
Act, along with most of the curriculum taught in health courses, is mandated by the state of
California. Health information is constantly changing and evolving; therefore, there is a
need for updated textbooks. During the 2024-25 year, a task force was formed to evaluate
health textbooks currently available.

Current Consideration:

The District would like to enter into a service agreement with Goodheart Willcox Publisher to
supply the adoption for the 2025-26 year, which includes seven-year technology licenses
and support for all teachers teaching the course, as well as access to the online textbook
and platform for all students. The textbooks and digital materials will be used in all health
courses, including the online and summer classes. Each health teacher will receive one set
of textbooks for their class. Services will be provided June 2025, through May 2030.

Budget Implication:

The total estimated amount of the expenditures shall not exceed $500,000 for junior high
school and high school sets of textbooks, teacher editions, and digital subscription.

(LCFF Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the service agreement. [EXHIBIT TT]

10.28 Agreement, Edutek Solutions, LLC ACTION ITEM

Background Information:

Edutek Solutions, LLC is the developer and distributor of the One to One Plus software. For
the 2025-26 year, the District will replace the District’s current system, Booktracks, with
One to One Plus. One to One Plus is a comprehensive asset management system designed
specifically for K-12 schools to streamline inventory, tracking, and accountability processes.
For textbook management, it provides tools for barcode scanning, check-in/check-out,
condition tracking, and integration with student information systems to ensure accurate
assignments and reporting. The platform also includes a built-in help desk for lost or
damaged materials, mobile app access for on-site inventory updates, and automated alerts
for low stock. By adopting One to One Plus, the District can improve efficiency, reduce
textbook loss, and ensure greater transparency in resource management.

Current Consideration:

The agreement for the 2025-26 year includes all professional services and support for One
to One Plus software. All training, setup, and support are completed remotely and by
employees of Edutek Solutions, LLC. Services are being provided July 1, 2025, through June
30, 2026.

Budget Implication:
The total cost for this service is not to exceed $39,490 for the 2025-26 year. (LCFF Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT UU]
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HUMAN RESOURCES

10.29 Agreement, Michael Fullan Enterprises ACTION ITEM

Background Information:

Michael Fullan is a worldwide authority on educational reform and advises policymakers and
local leaders around the world to provide leadership in education. Along with his team, they
work with various districts to create sustainable change across broader systems and
networks.

Current Consideration:

The District and Michael Fullan Enterprises would like to enter into a partnership to focus on
Talent Development through a systematic approach beginning with Human Resources and
continuing through the development of personnel. The work would also focus on the
development of the teaching and learning organization and culture within the District. The
desired outcome will be to consolidate these two aspects and establish them in the culture
and practices of the District. Services are being provided April 1, 2025, through November
30, 2025.

Budget Implication:
The total cost for these services is not to exceed $105,000. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT VV]

SUPERINTENDENT’S OFFICE

10.30 Order Form, Diligent Corporation ACTION ITEM

Background Information:

District staff reviewed agenda management software/applications that can assist in
streamlining the Board agenda preparation process from creation, collaboration, approval,
posting, as well as final product including printing and publishing. The task was to seek
methods to enhance the process by minimizing the amount of time it takes to prepare the
agendas, while providing a rich full agenda to Board members and general public that can
be easily and quickly viewed or printed.

Current Consideration:
Diligent has a secure web-based application that will be an invaluable tool in the District’s
agenda preparation and posting. The system is feature-rich including:

Customizable public agenda access page

Create meeting templates

Staff can request and submit agenda items electronically

Preview submitted agendas and attach supporting documents
Create closed session items viewable to only privileged audiences
Live recording of votes and attendance

Automatically add votes and attendance to minutes report
One-Click publishing of board approved minutes

Print the agenda outline or full packet with attachments

Send items through workflow for approval
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10.31

Services will be provided July 18, 2025, through June 30, 2026. The agreement will be
signed following Board approval.

Budget Implication:
Services will be provided at a cost of $21,000 annually. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the order form. [EXHIBIT WW]

New Board Policy 10200 (9200), Limits of Board Member INFORMATION ITEM
Authority, First Reading

Background Information:

The District is continuing the process of reviewing Board policies, administrative regulations,
and bylaws to ensure conformity with the recommendations of the California School Boards
Association (CSBA) through the Gamut Online System. Gamut is an online policy
information service that incorporates the complete CSBA Policy Update Reference Manual,
which contains more than 650 sample policies, regulations, and exhibits, and is updated
continually.

Current Consideration:

To align with the CSBA system, it is recommended that the Board of Trustees adopt Policy
10200 (9200), Limits of Board Member Authority, which memorializes the legal governance
principle that the Board of Trustees acts as a single unit. The proposed policy is currently
not among the Board’s existing bylaws in series 10000, and its inclusion is appropriate to
promote clarity, transparency, and appropriate support to the District community.

Budget Implication:
There is no impact on the budget.

Staff Recommendation:
Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review the new policy. [EXHIBIT XX]

11. CONSENT CALENDAR ACTION ITEM

The Board will list consent calendar items that they wish to pull for discussion.

The Board of Trustees is requested to approve/ratify items listed under the consent calendar.
These items are considered routine and are acted on by the Board of Trustees in one motion. It is
understood that the administration recommends approval of all consent calendar items. Each item
on the consent calendar, approved by the Board, shall be deemed to have been considered in full
and approved/ratified as recommended. There is no discussion of these items prior to the Board
vote unless a member of the Board, staff, or the public requests specific items be discussed or
removed from the consent calendar.
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BUSINESS SERVICES

11.1

11.2

11.3

Revised Administrative Requlation 41006.05 (3314.2), Revolving Funds

Background Information:

The current version of Board Policy 41006.05 (3314.2), Revolving Funds, was adopted in
June 2020. The regulations set forth the general parameters for alternative revolving cash
funds. Since that time, additional types of funds have become available. Updating the policy
recognizes these new funds, as well as establishes greater internal controls over the
revolving cash fund.

Current Consideration:
To assist site administrators, who serve as custodian of the revolving cash fund, parameters
are once again published in administrative regulation 41006.05 (3314.2).

Budget Implication:
There is no impact on the budget.

Staff Recommendation:

Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board review revised administrative regulation
41006.05 (3314.2), Revolving Funds. [EXHIBIT YY]

Agreement, Business-Plus System Support, Implementation, and Software Support
Service

Background Information:

The District currently has an agreement with the Orange County Superintendent of Schools
to provide annual software support services for the Business-Plus System Support software.
The Business-Plus System Support covers basic financial/budget, school site finance, stores
inventory, and a fixed asset system.

Current Consideration:

The agreement allows for an annual evaluation of support service charges for possible
upward or downward adjustments based on the Orange County Superintendent of Schools’
actual costs to support Business-Plus System Support software.

Budget Implication:
Services are to be provided at a cost not to exceed $128,300, for the period of July 1, 2025,
through June 30, 2026, to be renewed annually for a total of five years. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT 2Z]

Agreement Amendment #4, Human Resources Application, Implementation, and
Software Support Service

Background Information:
The District has an agreement with the Orange County Superintendent of Schools to provide
annual software support services for the Human Resources Application software.
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11.4

11.5

Current Consideration:

The agreement amendment provides for professional services to the District for the
implementation of the Human Resources Application, including ongoing training services for
present and future employees, future software enhancements, as well as support services
for the 2025-26 fiscal year.

Budget Implication:
Services will be provided at a cost not to exceed $93,600, for the period of July 1, 2025,
through June 30, 2026. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the amendment to the agreement.
[EXHIBIT AAA]

Agreement, Frontline Technologies Group, LLC

Background Information:

Enrollment projections are a critical component of understanding how much anticipated
revenue a district could receive over multiple years. Compilations and calculations of
statistical data such as birth rates, feeder attendance figures, varying projection years, and
the like, assists the District in making critical budgetary related decisions. This data
ultimately can help in the estimation and preparation of multi-year projections, projected
staffing levels, effects of varying expenditures, and other factors.

Current Consideration:

Frontline Technologies Group, LLC (Frontline Education) has a software application called
Comparative Analytics that will provide the District with a powerful online tool that will be
used to calculate student enrollment. The system draws data from various state reports
including the California Basic Education Data Systems (CBEDS), California Longitudinal Pupil
Achievement System (CALPADS), and other sources to create custom reports. The
application also has the ability to prepare comparative analysis reports with any number of
districts and county offices within the state of California, while creating custom charts,
graphs, and reports on the fly. Frontline Education will assist the District with a custom
enrollment projection report using the cohort survival method with feeder district data. The
software application has other reporting features that can be used by staff as well. The
agreement will be signed following Board approval.

Budget Implication:

Services are being provided at a cost not to exceed $13,750 annually, for the period of July
1, 2025, through June 30, 2028. The cost includes an annual subscription fee and training.
(General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement with Frontline
Technologies Group, LLC. [EXHIBIT BBB]

Agreements, Transportation

Background Information:
The Board of Trustees has previously approved agreements to provide transportation
services to third parties, such as private schools and other school districts.
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11.6

11.7

Current Consideration:
The District would like to continue offering transportation services to the following groups.

The agreements will be in effect July 1, 2025, through June 30, 2026.

11.5.1 Anaheim Family YMCA [EXHIBIT CCC]

11.5.2 Greater Anaheim SELPA [EXHIBIT DDD]
11.5.3 North Orange County ROP [EXHIBIT EEE]
11.5.4 Samueli Academy [EXHIBIT FFF]

11.5.5 The Rock Church [EXHIBIT GGG]

11.5.6 Tiger Woods Learning Center [EXHIBIT HHH]

Budget Implication:
The transportation agreements provide net income to the District, which assists in offsetting
the transportation contribution from the General Fund.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreements.

Use of Facilities Agreement, Catalyst Family, Inc.

Background Information:

Catalyst Family Inc. is a nonprofit organization that provides childcare services to teen
mothers in the Pregnant Minor Program (PMP) and to 55 percent of the community in the
District boundaries. Catalyst Family Inc. utilizes four classrooms at Gilbert High School to
deliver this service.

Current Consideration:

The District is requesting the agreement with Catalyst Family Inc. be renewed for five
additional years, August 1, 2025, through July 31, 2030. Catalyst Family Inc. will be billed
as Group B from the District’s facility use fee schedule. This agreement will commence on
August 1, 2025, through July 31, 2030.

Budget Implication:
The revenue for the duration of the agreement is $134,488 annually, which includes facility
usage and custodial services.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT III]

Use of Facilities Agreement, Abound Food Care

Background Information:

Abound Food Care is a community-based organization whose mission is to help end hunger
and reduce food waste in Orange County through collaborative programs to repurpose food
that would have typically gone to waste. Currently, Abound Food Care has a solar-powered
prototype freezer storage container at Anaheim High School in order to provide a wider
variety of services to the community.

Current Consideration:

The District is requesting the agreement with Abound Food Care to be renewed for five
additional years in a collaboration to provide food to our students and families. The storage
container allows Abound Food Care to freeze the food for up to eight months. At the end of
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11.8

the eight months, the food that needs to be “rotated out” will be provided to Anaheim High
School and AUHSD to distribute to our families that may be experiencing food scarcity.
Abound Food Care will pay all costs associated with the location, and eventual removal, of
the freezer unit. This agreement will be in effect July 22, 2025, through July 21, 2030.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT ]33]

Piggyback Bid, California Microsoft Strategic Alliance

Background Information:

California Educational Technology Professionals Association (CETPA) has a procurement
vehicle intended for use by all K-12 school districts in the state of California called the
California Microsoft Strategic Alliance (CAMSA) program. The program provides districts
aggressive pricing opportunities through economies of scale purchasing power at Microsoft's
Level "C" pricing range, a level that requires a minimum of 10,000 full-time equivalent
employees (FTE).

This is a California statewide purchasing contract to utilize Microsoft products and services,
through a formal bid developed by the Kings County Office of Education for the Educational
Enrollment Solution (EES) program. The bid was awarded to the reseller Softchoice
Corporation as the fulfillment provider. Pursuant to Public Contract Code Section 20118, the
District has chosen to piggyback on Kings County Office of Education's proposal project
number 2024-04, for all of its Microsoft product requirements. The term of the agreement
will be for 12 months and will secure our pricing for this period. The agreement includes
licensing for Windows desktops and servers, device management software, security tools,
and enterprise reporting tools. Microsoft also has a program that allows all District students
the right to five copies of Office 365 at no cost. Enrolled students will be able to download
Microsoft Office software for home use on a PC and/or a Mac device.

Current Consideration:

Currently, the District needs to renew its Microsoft Campus agreement for all Microsoft-
related products and services. This agreement has enabled the District to take advantage of
the latest Microsoft Windows, Microsoft Office, and Microsoft's Enterprise Client Access
Licensing. The agreement has also been a cost-effective way to implement Microsoft's
enterprise systems Districtwide.

Budget Implication:
The total cost is not to exceed $292,889, for the period of August 1, 2025, through July 31,
2026. (General Fund)

Staff Recommendation:

It is recommended the Board of Trustees approve the renewal of the piggybackable contract
for the purchase of Microsoft products with Softchoice Corporation pursuant to Public
Contract Code Section 20118.
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11.9 Agreement Amendment, Alliance Environmental & Compliance, Inc.

11.10

Background Information:

At the peak of the COVID pandemic, the District accepted donations of, or purchased large
quantities of hand sanitizer and other COVID disinfectants. Much of the inventory at all of
the school sites has since expired; and because the products are alcohol based, they are
considered a Resource Conservation and Recovery Act (RCRA) ignitable hazardous waste,
and must be disposed of at a RCRA facility.

The District has used Alliance Environmental & Compliance, Inc. (AEC) to properly dispose
of hazardous waste from school sites and the District office. Disposing of hazardous waste is
a costly service and must be done by an individual who is registered with the Department of
Toxic Substances Control (DTSC) as a Hazardous Waste Transporter. AEC was retained to
inventory, properly pack, label, as well as transport the expired hand sanitizer and other
COVID disinfectants.

Current Consideration:
The District would like to allow AEC to properly dispose of the remaining RCRA waste at
Cypress and Katella high schools by increasing the project amount cost by $20,000.

Budget Implication:
The agreement will be increased by $20,000, for a total cost not to exceed $172,546.
(General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement amendment with
Alliance Environmental & Compliance, Inc. [EXHIBIT KKK]

Voluntary Participation Student Accident and Sickness Insurance Program,
Myers-Stevens & Toohey Co., Inc.

Background Information:

Education Code Section 49470 allows school districts to offer voluntary accident and
sickness insurance for parents or guardians to purchase for their student(s). Through the
partnership with Myers-Stevens & Toomey Co., Inc. (Myers-Stevens), the District has been
making the Voluntary Participation Student Accident and Sickness Insurance Program
(Insurance Program) available to its students, including international students enrolled in or
visiting the District for years.

A 2019 American Journal of Public Health study found that 66.5 percent of bankruptcies in
the U.S. were due to medical illness. A Myers-Stevens plan is available for the uninsured, as
well as those with insurance, to supplement existing insurance plans for out-of-pocket
expenses.

Current Consideration:

The District would like to continue to make the insurance plans available to parents and
guardians to purchase for their student(s). Below are the monthly rates for the 2025-26
policy period.

Plan Low Option High Option
Student Accident and Sickness Rates $208 (First payment)

$338 (Subsequent payment covers two months)
School-Time $39 $77
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Interscholastic Tackle Football $180 $338
Dental Accident Coverage $12 (With the purchase of another plan)
$16 (If purchased separately)

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees approve this item.

Amendment No. 1 Lease-Leaseback Agreement, Asphalt, Fabric & Engineering,
Inc. dba AFE Sports Cypress High School Track and Field (Day 2 Work)—RFP

#2023-23

Background Information:

Staff is using the Lease-Leaseback (LLB) delivery method to procure construction for the
Cypress High School Track and Field (Project). Education Code Section 17406 is the LLB
provision, which allows districts to lease to a person, firm, or corporation real property that
belongs to the school district for the purpose of constructing buildings and improvements
thereon, for District use during the term of the lease, and requires that title to the buildings
and improvements vest in the District at the expiration of that term.

Current Consideration:

The District issued RFP #2023-23 inviting contractors to submit qualifications and proposals
to perform the work associated with the Project. After a review of the submitted
qualifications and proposals, as well as interviews of shortlisted firms, staff recommended to
the Board of Trustees the selection of Asphalt, Fabric & Engineering, Inc. dba AFE Sports
(AFE) as the LLB contractor for the Project. On February 15, 2024, the Board of Trustees
ratified the LLB agreement with AFE.

Construction is currently underway for the work initially approved by the Board of Trustees.
Additional scope of work has been developed, specifically for the Cypress High School Track
and Field (Day 2 Work). AFE bid the subcontractor packages to various companies for the
additional scope of work, and has identified the subcontractors they plan to use on the
Project. Staff has negotiated the LLB agreement amendment, which includes the guaranteed
maximum price (GMP) and contingencies, pursuant to the terms indicated in the forms of
the LLB contract documents previously approved by the Board of Trustees. The LLB
agreement shall be amended to include the additional scope of work under Amendment No.
1.

Budget Implication:

The current GMP, associated contingencies and allowances for the originally bid work is
$11,571,140. The LLB agreement’s GMP will be amended by $1,013,968 to incorporate the
additional scope of work as described above under Amendment No. 1. The total Project
costs for the amended GMP including District contingencies and allowances will not exceed
$12,961,333.70. (Special Reserve Fund for Capital Outlay Projects, Measure K, and/or other
funds as appropriate)

Staff Recommendation:
It is recommended that the Board of Trustees ratify Amendment No. 1 to the LLB
agreement with AFE. [EXHIBIT LLL]

AUHSD BOT Regular Meeting Agenda

July 17, 2025

Page 27 of 44



11.12 Amendment, Agreement, Orbach Huff & Henderson, LLP

11.13

11.14

Background Information:

Orbach Huff & Henderson, LLP, provides specific legal consultation and services, which are
not provided by attorneys at the Orange County Department of Education. Attorneys at
Orbach Huff & Henderson, LLP, specialize in legal issues related to school districts and are
experts in many facilities matters.

Current Consideration:

The District desires to continue the agreement with Orbach Huff & Henderson, LLP, for legal
consultation and services related to land use, environmental, energy, real estate, school
fees, and facilities matters. The agreement will be signed following Board approval.

Budget Implication:

The agreement will be increased by $35,000, for a total cost not to exceed $130,000.
Services will be provided based on an hourly rate starting July 1, 2025, through June 30,
2026. (Developer Fee Fund, Facilities Funds, and/or other funds as appropriate)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the amendment. [EXHIBIT MMM]

Amendment, Agreement, Health Science Associates

Background Information:

In April 2024, the Board of Trustees approved the agreement with Health Science
Associates (HSA) to perform ongoing quarterly asbestos inspections, sampling, and testing
for the swimming pools at Savanna and Western high schools.

Current Consideration:

The District desires to continue utilizing HSA to conduct ongoing quarterly services for both
pools in order to proactively address any safety concerns. These preventative efforts are
intended to ensure continuous compliance with local and state regulations, reduce risk
exposure, and maintain a safe and enjoyable environment for all pool users.

Budget Implication:
The agreement will be increased by $17,400, for a total cost not to exceed $34,800.
Services will be provided April 19, 2025, through June 30, 2026. (Maintenance Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the amendment. [EXHIBIT NNN]

Declaring Certain Furniture and Equipment as Unusable, Obsolete, and/or Out-of-
Date, and Ready for Sale or Destruction

Staff Recommendation:

It is recommended that the Board of Trustees approve the list of District furniture and
equipment as unusable, obsolete, and/or out-of-date, and ready for sale or destruction, as
well as authorize proper disposal in accordance with Education Code Section 17545 or
17546. [EXHIBIT 000]
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11.15 Purchase Order Detail Report and Change Orders

Staff Recommendation:
It is recommended that the Board of Trustees ratify the reports June 2, 2025, through July
6, 2025. [EXHIBITS PPP and QQQ]

11.16 Check Register/Warrants Report

11.17

Staff Recommendation:
It is recommended that the Board of Trustees ratify the report June 2, 2025, through July 6,
2025. [EXHIBIT RRR]

SUPPLEMENTAL INFORMATION
11.17.1 ASB Fund, April 2025 (revised) and May 2025 [EXHIBITS SSS and TTT]

11.17.2 Cafeteria Fund, April 2025 [EXHIBIT UUU]

EDUCATIONAL SERVICES

11.18

Consolidated Application and Reporting System (CARS)

Background Information:

The Consolidated Application and Reporting System (CARS) is a mechanism for gathering
financial and program related information, which is used by the California Department of
Education (CDE) to distribute categorical funds from various state and federal programs to
county offices, school districts, and direct-funded charter schools throughout California.
Local educational agencies use the web-based system to electronically apply for and
manage funds, report expenditures, and to provide assurances that the District will adhere
to legal requirements. The system is also used by the CDE categorical program and fiscal
services staff to collect financial and participation data to ensure compliance with state, as
well as federal regulations. The District participates in the following programs currently
referenced in the Consolidated Application: Title I, Part A, Basic Grant; Title II, Part A,
Supporting Teacher Instruction; Title III, Part A, English Learners; Title III, Part B,
Immigrant Students; and Title IV, Part A, Student Support and Academic Enrichment.

Current Consideration:
The CDE requires approval by the Board of Trustees of CARS once per year. CARS must be
Board approved before federal funds received during the upcoming fiscal year can be spent.

Budget Implication:

Federal funds administered through CARS must supplement the District’s base fund, as well
as adhere to the legal requirements related to specific formulas driven by state and/or
federal categorical programs.

Staff Recommendation:
It is recommended that the Board of Trustees approve the Consolidated Application and
Reporting System (CARS). [EXHIBIT VVV]
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11.20

Agreement, Illumination Institute

Background Information:

Illumination Institute is a nonprofit organization that promotes self-awareness, stress
management, and improved concentration through mindfulness techniques. The institute
was founded to help make mindfulness practices accessible to everyone, with a long-term
vision of improving people’s happiness and overall well-being. The institute has developed
open-sourced, simple, as well as practical mindfulness exercises designed to benefit people
of all ages and backgrounds. The District has partnered with Illumination Institute since
2018.

Current Consideration:

Illumination Institute will provide professional learning and instructional resources designed
to support students. Through programs like the Mindfulness Reps Program, students are
equipped with leadership skills rooted in mindfulness, empowered to foster a more positive
and inclusive school climate, as well as trained to prepare, plan, and lead initiatives such as
the Saturday Academy Mindfulness Summit. These learning experiences build capacity in
self-control, self-awareness, and respect, while nurturing self-esteem, self-confidence, and
the socio-emotional skills essential for success across various settings. Services will be
provided July 18, 2025, through June 30, 2026.

Budget Implication:
The total cost for these services is not to exceed $13,000. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT WWW]

Joint Powers Agreement, North Orange County ROP (NOCROP)

Background Information:

North Orange County ROP (NOCROP) provides high school students with access to rigorous
and relevant career technical education courses. Accredited by the Western Association of
Schools and Colleges (WASC), NOCROP offers career technical education coursework and
career readiness training to over 16,000 students in five school districts, including the
District. NOCROP currently offers coursework in over a dozen Career and Technical
Education pathways throughout the District.

Current Consideration:

North Orange County ROP would like to participate in a Joint Powers Agreement with the
District in order to continue to provide Career and Technical Education coursework and
career readiness training to District students during the 2025-26 year. Services are being
provided July 1, 2025, through June 30, 2028. The agreement will be signed following Board
approval.

Budget Implication:
The cost for these as-needed services is not to exceed $8,014,214. (General Fund and/or
Career Technical Education Incentive Grant Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the joint powers agreement.
[EXHIBIT XXX]
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11.21 Agreement, Advancement Via Individual Determination (AVID) Center

11.22

Background Information:

The AVID College Readiness System supports a culture of rigor and success for students in
approximately 6,000 schools throughout the Nation. Their mission is to close the
achievement gap by preparing all students for college/career readiness and success in a
global society.

Services provided by AVID Center include: training for AVID site teams, AVID elective
teachers, and District AVID coordinator; coordination with the District to analyze AVID
program data; AVID certification review/monitoring of programs; access to AVID resources
at the password protected AVID website; and access to AVID College and Career Readiness
System workshops and online offerings.

Current Consideration:

The yearly fee for Anaheim, Katella, Loara, Savanna, and Western high schools, Oxford
Academy, as well as Ball, Brookhurst, Dale, South, and Sycamore junior high schools,
covers all AVID materials, AVID District Leadership Professional Learning, and AVID Weekly
resources. Services are being provided July 1, 2025, through June 30, 2026.

Budget Implication:
The total cost is not to exceed $54,824. (Title I and Title II Site Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT YYY]

Agreement, AVID Excel, AVID College and Career Readiness System Services and
Products

Background Information:

AVID Excel is a research-based junior high school program designed to accelerate academic
language acquisition while increasing the college and career readiness of designated English
Learner (EL) students. The goal of AVID Excel is to interrupt students’ path to Long-Term
English Learner (LTEL) status and put them on a pathway to college and career preparation
by intervening in very direct ways. AVID Excel takes an assets-based approach in
developing reading, writing, oral language, and academic vocabulary skills. It also builds
study skills, self-determination, and leadership skills that underlie academic and social
achievements. As an equity component, AVID Excel is designed to fulfill AVID’s mission of
preparing all students for college and career readiness, as well as success in a global
society.

Current Consideration:

AVID Excel has been successfully implemented at the following schools: South and
Sycamore junior high schools. To continue to implement the program, the District must pay
a benefit package fee, as well as AVID summer institute fees for training staff members
from participating school sites. Services are being provided July 1, 2025, through June 30,
2026.

Budget Implication:
The total cost is not to exceed $2,250. (Title III Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT Z222Z]
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11.23 Agreement, Anaheim Family YMCA

11.24

Background Information:

The District has received funding through the California Department of Education After
School Education and Safety (ASES) Program grant for the past 15 years. The District
subcontracted the administration of the ASES grant to the Anaheim Family YMCA through
the Anaheim Achieves program at Ball, Brookhurst, Dale, Orangeview, South, and Sycamore
junior high schools. Anaheim Family YMCA provides program administration, staffing,
equipment, materials, training, data collection, and evaluation for the aforementioned
school sites.

Current Consideration:

The District was awarded another year of funding by the California Department of Education
ASES grant, in the amount of $909,333.08 for the fiscal year, July 1, 2024, through June
30, 2025. The structure of the approval process prevents the District from approving the
ASES grant prior to the contract being developed. Therefore, this agreement will be signed
following Board approval. The agreement allows the District to pay YMCA for these services.
Services were provided July 1, 2024, through June 30, 2025.

Budget Implication:
The District passes the funds to the YMCA, less an indirect cost of five percent of the total
ASES funds; therefore, there are no direct implications to the budget.

The ASES funds for the 2023-24 year were $863,866.42. The ASES funds for the 2024-25
year are $ 909,333.08. (ASES Grant Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT AAAA]

Agreement, Language Network, Inc.

Background Information:

The Plurilingual Services provides translation and interpretation services via employed
translators/interpreters in Spanish, Korean, and Vietnamese. There are many families,
however, who speak languages that the Anaheim Union High School District is not able to
support. These families require periodic translation and/or interpretation services in many
different languages to assist with health, safety, and mandated educational issues.

Current Consideration:

The Language Network provided translation and interpretation services in the 2024-25 year
in Farsi, Hindi, Urdu, Tagalog, Punjabi, and Bengali, Mandarin Chinese, and Russian. These
services included parent interpretation support in meetings and the translation of written
documents, primarily for Individualized Education Plan (IEP) meetings. It is projected that
this demand will continue to increase in the 2025-26 year. Services will be provided July 18,
2025, through June 30, 2026.

Budget Implication:
The cost for these as-needed services is not to exceed $70,000. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT BBBB]
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11.25

11.26

Amendment, Memorandum of Understanding (MOU), Families Together of Orange

County (FTOC)

Background Information:

The District Health Services Clinic provided a variety of services, such as sick visits, well
visits, sports physicals, as well as immunizations to our students, staff, and community.
The District clinic closed in 2014 and services were discontinued at that time.

Families Together of Orange County (FTOC), founded in 2003, is a nonprofit 501(c)
Federally Qualified Health Center, which offers medical, dental, vision, mental health, and
social services. They also provide resources and health care coverage assistance services.
FTOC promotes self-determined, healthy lifestyles and helps control chronic conditions.
These services are provided for all in the community regardless of their ability to pay.

Current Consideration:

On April 10, 2025, the Board of Trustees approved the agreement to partner with FTOC to
provide medical services onsite at the District’s clinical office space. This space will be
designated as a satellite of FTOC.

An amendment is requested due to small changes to the verbiage on the agreement with
FTOC. The dates will remain the same, and all other terms of the contract will remain
intact.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the amendment. [EXHIBIT CCCC]

Quote, ExploreLearning, LLC dba Gizmos

Background Information:

ExploreLearning is part of the Cambium Learning Group, a leading educational solutions and
services company committed to helping all students reach their full potential.
ExploreLearning has three online programs: Gizmos, Reflex, and Science4Us. All three
online programs support engaging and effective instructional strategies to K-12 classrooms
around the world. During the 2019-20 year, the District piloted Gizmos across school sites
through a Science Success grant. Since then, the District purchased a District license
allowing the Gizmos program to be accessed by all students and teachers supporting
science across all school sites. Professional learning opportunities for teachers were
provided virtually and in person throughout the pilot year, as well as during the subsequent
contract years. Through Gizmos STEM Cases and explorations, students can engage in real-
world problem solving and career-based simulations. Gizmos provides an additional access
point for our students to engage in science and engineering practices, inquiry, and develop
a deeper understanding of science concepts.

Current Consideration:

The District would like to continue our partnership with ExploreLearning through purchasing
a District license, which includes ongoing professional learning and allows the Gizmos
program to be accessed by all students and teachers enrolled in science courses at all
school sites. Services will be provided September 1, 2025, through August 31, 2026.
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Budget Implication:
The total amount of the expenditures is not to exceed $84,564. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the quote. [EXHIBIT DDDD]

11.27 Agreement, Nati’s House dba Neutral Ground, Inc.

11.28

Background Information:

Since 2013, Neutral Ground has provided restorative practices, prevention, and intervention
programming across Orange County. Their mission is to foster healthier, safer communities
for youth and families impacted by violence, trauma, academic failure, as well as systemic
barriers. In 2024-25, Neutral Ground services were expanded across multiple sites,
delivering: Restorative practices and circle facilitation; violence prevention; gang
prevention, diversion, re-entry support; case management; attendance outreach and
engagement; as well as parent conferencing and family support.

Neutral Ground'’s staff are trained in trauma-informed approaches, restorative justice, and
culturally responsive practices. Many are bilingual and bring lived expertise that reflects the
students and communities served.

Current Consideration:

For 2025-26, the District will continue this partnership under a renewed agreement. The
number of service days at each school site will be finalized based on funding allocations
currently under review by site principals and District Office staff.

The agreement provides a flexible fee structure based on site needs and funding availability.
Final school site selections and number of days will be based on School-Based Health
Improvement Program (SBHIP) grant funds, school site budgets, and other available
resources. Services will be provided August 6, 2025, through June 30, 2026.

Budget Implication:

Services will be funded through a combination of SBHIP grant funds or Community School
grants, or school site funds. Final service levels will be determined in alignment with
available budgets. The total cost per school site will not exceed $80,000 per year. The
Neutral Ground current fee schedule is as follows:

e 3 days/week at $48,000 per year and site
e 4 days/week at $64,000 per year and site
e 5 days/week at $80,000 per year and site

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT EEEE]

Amendment, Subaward Agreement, Heluna Health

Background Information:

The Department of Health Care Services (DHCS) and its Third-Party Administrator, the
California Institute for Behavioral Health Solutions (CIBHS), along with Heluna Health,
awarded the District the Community-Defined Evidence Practices Grant Program Round Two:
Trauma-Informed Programs.
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The District was selected from a highly competitive pool of applicants due to its strong
alignment with the broader Children and Youth Behavioral Health Initiative (CYBHI) mission
and its potential to address critical child and youth behavioral health challenges in
California. The District was awarded $410,000 to scale Cognitive Behavioral Interventions
for Trauma in Schools.

The July 2025 training will equip District social workers and school psychologists to deliver
Cognitive Behavioral Intervention for Trauma in Schools (CBITS), a group intervention for
middle and high school students who have been exposed to traumatic events and have
symptoms of Post Traumatic Stress Disorder (PTSD). Paired with the trauma training our
teacher leads and counselor leads will receive in July 2025, this training will further support
capacity building of our trainers (social workers, school psychologists, counselors, and
teachers) in trauma-informed practices to lead future training across the District’s school
sites.

Current Consideration:

The District has a formal agreement with Heluna Health that expires June 30, 2025. The
Department of Health Care Services (DHCS) and its Third-Party Administrator, the California
Institute for Behavioral Health Solutions (CIBHS), along with Heluna Health are extending
the agreement to June 30, 2026. An amendment is requested to extend these services. All
other terms and conditions remain intact. The agreement will be signed following Board
approval.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
The Board of Trustees is requested to approve the amendment. [EXHIBIT FFFF]

Amendment, Agreement, Hazel Health, Inc. and Telehealth Services USA

Background Information:

The Department of Health Care Services (DHCS) created the Student Behavioral Health
Incentive Program (SBHIP) designating $389 million over a three-year period for Medi-Cal
managed care plans to increase access to preventive, early intervention, and behavioral
health services by school-affiliated behavioral health providers for TK-12 children in public
schools. Through some SBHIP funds, CalOptima approved up to $8.4 million in funding to
Hazel Health, Inc. and Telehealth Services USA (Hazel Health) to provide telehealth
counseling services through a telehealth platform that can be accessed by the 442,000
public school students in Orange County. Hazel Health provides a telehealth platform that
facilitates access to mental health services.

Current Consideration:

The District has a formal agreement with Hazel Health that expires June 30, 2025.
CalOptima extended the contract with Hazel Health through June 30, 2026, allowing for
school districts to continue providing this telehealth service to students. The District is
currently utilizing the agency’s home-based telehealth services, whereupon obtaining
consent from the parent, the student receives mental health care when at home via
telehealth. To the extent required under state law or third-party payer rules and only for
students who did not opt out to receive services, Hazel Health shall obtain a valid patient
informed consent to telehealth services, and shall place the consent in the patient’s health
record. Services will also be extended through June 30, 2026.
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11.30

11.31

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
The Board of Trustees is requested to approve the amendment. [EXHIBIT GGGG]

Amendment, Agreement, HopSkipDrive, Inc.

Background Information:

The Transportation Department is in need of using an outside vendor to transport McKinney
Vento, Foster Youth students, and, on a case-by-case basis, students with disabilities. The
District currently has an open agreement with HopSkipDrive to support the growing need to
transport these students, who are required year-round.

Current Consideration:

In the diverse transportation needs of students, it is in the best interest of the District to
use this vitally important transportation service to assist in providing school-to-home
transportation.

An amendment is requested to increase the previously approved agenda item amount from
$159,759 to $259,759.

Budget Implication:
The total amended cost is not to exceed $259,759, annually. (LCFF Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the amendment.

Agreement, Barnett Berry

Background Information:

Dr. Barnett Berry was a research professor at the University of South Carolina and the
founding director of the Accelerator for Learning and Leadership for South Carolina
(ALL4SC), an initiative launched in 2019, to marshal the resources of universities that have
high research activity and to focus on high need school communities. In 1999, he founded
the Center for Teaching Quality to ignite change inside of public education driven by the
ideas and practices of teachers. Dr. Berry has authored a wide array of over 120 policy and
research reports, journal articles, and commissioned papers. His most recent research
Teacher Leadership for Whole Child Education features two school districts in Northern
America: Surrey Schools (British Columbia) and the District. Dr. Berry collaborated with the
District on behalf of the Anaheim Collaborative to apply for the Profiles in Collective
Leadership (PCL) grant with Carnegie Corporation of New York and Transcend. The Anaheim
Collaborative was awarded the $200,000 grant in April 2024.

Current Consideration:

As part of the PCL grant action plan, the District would like to hire Dr. Berry as a consultant
to assist the District in developing and sustaining a professional learning system for
teachers using metrics that support whole child education. Services are being provided May
23, 2025, through December 31, 2025.

Budget Implication:
The total costs for these services is not to exceed $5,000. (Carnegie Grant)
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Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT HHHH]

Service Agreement, Art of Education University ACTION ITEM

Background Information:

The District previously renewed its licensing for the Art of Education University application
to enhance the online learning experience for teachers and students. This platform allows
visual arts teachers to access thousands of premium curriculum materials, including lessons,
videos, resources, and assessments. Additionally, it provides professional learning
opportunities for visual arts teachers, as well as access to summer and winter conferences.
In the 2020-21 year, teachers provided feedback on applications that supplement the
District’s learning platforms, and Art of Education was selected as a valuable resource.

Current Consideration:

It is requested that the District renew the Art of Education University application for
teachers for the 2025-26 year. Services will be provided August 1, 2025, through July 31,
2026.

Budget Implication:
The total cost for this service is not to exceed $29,020. (Title IV Funds)

Staff Recommendation:
It is recommended that the Board of Trustees approve the agreement. [EXHIBIT IIII]

11.33 Agreement, Network Support and Cybersecurity Services, Orange County

Superintendent of Schools (OCDE)

Background Information:

OCDE provides a variety of services to the District, including cybersecurity services, data
circuit network management, router maintenance, data circuit charges, email archiving
storage, and email archiving management. Services are related to OCDE's role as the
District's internet service provider (ISP) and email retention storage provider.

Current Consideration:

Intranet and cybersecurity services will be provided through the Orange County
Superintendent of Schools. Network services consist of OCDE support for payroll, financial,
human resources, imaging, cloud storage, as well as time and attendance. Cybersecurity
services consist of security awareness training, security assessments, security program road
mapping, security program document development, vulnerability assessments, and security
testing. The District receives a 20gbps data connection from OCDE for internet services.
Services are being provided July 1, 2025, through June 30, 2026.

Budget Implication:
The total cost for these services is not to exceed $13,400. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT JJ33]

AUHSD BOT Regular Meeting Agenda

July 17, 2025

Page 37 of 44



11.34 Amendment to Agenda Item, Cloud Services Agreement, Netsync Network
Solutions, Inc. for Amazon S3 Platform

Background Information:

The Board of Trustees approved the District’s cloud backup and recovery solution at its July
20, 2023, Board meeting. This added backup layer builds resilience by having District
backups stored both on site and in the cloud. The District network team uses Amazon Web
Service (AWS) tools to store, organize, and restore file backups.

Current Consideration:

The State of California's Department of General Services (DGS) has a piggybackable
contract through the California Multiple Awards Schedule (CMAS) with Netsync Network
Solutions, Inc. that will allow other agencies, including local districts, the purchase of
Amazon S3 services for the District’s Veeam backup system. The material and services will
be purchased utilizing DGS CMAS contracts 3-20-70-3677C, through December 26, 2028,
including any extensions of the contract. The District will utilize this contract pursuant to the
provisions of Public Contract Code Sections 10298, 10299, and 12100 et seq.

Budget Implication:
The monthly cost is estimated to be $1,238.18 per month, for the 2024-25 fiscal year and
beyond. (General Fund)

Staff Recommendation:

It is recommended that the Board of Trustees approve the use of Amazon S3 platform,
while also including various services utilizing DGS's CMAS contract 3-20-70-3677C to
Netsync Network Solutions, Inc., with orders being placed directly or with any authorized
dealer, including extensions of the contract.

11.35 Memorandum of Understanding (MOU), North Orange County ROP, Extra Duty Pay

Background Information:

North Orange County ROP (NOCROP) participates in a Joint Powers Agreement with the
District to provide Career and Technical Education (CTE) coursework and career readiness
training to District students. Since December 2020, the District and NOCROP have
maintained an MOU that enables the District to reimburse NOCROP for extra duty hours
completed by NOCROP instructors on behalf of the District, as well as for District Board-
approved stipends for tasks outside instructors’ regular scope of practice. This MOU has
allowed District schools to benefit from the industry and instructional expertise of NOCROP
instructors, while supporting their participation in site and Districtwide initiatives aimed at
improving student outcomes.

Current Consideration:

The District and NOCROP seek to renew the MOU to continue supporting a process in which
NOCROP compensates its instructors for performing extra duties for the District. Compensation
may include either District Board-approved stipends or NOCROP’s instructional or non-
instructional hourly rate, as applicable. NOCROP will invoice the District for these stipends or
hours. NOCROP instructors will obtain prior approval from their NOCROP administrator before
accepting any extra duties, and District staff will follow District procedures when approving
stipends or extra hours for NOCROP instructors. The agreement will be effective beginning July
1, 2025, and will remain in effect until terminated by either party in accordance with the terms
of the agreement.
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11.36

11.37

Budget Implication:

Funding for extra hours and stipends will be drawn from school site and District funds
already designated for this purpose, as well as from applicable grant sources aligned with
the assigned tasks. There is no anticipated additional cost to the District under this
agreement, as all extra duty pay will be connected to previously approved programs,
initiatives, and funding sources.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the MOU. [EXHIBIT KKKK]

Agreement, Big Brothers Biq Sisters of Orange County and the Inland Empire
(BBBSOC)

Background Information:

Big Brothers Big Sisters of Orange County and the Inland Empire (BBBSOC) provides
students with evidence-based mentoring that is one-to-one, volunteer driven, youth-
centered, and has proven results in building social capital and connections, educational
success, and positive behavior and choices. The District, in partnership with BBBSOC, would
like to provide mentoring opportunities to district students to help them find their voice and
purpose and pursue their college and career goals. BBBSOC will provide District high school
students the opportunity to mentor students in partner elementary schools and will provide
workplace mentoring with a local business for up to 30 students.

Current Consideration:

The District would like to enter into an agreement with BBBSOC to continue offering its
mentoring programs to District students. Services are being provided July 1, 2025, through
June 30, 2026.

Budget Implication:
The total cost of these services is not to exceed $25,000. (AIME Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT LLLL]

California Interscholastic Federation (CIF) League 2025-26 List

Background Information:

CIF is the governing body for high school sports in the state of California. Every year, CIF
requires school districts to submit a list of principals as designated representatives to CIF
leagues.

Current Consideration:

This yearly action is required of all governing boards by Education Code Section
33353(a)(1), and is due to the CIF administrative offices by July 1, 2025. Designated board
representatives to CIF leagues are the only individuals who will be voting on issues at
league and section levels, which impact high school athletics. Without this action, CIF is
required to suspend voting privileges for the affected schools.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the list. [EXHIBIT MMMM]

AUHSD BOT Regular Meeting Agenda

July 17, 2025

Page 39 of 44



11.38

11.39

11.40

11.41

Instructional Materials Submitted for Display

The Instructional Materials Review Committee recommended the selected material for
display for English language arts and special education courses. Before the materials can be
approved for adoption, they must be made available for public review. The Board of
Trustees will be requested to consider adoption of the materials following the end of the
period of public display, July 18, 2025, through August 7, 2025.

Staff Recommendation:
It is recommended that the Board of Trustees approve the display. [EXHIBIT NNNN]

Instructional Materials Submitted for Adoption

The Instructional Materials Review Committee has recommended the selected books for dual
enrollment, history/social science, health, and special education courses. The books have
been made available for public view. Future purchases of these materials will be paid by
Lottery Funds and Committed Textbook Funds. [EXHIBIT O0O0O]

Individual Service Contracts

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the individual service contracts
as submitted. (Special Education Funds) [EXHIBIT PPPP]

Field Trip Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.

[EXHIBIT QQQQ]

HUMAN RESOURCES

11.42

Amendment, Agreement, California State University, Fullerton (CSUF), Social Work

Background Information:

The District has traditionally entered into agreements with university programs to provide
opportunities for university students to meet their field work requirements and to gain
valuable experience in a professional setting within our District school sites. The District has
had an agreement in place with California State University, Fullerton since 2001.

Current Consideration:

At the February 16, 2023, Board meeting, the Board approved an agreement with CSUF
school of social work. This amendment adds indemnification and insurance language.
University students will meet with District supervisors to participate in learning activities
that best meet their individual academic needs and goals. This agreement provides
opportunities for the student to observe, participate, and assist in the professional field
related to the student’s academic field of study. Supervisors will model to the student
professional, ethical, and appropriate behavior. Additionally, professional attire,
development, and conduct will be reviewed. This agreement amendment will be in effect
April 28, 2025, through January 16, 2028. The agreement will be signed following Board
approval.
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11.43

11.44

11.45

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT RRRR]

2024-25 Fourth Quarterly Report, Williams Uniform Complaints

Background Information:

The Williams Uniform Complaints report summarizes all complaints relative to adequate
textbooks and instructional materials, teacher vacancies or misassignments, facilities
conditions, and intensive instruction. This is a quarterly report required by Education Code
Section 35186, which is submitted to the Orange County Department of Education.

Current Consideration:
The Williams Uniform Complaints Fourth Quarterly Report, April 1, 2025, through June 30,
2025, states there were no complaints during this quarter.

Budget Implication:
There is no impact to the budget.

Staff Recommendation:
Although this is an information item only, requiring no formal action by the Board of
Trustees, it is recommended that the Board officially accept the report. [EXHIBIT SSSS]

Agreement, Monjaras and Wismeyer Group, Inc.

Background Information:

The District’'s Human Resources Division is mandated by law, including the American
Disabilities Act (ADA), to ensure the rights of employees and the District when health, or
medical issues affect an employee’s work and may lead to accommodations. Monjaras and
Wismeyer Group, Inc. perform essential functions that require critical knowledge and
expertise in specific areas, including accommodation meetings, job analysis, return-to-work
programs, as well as other specialized functions. The District has had an agreement in place
with Monjaras and Wismeyer Group, Inc. since 2011.

Current Consideration:
The agreement provides services July 1, 2025, through June 30, 2026. The services are
typically related to employee accommodations and return-to-work agreements.

Budget Implication:
Services will be provided on an as-needed basis at a cost not to exceed $10,000. (General
Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT TTTT]

Agreement, Healthy Adventures Foundation

Background Information:
The AUHSD Wellness Program assists employees and their families by providing programs
and services that support healthy choices at home and in the workplace. Healthy
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Adventures Foundation is a nonprofit organization that provides wellness programming for
companies, specifically with nonprofit, education, and government organizations in Southern
California. Healthy Adventures provides highly skilled staff with verified experience and
expertise to support program implementation, as well as create a more robust offering of
services to employees, thereby increasing opportunities for employees to make healthier
choices. Additionally, partnering with Healthy Adventures relieves the District of liability in
selecting individual instructors and service providers.

Current Consideration:

Healthy Adventures Foundation services include biometrics screenings, health coaching,
online portal for wellness initiatives, and wellness challenges, as well as staffing for onsite
fitness classes, healthy cooking workshops, other onsite workshops and/or seminars, as well
as wellness program consulting. Services are being provided July 1, 2025, through June 30,
2028. The agreement will be signed following Board approval.

Budget Implication:
The total cost per year is not to exceed $70,000. (Wellness Funds)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT UUUU]

11.46 Agreement, Atkinson, Andelson, Loya, Rudd & Romo, PC

Background Information:

Atkinson, Andelson, Loya, Rudd & Romo, PC (AALRR) provides legal services, which are not
provided by attorneys at the Orange County Department of Education. Attorneys at AALRR
specialize in employment law, education law, personnel, negotiations, as well as labor
relations. The District has had an agreement in place with AALRR, since 2018.

Current Consideration:

This agreement is for legal services related to Human Resources. Services are being
provided July 1, 2025, through June 30, 2026, on an as-needed basis. The agreement will
be signed following Board approval.

Budget Implication:
The total cost is not to exceed $375,000. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT VVVV]

11.47 Agreement, Parker & Covert, LLP

Background Information:

Parker & Covert, LLP provide specific legal consultation and services, which are not provided
by attorneys at the Orange County Department of Education. Attorneys at Parker & Covert,

LLP specialize in employment law, personnel, negotiations, and labor relations. The District

has had an agreement in place with Parker & Cover, LLP, since 2011.

Current Consideration:
Services are being provided July 1, 2025, through June 30, 2027, on an as-needed basis.

Budget Implication:
The total cost of the two-year agreement is not to exceed $275,000. (General Fund)
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Staff Recommendation:
It is recommended that the Board of Trustees ratify the agreement. [EXHIBIT WWWW]

11.48 Certificated Personnel Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.
[EXHIBIT XXXX]

11.49 Classified Personnel Report

Staff Recommendation:
It is recommended that the Board of Trustees approve/ratify the report as submitted.
[EXHIBIT YYYY]

SUPERINTENDENT’S OFFICE

11.50 California School Boards Association (CSBA) Membership and GAMUT Online Policy
Services

Background Information:

CSBA is the nonprofit education association representing the elected officials who govern
public school districts and county offices of education. A membership-driven organization,
CSBA provides policy resources and training to members, as well as represents the
statewide interests of public education through legal, political legislative, community, and
media advocacy.

Current Consideration:

CSBA membership benefits include policy analysis and services, leadership development, as
well as education advocacy. The GAMUT online service provides access to and use of model
policies that comply with all state and federal legal requirements. The model policies are
continually updated as new laws or mandates are implemented. Services are being provided
July 1, 2025, through June 30, 2026.

Budget Implication:
The cost of membership for the 2025-26 year is not to exceed $28,300. The cost of GAMUT
for the 2025-26 year is $6,650. (General Fund)

Staff Recommendation:
It is recommended that the Board of Trustees ratify the membership and GAMUT online
policy services.

11.51 Conferences and/or Meetings

It is recommended that the Board of Trustees ratify and/or approve the attendance to the
following conference for the Board members and/or superintendent with payment of
necessary expenses (registration, parking, etc.)

CSBA Annual Conference and Delegate Assembly: The Delegate Assembly will be held
December 1, 2025, through December 2, 2025, and the California School Boards
Association’s Annual Conference and Trade Show 2025 will be held December 3, 2025,
through December 5, 2025, in Sacramento, California, at a cost not to exceed $3,800 per
person. (General Fund)

AUHSD BOT Regular Meeting Agenda
July 17, 2025 Page 43 of 44



Staff Recommendation:
It is recommended that the Board of Trustees approve the Board members and/or
superintendent’s attendance to the conferences listed above.

11.52 Board of Trustees’ Meeting Minutes

11.52.1 June 5, 2025, Regular Meeting [EXHIBIT Z2ZZZ]
11.52.2 June 12, 2025, Regular Meeting [EXHIBIT AAAAA]

Staff Recommendation:
It is recommended that the Board of Trustees approve the minutes as submitted.

12. BOARD OF TRUSTEES' REPORT INFORMATION ITEM
Announcements regarding school visits, conference attendance, and meeting participation.

13. ADVANCE PLANNING
INFORMATION ITEM
13.1 Future Meeting Dates

The next meeting of the Board of Trustees will be held on Thursday, August 7, 2025, at

6:00 p.m.
Thursday, September 11 Thursday, November 13
Thursday, October 16 Thursday, December 11

13.2 Suggested Agenda Items

14. ADJOURNMENT ACTION ITEM

In compliance with the Americans with Disabilities Act, individuals with a disability who require
modification or accommodation in order to participate in this meeting should contact the executive
assistant to the superintendent at morales_p@auhsd.us by 5:00 p.m. on Tuesday, July 15, 2025.
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EXHIBIT A

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

SIGNATURE AUTHORIZATION
RESOLUTION NO. 2025/26-B-01
July 17, 2025

On the motion of Trustee and duly seconded, the following
resolution was adopted.

WHEREAS, it is necessary to authorize certain offices of the Anaheim Union High
School District to sign District documents in order to conduct the business of the District;
and

WHEREAS, legal and county requirements are that said signatures be duly adopted
and recorded.

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Anaheim
Union High School District hereby authorizes the following named persons of the Anaheim
Union High School District to sign the documents as indicated.

See Next Page

Resolution No. 2025/26-B-01



Resolution No. 2025/26-B-01
Signature Authorization

Federal/State/

County Documents

Contracts &
Agreements

Inter-District
Agreements

Purchase & Bid
Documents

Personnel

Documents/Contracts

Payroll Documents

Check/Savings

“ B” Warrants/Accounts

Payable Batches

Warrant Registers

Travel

Reimbursements

Michael Matsuda,
Superintendent

x

x

x

x

x

x

x

x

x

x

Michael Matsuda,
Superintendent (Facsimile)

x

x

x

Nancy C. Nien, Ph.D., Assistant
Superintendent, Business

Nancy C. Nien, Ph.D., Assistant
Superintendent, Business
(Facsimile)

Jaron Fried, Ed.D., Assistant
Superintendent, Education

Brad Jackson, Assistant
Superintendent, Human
Resources

Brandon Tietze, Executive
Director, Human Resources,
Classified

Celeste Krueger, Director,
Human Resources Certificated

Amie Maya, Director, Human
Resources Certificated

Karen Orr, Executive Director,
Business Services

Lauren Klatzker, Director,
Special Youth Services

Joseph Carmona, Controller

Ester Yanez, Accounting
Manager

Maria Salmones-Rafael,
Director, Purchasing and Central
Services

LeAnna Williams, Director,
Risk Management and Insurance

Orlando Griego, Director, Food
Services

Resolution No. 2025/26-B-01




APPROVED, PASSED AND ADOPTED by the Board of Trustees of the Anaheim
Union High School District this 17t day of July, by the following vote.

AYES:
NOES:
ABSTAIN:

ABSENT:

STATE OF CALIFORNIA

N N N N N
[9)]
n

COUNTY OF ORANGE

I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees, hereby certify that the
above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held the 17% day of July, and passed by a roll call
vote of the members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 17% day of July
2025.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees
Anaheim Union High School District

Resolution No. 2025/26-B-01



EXHIBIT B

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

ANNUAL CERTIFICATION OF COURSE-BASED INDEPENDENT STUDY
FOR 2025-26
RESOLUTION NO. 2025/26-E-01

July 17, 2025

On the motion of Trustee and duly seconded, the following resolution
was adopted.

WHEREAS, Education Code Sections 51749.5 and 51749.6 set forth the
requirements for establishing and implementing course-based independent study, including,
but not limited to, computing average daily attendance for each pupil enrolled in one or
more course-based independent study courses; and

WHEREAS, those requirements provide that the Board of Trustees is required to
annually certify that courses provided pursuant to course-based independent study 1) are of
the same rigor, educational quality, and intellectual challenge substantially equivalent to in-
person instruction and equivalent classroom-based courses, 2) are aligned to all relevant
local and state content standards, and 3) provide access to all District courses offered for
graduation and approved for A-G admissions criteria by the University of California and
California State University; and

WHEREAS, that certification shall, at a minimum, include the duration, number of
equivalent daily instructional minutes for each school day that a pupil is enrolled, number of
equivalent instructional minutes, and number of course credits for each course, consistent
with that of equivalent classroom-based courses; and

WHEREAS, that certification shall, at a minimum, also include a plan to provide
opportunities for daily live interaction throughout the school year for all students in grades
7 and 8, as well as opportunities for at least weekly synchronous instruction throughout the
school year for all students in grades 7 through 12; and

WHEREAS, consistent with Board Policy 8402 (3260), it is the policy and practice of
the Anaheim Union High School District to ensure that pupils are not assessed a fee
prohibited by Education Code Section 49011; and

WHEREAS, consistent with Board Policy 7807 (6158), it is the policy and practice of
the Anaheim Union High School District to ensure no pupil is prohibited from participating in
independent study solely on the basis that he or she does not have the materials,
equipment, or Internet access that are necessary to participate in the independent study
course; and

NOW, THEREFORE BE IT RESOLVED that the Board of Trustees of the Anaheim

1
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Union High School District certifies for the 2025-26 school year as follows:

1.

The courses listed in the CVA Course List 1) are of the same rigor,
educational quality, and intellectual challenge substantially equivalent
to in-person instruction and equivalent classroom-based courses, 2)
are aligned to all relevant local and state content standards, and 3)
provide access to all District courses offered for graduation and
approved for A-G admissions criteria by the University of California
and California State University.

The duration of each said course is one semester, consistent with
the District calendar.

The number of equivalent daily instructional minutes for each school
day that a pupil is enrolled is 49 minutes per course per day for junior
high school courses and 60 minutes per course per day for high
school courses.

The number of equivalent total instructional minutes is 4,410
minutes per course per semester for junior high school courses and
5,400 minutes per course per semester for high school courses.

The number of course credits for each course is 5 credits per
semester.

All students in grades 7 and 8 enrolled in course-based independent
study shall have opportunities for daily live interaction throughout the
school year through combinations of scheduled synchronous teaching,
teacher office hours, mentoring, tutoring, counselor check-in, and club
participation, as documented in the Learning Management System.

All students in grades 7 through 12 enrolled in course-based
independent study shall have opportunities for at least weekly
synchronous instruction throughout the school year pursuant to
the established schedule for each course.

The foregoing resolution was passed and adopted at the regular meeting of the
Board of Trustees on July 17, 2025, by the following roll call vote.

AYES:

NOES:

ABSTAIN:

ABSENT:

Resolution No. 2025/26-E-01



STATE OF CALIFORNIA

COUNTY OF ORANGE

I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held on the 17t day of July, and passed by a roll
call vote of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 17t day of
July 2025.

Michael B. Matsuda
Superintendent

and

Secretary to the Board of Trustees
Anaheim Union High School District

Resolution No. 2025/26-E-01



EXHIBIT C

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

Compensation for Board Meeting

RESOLUTION NO. 2025/26-BOT-01
July 17, 2025

On the motion of Trustee and duly seconded, the following resolution was
adopted:

WHEREAS, the Board of Trustees of the Anaheim Union High the School District
appreciates the services provided by members of the Board and provides compensation for
meeting attendance in accordance with Education Code 35120; and

WHEREAS, Education Code 35120 provides that the monthly compensation provided
to Board members shall be commensurate with the percentage of meetings attended during

the month unless otherwise authorized by Board resolution; and

WHEREAS, Education Code 35120 specifies limited circumstances under which the
Board is authorized to compensate a Board member for meetings he/she missed; and

WHEREAS, the Board finds that Trustee Katherine H. Smith did not attend the Board
meeting on June 12, 2025, due to illness;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the Anaheim
Union High School District approves full compensation of the Board member for the month
of June 2025.

The foregoing resolution was passed and adopted at a regular meeting of the Board
of Trustees, on July 17, 2025, by the following roll call vote:

AYES:
NOES:

ABSTAIN:

ABSENT:

STATE OF CALIFORNIA )

)

) SS
)

)

COUNTY OF ORANGE

Resolution No. 2025/26-BOT-01



I, Michael B. Matsuda, superintendent of the Anaheim Union High School District of
Orange County, California, and secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held on the 17t day of July 2025, and passed by a
roll call vote of all members of said board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 17% day of July
2025.

Michael B. Matsuda
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2025/26-BOT-01



EXHIBIT D

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: B«I‘}AHQM u\&p X(,[“t' I{,‘/ul['+ b&l\' ”j ‘ Z]LA/\:”N

School Site: i""*HtLLﬂ \““ b AC]*
Mailing Address: (“L‘ LidN 6 : (L 1(4, ‘ G ;(t B
Booster Web Address: A]J‘b “:EUL f{:& LL[ [ @( Date Requested: S )

L 125
t'l“’"“‘ o =

1. EXECUTIVE BOARD OFFICERS

' Name Address Phone Email Term | End Date
President m UM‘ %A%.__ ﬁ_//_-
VP Condi Nova 25-26| 7//26
Secretary | A Holawin 25-26 "'/L/lb
Treasurer (¢, /( : 26-26| 7/ J26

. PURPOSE (Describe the purpose of the organization)

- . \, Ad o x
"..\\\ CEAY DIV \Or 1L O Ve LG &
‘ )

J.xv\)‘.-\.\u,) e S Fad ey ? A \'m | NP

\,\/\‘:‘"'v\\.—'x"‘v] IIARY) Vv \~\-‘»":\ \\‘ﬂ “»\,\,\\«. >
(\-..\\» LAYV \\n\-‘ \)\ "y v\ )')‘\»(t,\*l, t’»,ol\ (\l'-'\.«\»n\“.‘
PRELIMINARY APPROVAL J
This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been 3
satisfied and signature for final approval is received from the District.
38
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EXHIBIT E

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

. GENERAL INFORMATION

Name of Organization: Anaheim High School Softball Booster

School Site:  Anaheim High School

Mailing Address: 1345 S Iris St, Anaheim, CA 92805

Booster Web Address: Date Requested: 6/16/25

. EXECUTIVE BOARD OFFICERS

President |Mario Guillen 1st
VP Jennifer Sambrano 1st
Secretary

Treasurer |Tiana Clark 1st

Mil. PURPOSE (Describe the purpose of the organization)

The purpose of the Booster club includes raising funds and purchasing goods or
services to used exclusively by members f the Varsity and JV softball teams at
Anaheim High School or providing volunteers for program activities

V. ANNUAL OBJECTIVES (List specific goals for the school year)

Provide equipment, uniforms, and/or snacks for the team.
Raise funds with various fundraisers throughout the year to try and keep player costs
down for the end of season banquet.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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B ANNUAL OBJECTIVES (List specific goals for the school year)

EXHIBIT F

ANAHEIM UNION HIGH SCHOOL DISTRICT

20 Application for Booster Club
[ New Appication (pre-approval) K1 Renewal Application - Required each school year
Complete Sections | thru IV Complete all Sections
[ New Application (final approval) ] Change to Executive Board Officers

Complete Sections V thru VI Complete Section I
GENERAL INFORMATION
Name of Organization Centurion Boys Basketball Booster Club (CBBBC)  |School Site Cypress High School

- Date Requested 5/09/2025
Mailing Address . d
10073 Valley View St., #284 Cypress, CA 90630 Booster Web Address NA

BOARD O R

i Term
Name Address Phone Email End Date

President Joshua Kroll August 2025
Vice President Cami Roberts August 2025
Secretary Wendee Shigekawa August 2025
Treasurer Cindy Gov August 2025
PURPOSE (Describe the purpose of the organization)
The purpose of the Centurion Boys Basketball Booster Club is to provide operational support to the boys basketball teams by assisting with organization of team events;
assisting coaching staff with coordination of registration and logistics for basketball tournaments and games during the summer, pre-season and season; fundraise during
the year for expenses and necessary items and equipment that are outside of the allocated budget for the boys basketball program; overall to provide a positive and safe

| experience for every participant in the Cypress High School Boys Basketball Program.

\

B Rasie funds for expenses outside of the allocated boys basketball budget in order to effectively run the boys basketball program.

- Provide operational support to the program to ensure a positive and safe experience for every particpant of the boys basketball program.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining Sections and résubriit for Final Approval. You are ot
authorized to operate as a booster organization until all sections have been satisfied and signature for final approval is received from -
the school site administrator.

Initials School Site Administrator: Date:
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EXHIBIT G

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I. GENERAL INFORMATION

Name of Organization: Centurion Football Booster Club

School Site:  Cypress High School

Mailing Address: PO BOX 1540 Cypress, CA 90630

Booster Web Address: CenturionFootball@gmail.com  Date Requested:

Il EXECUTIVE BOARD OFFICERS
Name | Address Phone Email Term | End Date
President | Gretchen Lindner 212026
vp Cttne Joies 2/2026
Secretary | Cendy Burdeti 2/2026
S 2/2026
(E:;irn: Janessa Garnica 2/2026

M. PURPOSE (Describe the purpose of the organization)

Centurion Football has been formed to provide the Cypress High School Football Team
with financial support as well as volunteers to assist with running the day to day
operations of this youth sport program.

V. ANNUAL OBJECTIVES (List specific goals for the school year)

To support the student-athletes, student-volunteers and coaches involved in the Cypress High School
Football Program at all levels, to finance the expenses of the Football Program not supported by
AUHSD, to provide materials, equipment or services required by the Cypress High School Football Team
or Coaches overseeing this program, to provide volunteers for the support operations and to assist the
Cypress High School Football Team in building and maintaining positive community relations.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT H

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

. GENERAL INFORMATION

Name of Organization: ,W\.S. ’BCKC,\CS‘\'(AO\Q, ga: ?\'QY‘S"

School Site: C\ipre,gs i o Scyoe ”

Mailing Address: "q%@\ Va\\gr View Sy , Cypvess CA 40630

Booster Web Address: gg‘ ymd\oi\‘f, " Date Requested: ) /q l A0S
oegenub . comn

Il EXECUTIVE BOARD OFFICERS

"‘GZVZ" 5/3\124
s/:)\/%
5)31 )24

32

President ’)g(\\ L\fh‘(-
v Canling Chod
Secretary | Ceffng TIyan,

Treasurer kﬂg—“n Y ivurg

1. PURPOSE (Describe the purpose of the organization) .
™Te purpose ok “tnis OY%M’\'ZO\"\"IGA s Yo NP
Provide suppert R Ane aypress Mighsdieol Vaco\
P YOO «

V. ANNUAL OBJECTIVES (List specific goals for the school year) ty - SERSGN
peh or

® To wle offsetr s of Co A

ve. QJ% Sets~t
mc@d;“:%\e\@ O’G%seei Cosks OF Yome Snaw P Forrmonce
@O roise Runels o NP AP e

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT I

ANAHEIM UNION HIGH SCHOOL DISTRICT

| 2526
39 Azphcatlon for Booster Club ) B ousers

Renewal Application - Required each school year

] New Application (pre-approval)
Complete Sections 1 thru IV

D New Application (final approval)
Complete Sections V thru VI

GENERAL INFORMATION
Name of Organization

Mailing Address

President

Vice President

Secretary

Treasurer

Complete all Sections

L] Change fo Executive Board Officers

Complete Section |l

(v press Pigh Schodl

Slrz/ees

ballbosstecs €9

Term
End Date

Ml PURPOSE {Describe the purpose of the organization)
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EXHIBIT J

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

L GENERAL INFORMATION

Name of Organization: Cnpresy High Sch 00 | A’l’h e hé &%f@f‘aub

School Site: (\JA pre%’ v

Mailing Address: & PO BOY 004 (/\/f'ﬂe% CA qoe%0

Booster Web Address: {jypréd% o whad . e - Athle 1‘1(6 Date Requested: & I 9 I 202
drapdoin tolo,  Co-owners of Gypressono hail. com

EXECUTIVE BOARD OFFICERS

. SHoan e
President Karen Spvmes

VP i‘% Monig¥ %hnam

Secretary MMMIM %f
Treasurer I‘E% M”“(/‘
WAVE  owrighna oirent 2624

L. PURPOSE (Describe the purpose of the orgzlzatlon) 15 ah o
¢ ¥ fo gromo andgir leh rams
e pvrpose of CHS AB w s 5 M\f,ém

tiah Gdsol. Through Franc il (ol
,’)fe% 9 vwrt)jbva %%\ withn the Cﬁmmum énd %DWQW?@

Mmzq who meek cectan (ryenia o & dbar ey edvcativn o
m\\li’[w’lﬁ aweex.

V. ANNUAL OBJECTIVES (List specific goals for the school year)

’Frvm(){’, membership o ooy phoard
-Rvn (}2{4 fan")a%mgh board volvnicers andéporﬂﬂ‘uﬂk&fé
ol

“ AW Z0ipe 40 stvdents wmeehn requyements
-frvide Arancied aod and Gugorrt o seiet programs at
prez High Gebro | thovgh Gt reosts

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT K

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

l GENERAL INFORMATION

Name of Organization: Cypress High School Band and Pageantry, Sound in Motion

School Site: Cypress High School
Mailing Address: 9801 Valley View Street, Cypress CA 90630
Booster Web Address: ' Date Requested: 5/22/2025

Il EXECUTIVE BOARD OFFICERS

‘"@'\ M%&k

President | Jennifer Martinez

| 5/31/26
| 6/1/25 | 5/31/26
6/1/25 | 5/31/26
6/1/25 | 5/31/26

VP Kimberly Tran

Secretary |Vanessa Millan

Treasurer |Ken Schwenker

] PURPOSE (Describe the purpose of the organization)

The purpose of the Booster Club shall be to support the Cypress Band and Pageantry
members in all their music and pageantry program endeavors and more specifically by
fundraising as approved by the band director, the Cypress High School administration
and the Anaheim Union High School District.

V. ANNUAL OBJECTIVES (List specific goals for the school year)

1. Provide students support in their music endeavors.

2. Fundraising events and Bingo support to financially assist with Band's equipment and program needs.
3. Inform band parents of events and seek their voluntary support for all Band events and fundraising.

4. Win competitions for Cypress High School.

5. Encourage students to have fun and learn about teamwork and leadership.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT L

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

L. GENERAL INFORMATION

Name of Organization: Cypress High School boys Baseball Booster Club
School Site: Cypress High School
Mailing Address: 9801 Valley View St Cypress 90630

Booster Web Address: cypcenturions.com Date Requested:

Il EXECUTIVE BOARD OFFICERS
President 3 NA
VP Kris Vladic 2 NA
Secretary |Nichole Prophet 2 2026
Treasurer (Casey Kissell 2 NA

1. PURPOSE (Describe the purpose of the organization)

Our baseball booster club is all about supporting the team however we can, whether
that is raising money for fields, uniforms or gear. We also help out at other sports
games and events, and work to build school spirit by getting students, families, and the
whole community involved. We want to make sure the players have a great experience
and the program keeps growing strong.

IV. ANNUAL OBJECTIVES (List specific goals for the school year)

Each year our main goals are to raise funds for team needs like uniforms, equipment,
support the coaches and players however we can, contribute to field upgrades and
improvements, boost school spirit around the baseball program, and get more families
and community members involved.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT M

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

L. GENERAL INFORMATION

Name of Organization: Cypress Spirit Squad Booster Club

School site: Cypress High School

Mailing Address: P.O. Box 2202, Cypress, CA 90630

Booster Web Address: cypressspiritboosters@gmail.com Date Requested: June 11, 2025 (updated info)

Il EXECUTIVE BOARD OFFICERS

5/3
1 year| 5/31/26
1 year| 5/31/26
1 year| 5/31/26

VP Sarah King, Elissa Aljian

| Secretary | Gina Masangcay

Treasurer | Tammie Ledesma

. . PURPOSE {Describe the purpose of the organization)

The purpose of the Cypress Spirit Squad Booster Club shall be to promote and
advance the Cypress Spirit Squad members as individuals. As a group, the Booster
Club shall also provide support through financial aid by fundraising in a manner
satisfactory to the Cypress High School administration and AUHSD.

Iv. ANNUAL OBIECTIVES (List specific goals for the school year)
The mission of the Cypress Spirit Squad Booster Club is to serve the Cypress High
School Spirit Squad program. The Booster Club's objectives are to support the spirit

squad participants, student volunteers, and coaches involved in the program at all
levels, and to help finance the expenses of the spirit squad program.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT N

GENERAL INFORMATION

Name of Organization: John F. Kennedy Band Boosters DBA Shamrock Regiment
School Site: John F. Kennedy High School

Mailing Address: P.O. Box 539, Cypress, CA 90630

Booster Web Address: kennedyband.org

Date Requested: 5.27.2025

EXECUTIVE BOARD OFFICERS
Name ; Address Phone Email Term End Date

President Y. Michael 1 YEAR 5.31.2026
Xu

VP Melissa 1 YEAR 5.31.2026
DeAmicis

Secretary Nayra Xu 1 YEAR 5.31.2026

Treasurer Ignacio 1 YEAR 5.31.2026
Tellez

VP Uniforms Kirsten 1YEAR 5.31.2026

Laureano

VP Color Lupe 1YEAR 5.31.2026
Guard Hernandez

VP Mayra 1YEAR 5.31.2026
Chaperones Osuna

VP Ways & Marcella 1YEAR 5.31.2026
Means Gatewood

VP Michelle 1YEAR 5.31.2026

Membership McCain

VP Hospitality | Jalona 1YEAR 5.31.2026

Aden

Page 3 of 5
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VP Pit Crew John 1 YEAR 5.31.2026
Peterson

Financial Krysten 1 YEAR 5.31.2026

Secretary Vasquez

Parliamentari | Robert 1 YEAR 5.31.2026

an DeAmicis

PURPOSE

The purpose of the Shamrock Regiment shall be:

a) To support and promote the activities of the John F. Kennedy High School Band and
Color Guard.

b) To encourage and maintain enthusiastic interest in the band and color guard programs.

c) To provide financial and physical assistance within the capacity of the Shamrock
Regiment.

d) To operate in compliance with Section 501(c)(3) of the Internal Revenue Code or its
corresponding section in future federal tax codes.

ANNUAL OBJECTIVES

The objectives of the Shamrock Regiment for fiscal year 2026 shall be:

a) Hired an outside accounting firm for bookkeeping, audit, and tax preparation services.

b) Migrate existing technology backend for email, web hosting, and document hosting to
Google Workspace for Nonprofits to modernize our technology processes and to cut
cost.

c) Conduct a comprehensive review of existing booster processes to fully comply with
newly established district booster organization requirements and to facilitate an efficient
and accurate annual renewal process.

d) Increase parental participation in all aspects of the Shamrock Regiment, not limited to
meeting attendance, fundraiser participation, and increased volunteer turnout.

e) Establish additional sources of funding, such as corporate sponsorship, grants, and
alumni donations, to better position the Shamrock Regiment for stability and growth.

FINANCIAL INFORMATION

Page 4 of 5
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EXHIBIT O

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: Katella Knights Athletic Boosters Club, Inc
School site: Katella High School
Mailing Address: 2200 E Wagner Ave

Booster Web Address: Nna Date Requested: 5-22-25
. EXECUTIVE BOARD OFFICERS

President |oscar santillan 8-8-2029
VP blanca villegas-ortiz 1 8-8-2029
Secretary |helen hernadez 1 8-8-2029
Treasurer |patty moreno 1 8-8-2029

. PURPOSE (Describe the purpose of the organization)

Purpose of is to help support our studnet athletes financially and create a unity of our
school sports.

V. ANNUAL OBJECTIVES (List specific goals for the school year)
Create Fundraising opportunites for varies sports, OC FAIR, Golf Tournament,

KNIGHT FEAST, BINGO. Also create a community of parents to support different
programs

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT P

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: Kennedy Baseball Boosters

School Site: Kennedy High School

Mailing f:ddréss: P.O. Box 5096, Cerriibé. CA 90703

Booster Web Address: jfkhsbaseballboosters@gmail.com Date Requested: 05/05/2025

1. EXECUTIVE BOARD OFFICERS

Name Address Phone Email Term | End Date

President | Blanca Sanchez

1yr | 06/2025
| vp Michelle Onofre | 06/2025 |
Secretary |Lisa Partida 06/2025 |

,C

| Treasurer | Maria Martucci 6/2026 |

. PURPOSE (Describe the purpose of the organization)

The Kennedy Baseball Boosters shall serve the purpose of supporting the needs of the
Kennedy Baseball Program as determined by the Head Varsity Coach. The Boosters
will lend support both moral and financial, to the Kennedy Baseball Program and
related activities at Kennedy High School. The Boosters will collaborate with the Head
Varsity Coach of the Kennedy Baseball Program and the administrators of Kennedy
High School in charge of organized sports and related activities.

V. ANNUAL OBJECTIVES (List specific goals for the school year)
The Kennedy Baseball Boosters objective is to increase booster program awareness by
utilizing social media to showcase baseball game highlights and as a result generate

funds to support the program needs. Using social media post restaurant night flyers to
drive in more fundraising dollars for the program.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT Q

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: _ ' N j’ ) H] h dol d ¢ j/,/f)(,
School Site: [ axiingdor  Jni sy J:hq‘ h Schoo)
Mailing Address: P} By 314 Lincoln Ave., Cypress €A 9020
Booster Web Address: wwW. |ex.;haton band - ore  Date Reguested: 5[?/ 2025
J J

Il. EXECUTIVE BOARD OFFICERS

President

ve VA 7z
secretary {Sonitd. Frrand b/30/25
Treasurer Eric Bnwn (’7/3?/25

M. PURPOSE (Describe the purpose of the organization)

See otta ud paged.

IV. ANNUAL OBJECTIVES (List specific goals for the school year)
ed

Sex. aftached pahes

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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BYLAWS OF LEXINGTON JUNIOR HIGH SCHOOL BAND BOOSTERS, INC.

ARTICLE |
NAME AND ADDRESS

- Section 1. Name of Organization

The name of the corporation shall be the Lexington Junior High School Band Boosters, Inc.
Section 2. Principal Office

The principal office of the corporation for the transaction of its business shall be:

Lexington Junior High School Band Boosters, Inc.

P.O. Box 374 Lincoin Avenue

Cypress, CA 90630

Lexington Junior High School is located in Orange County, California.

ARTICLE Il
PURPOSE AND OBJECTIVES

Section 1. IRC Section 501(c)(3) Purposes

This corporation is organized and operated exclusively for charitable purposes within the
meaning of Sections 501(c)(3) of the Internal Revenue Code, pursuant to the provisions of the
Nonprofit Mutual Benefit Corporation law of the State of California.

Section 2. Specific Purposes and Objectives
(1) Specific Purposes. The specific purposes of this corporation are to do the following:

a) Support Program. Serve, promote and provide financial, moral, organizational, logistical and
personnel support to the band/instrumental music program of Lexington Junior High School
(hereinafter the “Program”), as established and defined by its instrumental music director
(hereinafter the “Director”), its student band members and authorized band activities and to
carry on other charitable activities associated with this goal as allowed by law.

b) Advance Education. Advance the education of the youth enrolled in the Program by
promoting and encouraging musical excellence, teamwork and cooperation in an environment of
mutual respect and dignity.

c) Cooperate with the Director. Fully cooperate with the Director of the Program in

implementing the goals and objectives as set forth herein and in the Articles of Incorporation.

Lexington Junior High School Band Boosters, Inc. 1
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EXHIBIT R

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: Loara Band Booster Club Inc

School Site: Loara High School

Mailing Address: 1765 W Cerritos Ave Anaheim, CA 92804

Booster Web Address: loaraband.com/band-boosters ~ Date Requested: 4-18-25

\
\
4
1. EXECUTIVE BOARD OFFICERS 1

- ek LOECTe bor | Term | EndDate |
President | Michelle Moreno 24-25 | 6/30/25
VP Gabriel Trufas 24-25 | 6/30/25
Secretary | Laura Magana 24-25 | 6/30/25
Treasurer | Gilda Sanchez 24-25 | 6/30/25

1. PURPOSE (Describe the purpose of the organization)

Loara Band Boosters were incorporated to promote the activites of the Loara HS band
family. They lend finanical moral, organizational, logistical and personnell support to
advance the education of the youth enrolled in the musical performing arts program.

V. ANNUAL OBJECTIVES (List specific goals for the school year)

Our goal is to supplement the basic musical education provided by tax dollars, allowing
our students to compete in parade reviews, field tournaments, color guard and
percussion ensemble competitions. Our fundraising will pay for instructors,
transportation, equipment, castumes, and infrastructure not otherwise provided.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT S

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

l. GENERAL INFORMATION

Name of Organization: { _ocoen H"k(;'!i %CHC,D"« ForsTM™ee VQJo%I@fL
SchoolSite: ¢ e o IhgH S0 o

Mailing Address: | & HEa7HER ANV Aveten CA 92 L0
Booster Web Address: /A Date Requested:

. EXECUTIVE BOARD OFFICERS

Name Address Phone Email Term | End Date
President Re=al € “q“l“.cb
VP Pin ey Heenm

Secretary HELisyn DA >

Trcasurcr1 E'-Lts)c RactiLast

Il PURPOSE (Describe the purpose of the organization)
o Trsr Momc-t Foe TTHE
Lemman \hgpn Seavtow FesTace

=1 CROP

IV. ANNUAL OBJECTIVES (List specific goals for the school year)
“TO RLARALsEe Mo et Tolo

Uz e QUCT, lHtEee "THeE

it Ty .

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT T

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: Magnolia High School Sentinel Regiment Booster Club
School Site: Magnolia High School

Mailing Address: PO Box 2530, Anaheim, CA 92814

Booster Web Address: MHSBC2024@gmail.com Date Requested: 5/12/25

1. EXECUTIVE BOARD OFFICERS

25-26 | 5/31/26
25-26 | 5/31/26
25-26 | 5/31/26
25-26 | 5/31/26

President |Brenda Morales
VP Sherri Munoz
Secretary [Ana Guillen
Treasurer [Jack Sacks

Il PURPOSE (Describe the purpose of the organization)

The organization exists to support the Students, Staff, and Teachers of the Magnolia High
School Sentinel Regiment through volunteering, raising funds to support the various programs
of the Sentinel Regiment (Jazz Ensemble, Colorguard, Drumline, Concert Band, Symphonic
Band, Wind Ensemble, Marching Band, etc.), and providing any and all needed support at
functions and events in which the Sentinel Regiment, or its programs, is involved.

V. ANNUAL OBIJECTIVES (List specific goals for the school year)
* Fundraising for new uniforms in 2 years
* Fundraising for meals at different events and competitions

* Fundraising for equipment
* Fundraising for entry fees and other costs associated with competitions

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT U

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

I GENERAL INFORMATION

Name of Organization: _Q)i;brd " f}rcadem\} ’&QS‘L‘)’S T hne.

SchoolSite: (D x £ rd Academ\ 4
Mailing Address: 1919, Ov-cyvrae ' Ave C\:‘ Dr‘tS‘S, C A a D®3D

Booster Web Address: “b v Date Requesked;
i

IL EXECUTIVE BOARD OFFICERS

Name 7 Address Ierm End Date i
President G’D;g:' x E
VP Fhms \lao 27
Secretary pa-‘\&\:\‘m"—rm .
Treasurer UU[C— %P,(Er‘t |
I, PURPQOSE (Describe the purpose of the organization) .
\ s 0
The purpose of s orgeni zatton (s To Pr ‘A\de
mdud‘ 1M
e sare and subgtance ‘F‘"@e night for 9 5

Seniors Yo celebrate this milestone.,

V. ANNUAL OBIECTIVES (List specific goals for the school year) same,

- A ) 'H’»c

Each yeéar oux obective remains 7

which s \!-i-o cllow a,J,Cu_n celebratiorn {for our
graduating elass that IS ShFe U

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT V

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

l GENERAL INFORMATION

Name of Organization: _ Q)Y‘ ; ( ¢ Booste fi yrobro~
School Site: OXENA Cofderm,
4

Mailing Address:
Booster Web Address: & AL MBA(Dau, @] (rDateRequested: <oy [9s
T

I EXECUTIVE BOARD OFFICERS

President ,.}M."b L5246 | DUzl
ve E;j;&\,f\’;,cm 45-2% w26
Secretary Anlg Lum "Zf“29 Sttt
Treasurer [ty ; 2824 [TureZ &

o= s

. PURPOSE {Describe the purpose of the organization)

See attached

Iv. ANNUAL OBJECTIVES (List specific goals for the school year)

See attached

PRELIMINARY APPROVAL

This certifies you have satisfied sections I thru IV, Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.

38
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Page 38

[l PURPOSE (describe the purpose of the organization)

The purpose of OAIMBA (Oxford Academy Instrumental Music Boosters
Association) is to support and enhance the music education experience of all
students participating in the school's band and orchestra programs. The
association works in partnership with music directors, school administration,
and the community to provide financial, logistical, and volunteer support for
performances, events, equipment, travel, and other enrichment opportunities.
Through advocacy and engagement, we aim to foster a lifelong appreciation
of music, encourage student growth, and promote excellence in the
performing arts.

IV ANNUAL OBJECTIVES

1. Financial Goals

Fundraising
o Host 2 major fundraisers (Back to School Night Dinner and
Rehearse-a-thon)).
o Launch and manage an annual giving campaign.
o Secure at least 5 business sponsorships or program ads.
Budget Management
o Develop and approve a transparent annual budget with input from
directors.
o Maintain 3—-6 months of operating reserves.

2. Student Support

Travel & Events
o Organize funding and logistics for student travel (competitions,
festivals, parades).
o Provide scholarships or financial aid for students in need for trips
or instrument rentals.
Recognition
o Plan and host an end-of-year awards banquet or concert
celebration.
o Establish and fund student leadership awards and senior
recognition items.

BOT-2



3. Program Development

Instrument & Equipment Support
o Fund or assist with purchase of instruments, uniforms, and
equipment.
o Maintain an inventory of school-owned instruments and
accessories with the district.
Clinicians & Masterclasses
o Sponsor at [east 2—-3 guest clinicians or masterclasses per
ensemble.

4. Community Engagement

Volunteer Coordination
o Recruit and schedule parent volunteers for events, chaperoning,
uniforms, etc.
Communications
o Maintain a monthly newsletter and active social media presence.
o Create and distribute a welcome packet for new families.
Community Events
o Host a “Community Music Night” or combined feeder-school
performance.
o Support events on campus and in the community.

5. Advocacy & Program Visibility

School & District Advocacy
o Attend school board meetings when arts topics arise.
o Build relationships with administration and district officials.
Marketing & Outreach
o Promote concerts and achievements in local media and school
channels.
o Maintain and update the band/orchestra website or section of the
school site.

BOT-3



6. Organizational Development

. Governance
o Update bylaws annually and ensure compliance with nonprofit
status.
o Hold officer elections and ensure leadership continuity.
« Training
o Provide onboarding and transition resources for new board
members.
« Assessment
o Conduct an annual review of booster activities and gather
parent/student feedback.
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EXHIBIT W

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

. GENERAL INFORMATION

Name of Organization: Oxford Academy Vocal Motion Association (ODAVMA)
School Site: Oxford Academy

Mailing Address: 5172 Orange Ave, Cypress CA 90630

Booster Web Address: oavm.singers@gmail.com Date Requested: 5/8/25

Il. EXECUTIVE BOARD OFFICERS

e 3w,

June 2026
tJune 2026
June 2026

June 2028

evay

President

VP Babtha Goorge ind Rossun Bercher

Secretary | Sarah Kim

Treasurer | Sarah Lee

. PURPOSE (Describe the purpose of the organization)

Provide support for the OA Singers Choir Organization at Oxford Academy. We conduct fundraising and
provide funds for much of what they do (music, choreographers, student meals, costumes, sets, student
activities, travel, banquet and business expenses. Provide an organized volunteer base in cooperation with
the district to support the transportation of students while off campus, chaperoning of students while off
campus, providing students meals while off campus, and the sales of tickets, lobby support, ushers,
merchandise and snack bar sales at all events.

V. ANNUAL OBJECTIVES (List specific goals for the school year)

Support the production of 4 major music events: Fall Preview, Mama Mia Musical, Festival Praview, and Pops Show.
All Students are able to participate in program regardless of their donation status.

Provide a fun end of year banquet that is free for all students.

Support other svents throughout the year- Show Choir Competitions, Open Mic etc...

Grow our volunteer base and encourage more families to get involved

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT X'

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

L GENERAL INFORMATION

Name of Organization: Perfect Harmony Booster Club
School Site:  John F. Kennedy High School

Mailing Address: 5434 La Palma Ave. #227, La Palma, CA 90623
Booster Web Address: www.kennedysingers.com Date Requested: 5/9/25

. EXECUTIVE BOARD OFFICERS |

Position . Name " Phone ; " ... Email : 'Term | End Date
President Nicole Loken 2 |6£30/2026
Co President Simon Goss 1 |6/30/2026
VP 1 Renee Price 2 |6/30/2026
VP2 Brooke Perez 1 |6/30/2026
Secretary Beth Koenig 1 |6/30/2026
Treasurer Christine Castro 2 |6/30/2026
Co Treasurer Janet Martell 1 |6/30/2026
Parliamentarian |Cynthia La 2 |6430/2026
Graphic Designer |Sarah Chavez 1 |6/30/2026

. PURPOSE (Describe the purpose of the organization)

Section 1. To support the Kennedy Singers music program of John F. Kennedy High School with
time, money, and talent.

Section 2. To provide fundraising activities for choir students in order for them to participate in
choral productions and activities (competitions, tours, etc.)

Section 3. To upgrade equipment and facilities and to provide educational facilities and educational
materials for the choir music program.

IV. ANNUAL OBIJECTIVES (List specific goals for the school year)

1. Fundraise
2. Provide volunteers

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.
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EXHIBIT Y

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

l. GENERAL INFORMATION

Name of Organization: Savanna Band and Pageahtry Booster Org

School site: Savanna High School

Mailing Address: 301 N Gilbert, Anaheim CA 92801

Booster Web Address: https://www.savannabandinfo.com/ Date Requested: (05/01/2025

Il EXECUTIVE BOARD OFFICERS

President 07012024 |06/30/2025

Keith Carraby
VP Chrisstin Texiera ’

b 07/01/2024 |06/30/2025

Secretary |Stephanie Cruz | 0710172024 |06/30/2025

Treasurer |Rubid Ortiz

070172024 |06/30/2025

1l PURPOSE (Describe the purpose of the organization)

The purpose of the Savanna Band and Pageantry Booster Organization is to support
and promote the band and pageantry programs at Savanna High School through
volunteer efforts, fundraising, and community involvement.

Iv. ANNUAL OBJECTIVES (List specific goals for the school year)

Increase active membership and volunteer engagement by 25%
Fundraise $25,000 to support program needs and to purchase transportation

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru V. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.

38

BOT-1



EXHIBIT Z

ANAHEIM UNION HIGH SCHOOL DISTRICT
Application for Booster Organization

L. GENERAL INFORMATION

Name of Organization: Western High School Football Boosters Association

School Site: Western High School
Mailing Address: P.O Box 273 Cypress CA 90630
Booster Web Address: Date Requested:

I. EXECUTIVE BOARD OFFICERS

President |Gerald Yandall

06/25 | 06/27
06/25 | 06/27
03/25 | 06/27

VP Traci Fantroy

Secretary |Christina Romero

Treasurer |Victor Baltazar

Il PURPOSE (Describe the purpose of the organization)

To support WHS Pioneer football that will benefit the program within the school and
community. To help promote parent and public involvement. More information is listed
on mission statement

A ANNUAL OBJECTIVES (List specific goals for the school year)
To raise funds for new equipments that is needing updating or replacing. Helping the

program with cost of camps, tournaments, meals, transportation and any event that
supports WHS football.

PRELIMINARY APPROVAL

This certifies you have satisfied sections | thru IV. Please complete remaining sections and resubmit for
Final Approval. You are not authorized to operate as a booster organization until all sections have been
satisfied and signature for final approval is received from the District.

38
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EXHIBIT AA
Student Wellness 5405 (5030)

Students

The Board of Trustees recognizes the link between student health and learning and desires to
provide a comprehensive program promoting healthy eating and physical activity for District
students. The Superintendent or designee shall coordinate and align District efforts to support
student wellness through health education, physical education and activity, health services,
nutrition services, psychological and counseling services, school based mental health
providers, and a safe and healthy school environment. In addition, the Superintendent or
designee shall develop strategies for promoting staff wellness and for involving
parents/guardians and the community in reinforcing students' understanding and appreciation of
the importance of a healthy lifestyle.

School Wellness Council

The Superintendent or designee shall encourage parents/guardians, students, food service
employees, physical education teachers, school health professionals, Board members, school
administrators, and members of the public to participate in the development, implementation,
and periodic review and update of the District's student wellness policy. (42 USC 1758b; 7 CFR
210.31)

To fulfill this requirement, the Superintendent or designee may appoint a school wellness council
or other District committee and a wellness council coordinator. The council may include
representatives of the groups listed above, as well as health educators, curriculum directors,
counselors, before- and after-school program staff, health practitioners, and/or others interested
in school health issues.

The Superintendent or designee may make available to the public and school community a list of
the names, position titles, and contact information of the wellness council members.

The wellness council shall advise the District on health-related issues, activities, policies, and
programs. At the discretion of the Superintendent or designee, the duties of the council may also
include the planning, implementation, and evaluation of activities to promote health within the
school or community.

Goals for Nutrition, Physical Activity, and Other Wellness Activities

The Board shall adopt specific goals for nutrition promotion and education, physical activity, and
other school-based activities that promote student wellness. In developing such goals, the Board
shall review and consider evidence-based strategies and techniques. (42 USC 1758b; 7 CFR
210.31)

The District's nutrition education and physical education programs shall be based on research,
shall be consistent with the expectations established in the state's curriculum frameworks and
content standards, and shall be designed to build the skills and knowledge that all students need
to maintain a healthy lifestyle.

Anaheim Union High School District
Page 1 of 7



Student Wellness 5405 (5030)

The nutrition education program shall include, but is not limited to, information about the
benefits of healthy eating for learning, disease prevention, weight management, and oral health.
Nutrition education shall be provided as part of the health education program and, as appropriate,
shall be integrated into other academic subjects in the regular educational program, before- and
after-school programs, summer learning programs, and school garden programs.

All students shall be provided opportunities to be physically active on a regular basis.
Opportunities for moderate to vigorous physical activity shall be provided through physical
education and recess and may also be provided through school athletic programs, extracurricular
programs, before- and after-school programs, summer learning programs, programs encouraging
students to walk or bicycle to and from school, in-class physical activity breaks, and other
structured and unstructured activities.

The Board may enter into a joint use agreement or memorandum of understanding to make
District facilities or grounds available for recreational or sports activities outside the school day
and/or to use community facilities to expand students' access to opportunity for physical activity.

Professional development may be regularly offered to staff as appropriate to enhance their
knowledge and skills related to student health and wellness.

The USDA Professional Standards for State and Local Nutrition Programs set forth annual
continuing education and training requirements for all nutrition program directors,
managers, and staff. These standards are followed by all AUHSD Food Services staff.

In order to ensure that students have access to comprehensive health services, the District may
provide access to health services at or near district schools and/or may provide referrals to
community resources.

The Board recognizes that a safe, positive school environment is also conducive to students'’
physical and mental health and thus prohibits bullying and harassment of all students.

The Superintendent or designee shall encourage staff to serve as positive role models for healthy
eating and physical fitness. He/she shall promote work-site wellness programs and may provide
opportunities for regular physical activity among employees.

Nutrition Guidelines for All Foods Available at School

For all foods and beverages available on each campus during the school day, the District shall
adopt nutrition guidelines which are consistent with 42USC-1758,-176617#3,and-1779-1779 7
CER 210.10 AND 220.8 and-federal-regutations-and which support the objectives of promoting
student health and reducing childhood obesity (42 JSS-1#58b) can be found here:

https://www.ecfr.gov/current/title-7/subtitle-B/chapter-11/subchapter-A/part-210/subpart-
C/section-210.10

https://www.ecfr.gov/current/title-7/subtitle-B/chapter-11/subchapter-A/part-220/section-
220.8

Anaheim Union High School District
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Student Wellness 5405 (5030)

In order to maximize the District's ability to provide nutritious meals and snacks, all District
schools shall participate in available federal school nutrition programs, including the National
School Lunch and School Breakfast Programs and after-school snack programs, to the extent
possible. When approved by the California Department of Education, the District may sponsor a
summer meal program.

The Superintendent or designee shall provide access to free, potable water in the food service
area during meal times in accordance with Education Code 38086 and 42 USC 1758, and shall
encourage students' consumption of water by educating them about the health benefits of water
and by serving water in an appealing manner.

The Board believes that all foods and beverages sold to students at District schools, including
those available outside the District's reimbursable food services program, should support the
health curriculum and promote optimal health. Nutrition standards adopted by the District for
foods and beverages provided through student stores, vending machines, or other venues shall
meet or exceed state and federal nutrition standards.

The superintendent or designee shall encourage school organizations to use healthy food items or
non-food items for fundraising purposes.

He/she also shall encourage school staff to avoid the use of non-nutritious foods as a reward for
students' academic performance, accomplishments, or classroom behavior.

School staff shall encourage parents/guardians or other volunteers to support the District's
nutrition education program by considering nutritional quality when selecting any snacks which
they may donate for occasional class parties. Class parties or celebrations shall be held after the
lunch period when possible.

To reinforce the District's nutrition education program, the Board prohibits the marketing and
advertising of foods and beverages that do not meet nutrition standards for the sale of foods and
beverages on campus during the school day. (Education Code 49431.9; 7 CFR 210.31)

Program Implementation and Evaluation

The Superintendent designates the individual(s) identified below as the individual(s) responsible
for ensuring that each school site complies with the District's wellness policy. (42 USC 1758b; 7
CFR 210.31)

Director of Food Services and Assistant Director of Food Services
(714) 999-3560

The Superintendent or designee shall assess the implementation and effectiveness of this policy
at least once every three years. (42 USC 1758b; 7 CFR 210.31)

The assessment shall include the extent to which District schools are in compliance with this
policy, the extent to which this policy compares to model wellness policies available from the
U.S. Department of Agriculture, and a description of the progress made in attaining the goals of
the wellness policy. (42 USC 1758b)

Anaheim Union High School District
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Student Wellness 5405 (5030)

The Superintendent or designee shall invite feedback on District and school wellness activities
from food service personnel, school administrators, the wellness council, parents/guardians,
students, teachers, before- and after-school program staff, and/or other appropriate persons.

The Board and the Superintendent or designee shall establish indicators that will be used to
measure the implementation and effectiveness of the District activities related to student
wellness. Such indicators may include, but are not limited to:

1. Descriptions of the District's nutrition education, physical education, and health
education curricula and the extent to which they align with state academic content
standards and legal requirements

2. An analysis of the nutritional content of school meals served in all District programs,
based on a sample of menus

3. Student participation rates in all school meal programs, including the number of students
enrolled in the free and reduced-price meals program compared to the number of students
eligible for that program

4. Extent to which foods and beverages sold on campus outside the food services program,
such as through vending machines and student stores, comply with nutrition standards

5. Results of the state's physical fitness test at applicable grade levels
6. Number of minutes of physical education offered at each grade span.

7. A description of District efforts to provide additional opportunities for physical activity
outside of the physical education program

In addition, the Superintendent or designee shall prepare and maintain the proper documentation
and records needed for the administrative review of the District's wellness policy conducted by
the California Department of Education (CDE) every three years.

The assessment results of both the District and state evaluations shall be submitted to the Board
for the purposes of evaluating policy and practice, recognizing accomplishments, and making
policy adjustments as needed to focus District resources and efforts on actions that are most
likely to make a positive impact on student health and achievement.

Notifications

The Superintendent or designee shall inform the public about the content and implementation of
the District's wellness policy and shall make the policy, and any updates to the policy, available
to the public on an annual basis. He/she shall also inform the public of the District's progress
towards meeting the goals of the wellness policy, including the availability of the triennial
District assessment. (Education Code 49432; 42 USC 1758b; 7 CFR 210.31)

The Superintendent or designee shall distribute this information through the most effective
methods of communication.

Anaheim Union High School District
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Student Wellness 5405 (5030)

Records

The Superintendent or designee shall retain records that document compliance with 7 CFR
210.31, including, but not limited to, the written student wellness policy, documentation of the
triennial assessment of the wellness policy for each school site, and documentation
demonstrating compliance with the community involvement requirements, including
requirements to make the policy and assessment results available to the public. (7 CFR 210.31)

Legal Reference:

EDUCATION CODE

33350-33354 CDE responsibilities re: physical education
38086 Free fresh drinking water

49430-49434 Pupil Nutrition, Health, and Achievement Act of 2001
49490-49494 School breakfast and lunch programs
49500-49505 School meals

49510-49520 Nutrition

49530-49536 Child Nutrition Act

49540-49546 Child care food program
49547-49548.3 Comprehensive nutrition services
49550-49562 Meals for needy students
49565-49565.8 California Fresh Start pilot program
49570 National School Lunch Act

51210 Course of study, grades 1-6
51210.1-51210.2 Physical education, grades 1-6
51210.4 Nutrition education

51220 Course of study, grades 7-12

51222 Physical education

51223 Physical education, elementary schools
51795-51798 School instructional gardens
51880-51921 Comprehensive health education

CODE OF REGULATIONS, TITLE 5
15500-15501 Food sales by student organizations
15510 Mandatory meals for needy students
15530-15535 Nutrition education

15550-15565 School lunch and breakfast programs

UNITED STATES CODE, TITLE 42

1751-1769j National School Lunch Program, especially:
1758b Local wellness policy

1771-1793 Child Nutrition Act, especially:

1773 School Breakfast Program

1779 Rules and regulations, Child Nutrition Act

Anaheim Union High School District
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Student Wellness 5405 (5030)

CODE OF FEDERAL REGULATIONS, TITLE 7
210.1-210.33 National School Lunch Program, especially:
210.31 Wellness policy

220.1-220.22 National School Breakfast Program

COURT DECISIONS
Frazer v. Dixon Unified School District, (1993) 18 Cal.App.4th 781

Management Resources:

CSBA PUBLICATIONS

Integrating Physical Activity into the School Day, Governance Brief, April 2016

Increasing Access to Drinking Water in Schools, Policy Brief, April 2013

Monitoring for Success: A Guide for Assessing and Strengthening Student Wellness Policies,
rev. 2012

Nutrition Standards for Schools: Implications for Student Wellness, Policy Brief, rev. April 2012
Student Wellness: A Healthy Food and Physical Activity Policy Resource Guide, rev. 2012
Physical Activity and Physical Education in California Schools, Research Brief, April 2010
Building Healthy Communities: A School Leader's Guide to Collaboration and Community
Engagement, 2009

Safe Routes to School: Program and Policy Strategies for School Districts, Policy Brief, 2009
Physical Education and California Schools, Policy Brief, rev. October 2007

School-Based Marketing of Foods and Beverages: Policy Implications for School Boards, Policy
Brief, March 2006

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

Physical Education Framework for California Public Schools, Kindergarten Through Grade
Twelve, 2009

Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2003

CALIFORNIA PROJECT LEAN PUBLICATIONS
Policy in Action: A Guide to Implementing Your Local School Wellness Policy, October 2006

CENTER FOR COLLABORATIVE SOLUTIONS
Changing Lives, Saving Lives: A Step-by-Step Guide to Developing Exemplary Practices in
Healthy Eating, Physical Activity and Food Security in Afterschool Programs, January 2015

CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
School Health Index for Physical Activity and Healthy Eating: A Self-Assessment and Planning
Guide, rev. 2012

FEDERAL REGISTER
Rules and Regulations, July 29, 2016, Vol. 81, Number 146, pages 50151-50170

NATIONAL ASSOCIATION OF STATE BOARDS OF EDUCATION PUBLICATIONS
Fit, Healthy and Ready to Learn, rev. 2012

U.S. DEPARTMENT OF AGRICULTURE PUBLICATIONS
Dietary Guidelines for Americans, 2016

Anaheim Union High School District
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Student Wellness 5405 (5030)

WEB SITES

CSBA: http://www.csba.org

Action for Healthy Kids: http://www.actionforhealthykids.org

Alliance for a Healthier Generation: http://www.healthiergeneration.org
California Department of Education, Nutrition Services Division: http://www.cde.ca.gov/ls/nu
California Department of Public Health: http://www.cdph.ca.gov

California Healthy Kids Resource Center: http://www.californiahealthykids.org
California Project LEAN (Leaders Encouraging Activity and Nutrition):
http://www.californiaprojectlean.org

California School Nutrition Association: http://www.calsna.org

Center for Collaborative Solutions: http://www.ccscenter.org

Centers for Disease Control and Prevention: http://www.cdc.gov

Dairy Council of California: http://www.dairycouncilofca.org

National Alliance for Nutrition and Activity: http://www.cspinet.org/nutritionpolicy/nana.html
National Association of State Boards of Education: http://www.nasbe.org
School Nutrition Association: http://www.schoolnutrition.org

Society for Nutrition Education: http://www.sne.org

U.S. Department of Agriculture, Food Nutrition Service, wellness policy:
http://www.fns.usda.gov/tn/Healthy/wellnesspolicy.html

U.S. Department of Agriculture, Healthy Meals Resource System:
http://healthymeals.fns.usda.gov

Board of Trustees
Approved: April 13, 2009
Revised: March 27, 2014
Revised: December 2017
Revised: June 18, 2020
Revised : TBD

B
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EXHIBIT BB

Quote for

Anaheim UHSD

EMS LINQ, LLC all rights reserved
Q-145660
Page 1 of 5



Dear Orlando,

As the industry continues to evolve, we want to
ensure your district has the reliable, cloud-based
solutions and consultative support you need to focus
on what's important - ensuring students are healthy,
safe and ready to learn.

By partnering with LINQ, you have the opportunity
to work with a team of industry veterans and
former school administrators who are committed
to supporting you every step of the way. You will
gain exclusive access to the industry’s only full
suite of integrated solutions that help improve
your operational efficiency, optimize financial
performance, and increase participation from
students to states across nutrition, digital, and
finance.

In addition to the industry’s most innovative

and time-saving tools, LINQ’s dedicated team is
committed to providing you with the peace of mind
your nutrition program needs to succeed.

With your support, we truly can be stronger together.

Sincerely,
Bryan Jones
CEO | LINQ

EMS LINQ, LLC all rights reserved
Q-145660
Page 2 of 5



EMS LINQ, LLC

Empowering the Business of K-12

2801 Via Fortuna, Suite 400
Austin, TX 78746

Phone: (888) 464-5467
Fax: (737) 358-9282
Email: rick.duany®@ling.com

Customer Contact
Orlando Griego
(714)999-3560
griego_o@auhsd.us

Superintendent:

Bill To

Quote #:
Start Date:
End Date:
Expires On:

Anaheim Union High School District

PO Box 3520

Anaheim, California 92803

Q-145660-2
7/1/2025
6/30/2028
6/30/2025

SALESPERSON

EMAIL

SERVICE PERIOD

PAYMENT METHOD

Rick Duany

rick.duany@ling.com

12 months

Net 30

Terms & Conditions
Year 1

(July 1, 2025 - June 30, 2026)

This grouping of products represents your first invoice. It includes your first year subscription products as well as any one-time fees.

EMS LINQ, LLC all rights reserved

Q-145660

Page 3 of 5

QTY PRODUCT DESCRIPTION NET |EXTENDED
PRICE

1.00 Central Kitchen (TCEN100) Central Kitchen (TCEN100) $1,021.44 | $1,021.44
Annual Subscription Fee, Each

20.00 [ Inventory (TINV100-75) Inventory (TINV100-75) $578.17 ($11,563.40
Annual Subscription Fee, Each Warehouse (Qty. 1-75)

1.00 Purchasing (TPUR100) Purchasing (TPUR100) $1,021.44 | $1,021.44
Annual Subscription Fee

1 ISITE Support - SNAF Website Annual maintenance includes nutrition education content | $1,359.59 | $1,359.59

and Menu updates, customer service, and support.
Subtotal: |$14,965.87




Year 2

(July 1, 2026 - June 30, 2027)

QTY PRODUCT DESCRIPTION NET (EXTENDED
PRICE
1.00 Central Kitchen (TCEN100) Central Kitchen (TCEN100) $1,092.94 | $1,092.94
Annual Subscription Fee, Each
20.00 |Inventory (TINV100-75) Inventory (TINV100-75) $618.64 [$12,372.80
Annual Subscription Fee, Each Warehouse (Qty. 1-75)
1.00 Purchasing (TPUR100) Purchasing (TPUR100) $1,092.94 | $1,092.94
Annual Subscription Fee
1 ISITE Support - SNAF Website Annual maintenance includes nutrition education content | $1,454.76 | $1,454.76
and Menu updates, customer service, and support.
Subtotal: [$16,013.44
Year 3
(July 1, 2027 - June 30, 2028)
QTY PRODUCT DESCRIPTION NET (EXTENDED
PRICE
1.00 Central Kitchen (TCEN100) Central Kitchen (TCEN100) $1,147.59 | $1,147.59
Annual Subscription Fee, Each
20.00 |Inventory (TINV100-75) Inventory (TINV100-75) $649.57 [$12,991.40
Annual Subscription Fee, Each Warehouse (Qty. 1-75)
1.00 Purchasing (TPUR100) Purchasing (TPUR100) $1,147.59 | $1,147.59
Annual Subscription Fee
1 ISITE Support - SNAF Website Annual maintenance includes nutrition education content | $1,527.50 | $1,527.50
and Menu updates, customer service, and support.
Subtotal: [$16,814.08
Tax: $0.00
Shipping:
Grand Total: $47,793.39

EMS LINQ, LLC all rights reserved

Q-145660

Page 4 of 5




Customer:

Signature:

The Order Form term will renew for subsequent 12 month terms (each a "Renewal Term"), unless either party gives the
other written notice of non-renewal at least 90 days before the end of the current term.

For subsequent years within the term bound by the Start Date and End Date detailed on this quote, LINQ is entitled to
increase the fees specified in the Order Form to the then-current subscription fees for the LINQ Products, as set forth in
the LINQ price list in effect as of such date.

Any applicable state sales tax has not been added to this quote. Subscription Start and expiration Dates shall be as set
forth above, which may be delayed based upon the date that LINQ receives your purchase order.

In the event that this quote includes promotional pricing, such promotional pricing may not be valid for the entire period
stated on this quote.

Ground shipping or most reasonable shipping costs will be added to the invoice after shipment for all Hardware orders.

You will be required to pay LINQ for travel expenses (lodging, meals, transportation, and other related expenses)
incurred in the performance of Professional and Support Services.
All invoices shall be paid within thirty (30) days of the date of invoice.

All purchase orders must contain the exact quote number stated within. Customer agrees that purchase orders are for
administrative purposes only and shall not impact the terms or conditions reflected in this quote and the applicable LINQ
Master Subscription Agreement.

This quote is subject to and incorporates the terms and conditions of the LINQ Master Subscription Agreement found at
https://www.ling.com/legal-msa

The parties below acknowledge that they have read the agreement, understand it and agree to be bound by its terms.

Anaheim UHSD

Name: Nancy C. Nien, Ph.D.

Business Title: Assistant Superintendent, Business

Authority Level: CBO

Date:

EMS LINQ, LLC all rights reserved

Q-145660
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Local Control and Accountability Plan (LCAP)
Every Student Succeeds Act (ESSA)

Federal Addendum Template

School Year
2025-2026

Date of Board Approval

LEA Name
Anaheim Union High School District

CDS Code:
30-664310000000

Link to the LCAP:

(optional)

EXHIBIT CC

For which ESSA programs apply to your
LEA?

Choose From:

TITLE I, PART A
Improving Basic Programs Operated by
State and Local Educational Agencies

TITLE Il, PART A
Supporting Effective Instruction

TITLE Ill, PART A
Language Instruction for English Learners
and Immigrant Students

TITLE IV, PART A
Student Support and Academic
Enrichment Grants

(note: This list only includes ESSA programs with LEA plan
requirements; not all ESSA programs.)

In the following pages, ONLY complete the sections for the corresponding programs.

BOT Page 1



Instructions

The LCAP Federal Addendum is meant to supplement the LCAP to ensure that eligible LEAs have the opportunity to
meet the Local Educational Agency (LEA) Plan provisions of the ESSA.

The LCAP Federal Addendum Template must be completed and submitted to the California Department of Education
(CDE) to apply for ESSA funding. LEAs are encouraged to review the LCAP Federal Addendum annually with their
LCAP, as ESSA funding should be considered in yearly strategic planning.

The LEA must address the Strategy and Alignment prompts provided on the following page.
Each provision for each program must be addressed unless the provision is not applicable to the LEA.

In addressing these provisions, LEAs must provide a narrative that addresses the provision within the LCAP Federal
Addendum Template.

Under State Priority Alignment, state priority numbers are provided to demonstrate where an ESSA provision aligns
with state priorities. This is meant to assist LEAs in determining where ESSA provisions may already be addressed in
the LEA’s LCAP, as it demonstrates the LEA’s efforts to support the state priorities.

The CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA funds are
supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are encouraged to
integrate their ESSA funds into their LCAP development as much as possible to promote strategic planning of
all resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate the
LEA’s responses to the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to
clarify insufficient responses during the review process.

This template is designed to be used by LEAs who already have completed their LCAP Federal Addendum
and received approval from CDE. This template will support LEAs with the review of their LCAP Federal
Addendum and revision.

The review and revision of the LCAP Federal Addendum do not need to be submitted to CDE for approval.
However, an LEA should have their local Board approve any revisions.

Even if the LEA plans to transfer all of its title funds, it must still address all of the provisions of the
title from which it is transferring its funds. The LEA must first meet the application requirements of
those funds before it can elect to transfer those funds to another title.

California’s ESSA State Plan significantly shifts the state’s approach to the utilization of federal resources in support of
underserved student groups. This LCAP Federal Addendum provides LEAs with the opportunity to document their
approach to maximizing the impact of federal investments in support of underserved students.

The implementation of ESSA in California presents an opportunity for LEAs to innovate with their federally-funded
programs and align them with the priority goals they are realizing under the state’s Local Control Funding Formula
(LCFF).

LCFF provides LEAs flexibility to design programs and provide services that meet the needs of students in order to
achieve readiness for college, career, and lifelong learning. The LCAP planning process supports continuous cycles of
action, reflection, and improvement.

Please respond to the prompts below, and in the pages that follow, to describe the LEA’s plan for making the best use
of federal ESEA resources in alignment with other federal, state, and local programs as described in the LEA’s LCAP.
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Strategy

Explain the LEA’s strategy for using federal funds to supplement and enhance local priorities or initiatives funded with
state funds, as reflected in the LEA’s LCAP. This shall include describing the rationale/evidence for the selected use(s) of
federal funds within the context of the LEA’s broader strategy reflected in the LCAP.

The District’s strategy for using federal ESSA funds is first and foremost to implement the program requirements that are
specified in ESSA legislation and regulatory guidance. These programs are designed to provide supplemental support to
students and schools, in order to achieve improved educational outcomes.

AUHSD Vision
To create a better world through Unlimited You.

AUHSD Mission
The Anaheim Union High School District, in partnership with the greater community, will graduate socially aware, civic-
minded students who are life-ready by:

-Developing 21st-century skills including collaboration, creativity, critical thinking, communication, and compassion.

-Cultivating student voice and purpose across all content areas and through integrated initiatives including the Seal of
Civic Engagement, AUHSD Talks, Seal of Biliteracy, applied problem-solving, the writing journey, and culturally relevant

pedagogy.

-Providing technical skills through Career and Technical Education Pathways leading to certificates, dual credit
opportunities with community colleges, mentorships, and internships with businesses and nonprofit organizations.

AUHSD Local Control and Accountability Plan (LCAP) General Information

The District’s mission statement is aligned with the goals and actions of the District's LCAP; and, the LCAP is the
product of an extensive engagement process, which included many conversations with parents/parent advisory groups,
teachers, students, classified staff, administrators, and community members. Responses from the engagement process,
which included multiple forms of feedback, including survey results, were evaluated and used to help guide any changes
to goals and actions from the previous year’s LCAP.

2025-26 LCAP Goals
To fulfill the district vision and mission, the 2025-26 LCAP outlines three primary goals:

Goal 1: Through a Whole Child approach, all students, with specific attention to our district’s students who are low
income, foster youth and EL (plurilingual), will be college, career, and life ready by successfully demonstrating 21st
Century Skills, Youth Voice and Purpose, and Technical Skills.

Goal 2: Through a community school’s approach, co-create and provide meaningful culturally and linguistically
responsive educational opportunities for all parents and families to advocate for the assets and needs of all students,
with specific attention to our district’'s students who are low income, foster youth and EL (plurilingual).

Goal 3: Provide and nurture a safe, positive, and inclusive school culture that is responsive to the assets and needs of all
students, with specific attention to our district’s students who are low income, foster youth and EL (plurilingual).

Each LCAP goal contains several actions that were refined through the LCAP engagement process.

District's Identified Areas of Need
Identified Areas of Need

Through careful review and analysis of the California School Dashboard and local district data, AUHSD has identified
key areas for continued growth and targeted improvement in the 2025—-26 school year. These areas represent
opportunities for enhancing equity, student engagement, and overall academic achievement:

Academic Performance:
AUHSD continues to make steady progress in English Language Arts (ELA) and Mathematics proficiency, and remains
committed to further supporting student groups, including English Learners, foster youth, students with disabilities,
Hispanic/Latino students, and students experiencing homelessness. Targeted instructional strategies, innovative

BOT Page 3



interventions, and additional academic supports will build upon current successes and ensure ongoing growth in student
achievement.

Chronic Absenteeism:

AUHSD has proactively developed robust systems and strategies to support consistent attendance among all students.
Efforts are particularly focused on enhancing engagement and attendance for foster youth, students experiencing
homelessness, students with disabilities, and English Learners. The district is optimistic about continuing positive
momentum through strengthened outreach, site-based attendance teams, and expanded family and community
partnerships.

Suspension Rates:

AUHSD has made significant strides in reducing suspensions through restorative practices, trauma-informed
approaches, and comprehensive mental health services. The district is dedicated to furthering this progress, particularly
for foster youth, English learners, students with disabilities, and socioeconomically disadvantaged students. Continued
implementation of restorative practices and behavioral supports will ensure increasingly positive school climates and
stronger student outcomes.

Addressing Identified Needs
To address these critical needs, AUHSD is implementing targeted actions, including:

Strengthening mathematics and literacy instruction through district-wide professional development, instructional
coaching, performance task assessments, and instructional models integrating real-world applications, creativity, and
collaboration.

Expanding targeted interventions, tutoring, and support systems, including co-teaching and specialized math labs, to
directly support struggling student groups.

Enhancing attendance strategies through the establishment of site-level attendance teams, home visit protocols, early
intervention, and proactive outreach involving community schools coordinators.

Implementing comprehensive mental health programs, expanding restorative justice practices, and embedding trauma-
informed care through increased staffing of licensed clinical social workers and ongoing staff training in restorative
practices and conflict resolution.

Use of Federal ESSA Funds to Supplement/Support State-Funded Priorities and Initiatives
Federal ESSA funds are strategically deployed to complement and amplify AUHSD’s core initiatives, providing crucial
supplementary support aligned to state-funded LCAP priorities:

Title |, Part A:

Funds are utilized to employ Curriculum Specialists who deliver targeted professional development, intervention
teachers who offer direct academic support, and Family and Community Engagement Specialists (FACES) who
strengthen home-school connections and parent education programs. Additionally, Title | supports specialized services
for students experiencing homelessness under the McKinney-Vento program, ensuring educational stability and
comprehensive academic assistance. Curriculum Specialists, supported by Title I, Part A, Title Il, Part A, and Title Ill,
Part A, work collaboratively to implement professional learning activities for the following content areas: English
language arts (ELA), mathematics, science, social science, and English language development (ELD). 5 C coaches,
funded through Title |, Part A and Title Il, Part A, provide on-site support to teachers by providing guidance, assistance
and professional development to improve instructional practices. Family and Community Engagement Specialists
(FACES), funded through Title I, Part A, help to create a greater connection between parents and schools. FACES
coordinate with school staff and administration to plan, develop, implement, and evaluate parent education programs.
FACES serve as the liaisons between schools, parents, and community agencies/resources, and also they provide
translations or interpretation services for limited and non-English speaking parents in designated target languages.
McKinney-Vento (Homeless) Assistance Program staff, funded through Title I, Part A, work to guarantee that students
who are experiencing homelessness: (1) receive a free and appropriate public education; (2) are enrolled in school
immediately, even if lacking documents normally required for enroliment; (3) are permitted to continue attending their
school of origin (the school they attended when permanently housed or the school in which they were last enrolled), if
that is in the best interest of the student and is feasible; (4) receive transportation to and from the school of origin, if
requested; (5) receive educational services comparable to those provided to other students; and, (6) receive school
supplies and other resources needed to be successful in school.

Other ESSA positions that are integral to supporting the needs of unduplicated pupils and their parents/families include
additional intervention teachers, social workers, interpreters/translators, and bilingual instructional assistants. These

BOT Page 4



positions are in addition to similar positions that are base-funded (general-funded) positions, and they support the
implementation of the District's LCAP.

Title I, Part A:

Supports extensive professional learning for educators, particularly focused on inclusive practices, culturally responsive
instruction, and effective teaching strategies. Title Il funds also support instructional coaching positions ("5C Coaches")
to enhance teacher effectiveness in classroom instruction, particularly targeting student groups needing additional
academic support.

Title 11I, Part A:

Enhances instructional opportunities and engagement for English learners and immigrant students. Funding supports
multilingual staff, extended learning opportunities (such as Saturday Language Academy and Summer Language
Academy), EL success monitoring, and culturally responsive instructional approaches integrated within the curriculum.

Title IV, Part A:

Provides academic enrichment opportunities, supports safe and healthy school climates, and funds technology
integration initiatives. This includes mental health and wellness programs, the expansion of student-led programs to
promote school climate improvements (RSVP), and innovative use of technology in instructional practices.

In summary, federal funds are strategically layered onto existing state-funded actions to ensure deeper implementation
of the district's Whole Child approach and LCAP goals, particularly in the areas of instructional equity (Goal 1), family
and community engagement (Goal 2), and school climate and culture (Goal 3). AUHSD uses federal funds to expand
evidence-based practices such as professional development in trauma-informed instruction, culturally responsive
pedagogy, and inclusive classroom strategies. These investments build the capacity of teachers and school leaders to
meet the diverse needs of students and are grounded in research that links high-quality professional learning with
improved student achievement. Additionally, federal funds are used to provide targeted interventions, supplemental
instructional materials, and extended learning opportunities that address gaps in academic achievement, graduation,
and college/career readiness—especially for students identified for Differentiated Assistance. This strategic layering
ensures that federal investments are not isolated programs but integrated supports that enhance districtwide coherence,
equity, and continuous improvement. All federally funded activities are reviewed in relation to local data, stakeholder
input, and measurable outcomes to ensure alignment with AUHSD’s broader vision and to maximize impact across all
schools. By aligning federal ESSA funding strategically with local and state resources, AUHSD ensures all students,
especially our highest-need populations, receive equitable support, opportunities, and resources to succeed
academically, socially, and emotionally.

Alignment

Describe the efforts that the LEA will take to align use of federal funds with activities funded by state and local funds and,
as applicable, across different federal grant programs.

The Anaheim Union High School District (AUHSD) ensures a cohesive alignment of federal funds with activities funded
by state and local resources through the use of an integrated planning tool developed specifically for the LCAP. This
comprehensive planning tool encompasses all district-wide activities and programs intended to enhance or expand
services for students, with the ultimate goal of improving educational outcomes. Within the LCAP Planning Tool, both
state and federal funding sources are explicitly referenced, clearly indicating how these funding streams collaboratively
support district initiatives. Federal ESSA funds specifically supplement district programs by meeting federal
requirements, which closely align with and enhance state priorities outlined in the LCAP.

All federal funds allocated to AUHSD are transparently identified in the LCAP Planning Tool. Additionally, the annual
LCAP stakeholder engagement process actively involves district staff, students, parents, families, and community
members. Through structured surveys, focus groups, and public forums, stakeholders have multiple opportunities to
provide input and feedback on the programs and actions listed in the LCAP Planning Tool. This stakeholder-informed
process ensures the LCAP Planning Tool is thoroughly reviewed, refined, and updated annually. Such continuous
improvement guarantees that state and federal funds effectively support district-wide activities and programs, addressing
the specific needs of AUHSD students, particularly those identified as unduplicated pupils—including low-income
students, English learners, and foster youth—thus ensuring equity and targeted support across all school communities.
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ESSA Provisions Addressed Within the LCAP

Within the LCAP an LEA is required to describe its goals and the specific actions to achieve those goals, for each of the

LCFF state priorities. In an approvable LCAP, it will be apparent from the descriptions of the goals, actions, and services
how an LEA is acting to address the following ESSA provisions through the aligned LCFF state priorities and/or the state
accountability system.

TITLE |, PART A

Monitoring Student Progress Towards Meeting Challenging State Academic Standards

ESSA SECTION STATE PRIORITY ALIGNMENT

1112(b)(1) (A-D) 1,2,4,7, 8 (as applicable)

Describe how the LEA will monitor students’ progress in meeting the challenging state academic standards by:

(A) developing and implementing a well-rounded program of instruction to meet the academic needs of all students;

(B) identifying students who may be at risk for academic failure;

(C) providing additional educational assistance to individual students the LEA or school determines need help in
meeting the challenging State academic standards; and

(D) identifying and implementing instructional and other strategies intended to strengthen academic programs and
improve school conditions for student learning.

Overuse in Discipline Practices that Remove Students from the Classroom

ESSA SECTION STATE PRIORITY ALIGNMENT

1112(b)(11) 6 (as applicable)

Describe how the LEA will support efforts to reduce the overuse of discipline practices that remove students from the
classroom, which may include identifying and supporting schools with high rates of discipline, disaggregated by each of
the student groups, as defined in Section 1111(c)(2).

Career Technical and Work-based Opportunities

ESSA SECTION STATE PRIORITY ALIGNMENT

1112(b)(12)(A-B) 2,4,7 (as applicable)

If determined appropriate by the LEA, describe how such agency will support programs that coordinate and integrate:

(A) academic and career and technical education content through coordinated instructional strategies, that may
incorporate experiential learning opportunities and promote skills attainment important to in-demand occupations
or industries in the State; and

(B) work-based learning opportunities that provide students in-depth interaction with industry professionals and, if
appropriate, academic credit.
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TITLE Il, PART A

Title Il, Part A Activities

ESSA SECTION STATE PRIORITY ALIGNMENT

2102(b)(2)(A) 1, 2, 4 (as applicable)

Provide a description of the activities to be carried out by the LEA under this Section and how these activities will be
aligned with challenging State academic standards.
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TITLE lll, PART A

Parent, Family, and Community Engagement

ESSA SECTION STATE PRIORITY ALIGNMENT

3116(b)(3) 3, 6 (as applicable)

Describe how the eligible entity will promote parent, family, and community engagement in the education of English
learners.
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ESSA Provisions Addressed in the Consolidated Application and Reporting System

An LEA addresses the following ESSA provision as part of completing annual reporting through the Consolidated
Application and Reporting System (CARS).

TITLE I, PART A

Poverty Criteria

ESSA SECTION(S) STATE PRIORITY ALIGNMENT

1112(b)(4) N/A

Describe the poverty criteria that will be used to select school attendance areas under Section 1113.

AUHSD uses certified data, which reflects the unduplicated counts and percentages of students eligible to receive Free

or Reduced Price Meals (FRPM) under the National School Lunch Program (NSLP). This data is used to calculate
eligibility and ranking for Title I, Part A school allocations.
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ESSA Provisions Not Addressed in the LCAP

For the majority of LEAs, the ESSA provisions on the following pages do not align with state priorities. Each provision
for each program provided on the following pages must be addressed unless the provision is not applicable to the
LEA. In addressing these provisions, LEAs must provide a narrative that addresses the provision within this
addendum.

As previously stated, the CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA
funds are supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are
encouraged to integrate their ESSA funds into their LCAP development as much as possible to promote strategic
planning of all resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate
the LEA’s responses to the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to
clarify insufficient responses during the review process.

TITLE I, PART A

Educator Equity
ESSA SECTION 1112(b)(2) — Not Applicable to Charters and Single School Districts.

Describe how the LEA will identify and address, as required under State plans as described in Section 1111(g)(1)(B), any
disparities that result in low-income students and minority students being taught at higher rates than other students by
ineffective, inexperienced, or out-of-field teachers.

NOTE: In this section, LEAs must identify and address disparities. Tools on the CDEs website
(https://www.cde.ca.gov/pd/ee/peat.asp) can help with this process. LEAs are required to specifically address the
following at comparable sites:

1. What # and % of teachers at sites are inexperienced, misassigned, or out-of-field in relation to:
a. Number of low-income students
b. Number of minority students
2. Does the LEA have an educator equity gap —
a. If yes, must create a plan which must include root cause analysis of the disparity
b. A plan must be created with meaningful educational partner engagement.

Educator Equity Data Tables available here.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) systematically identifies and addresses any disparities regarding low-
income students and minority students being taught at higher rates by ineffective, inexperienced, or out-of-field teachers
through an annual analysis of enroliment, socioeconomic, ethnicity, and staffing data at each of its twenty school sites.
This data-driven process utilizes state-provided resources, including DataQuest, along with local district data sources.

AUHSD comprises twenty campuses, including eight comprehensive junior high schools, eight comprehensive high
schools, one continuation high school (Gilbert), one alternative independent study school (Polaris), one virtual academy
(Cambridge Virtual Academy), and multiple Independent Learning Centers (ILCs). Of these campuses, fifteen schools
have low-income populations ranging from approximately 70% to 94%. Additionally, all twenty schools have diverse
student populations, with minority student populations at each school exceeding 78%.

According to the most recent available data for the 2025—-26 school year, approximately 99% of district teachers are
assigned appropriately, holding credentials or authorizations aligned with their assignments. Currently, roughly 4% of
district teachers are considered inexperienced, having two or fewer years of experience. Out-of-field teaching
assignments constitute approximately 5% of all district teaching assignments, primarily authorized under local
assignment options.

Through the 2025 analysis, AUHSD identified minor disparities at select school sites where low-income and minority
students were taught at slightly higher rates by inexperienced teachers compared to district averages. This was
particularly evident at two junior high school campuses, reflecting higher percentages of newly hired, less experienced
staff due to recent retirements and recruitment challenges.
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AUHSD has responded proactively by embedding targeted professional development and instructional support systems
across all schools, particularly those impacted by higher percentages of inexperienced educators. Key strategies to
address educator equity disparities include:

Comprehensive Professional Learning (LCAP Goal 1, Action 1.1):

District leadership, curriculum specialists, and instructional coaches implement an extensive professional learning plan.
This plan explicitly targets instructional best practices and professional growth, particularly supporting educators working
with socioeconomically disadvantaged students, English Learners, students with disabilities, and foster and homeless
youth. Professional learning emphasizes culturally responsive instruction, differentiation strategies, and effective
classroom management practices.

Enhanced Induction and Mentorship Program:

The district maintains a robust teacher induction program that provides new and inexperienced teachers with structured
mentorship, ongoing professional training, classroom management support, and regular coaching visits. Mentor teachers
regularly collaborate with site administrators and instructional leaders to offer immediate and personalized support.

Educational Partner Engagement:

Educational partner input is integral to AUHSD’s equity-focused initiatives. The annual LCAP educational partner
engagement process involves extensive outreach through surveys, stakeholder meetings, and targeted focus groups.
Stakeholders, including students, parents, families, certificated and classified staff, administrators, and community
members, actively participate in identifying needs, reviewing educator equity data, and informing strategies to improve
teacher quality and assignment practices district-wide.

By continuously monitoring educator assignment data and investing in targeted professional supports, AUHSD remains
committed to ensuring equitable distribution of effective and experienced teachers across all school sites, significantly
benefiting the learning outcomes of all students, particularly those from historically underserved communities.

On November 6, 2019, the SBE approved updated definitions for “ineffective” and “out-of-field” teachers to be included in
the amended California ESSA Consolidated State Plan.

Term Definition

Ineffective teacher An ineffective teacher is any of the following:

¢ An individual whose assignment is legally authorized by an emergency permit that
does not require possession of a full teaching license; or

e A teacher who holds a teaching credential but does not possess a permit or
authorization that temporarily allows them to teach outside of their credentialed area
(misassigned)

e An individual who holds no credential, permit, or authorization to teach in California.

Under this definition, teachers with the following limited emergency permits would be
considered ineffective:

e Provisional Internship Permits,
e Short-Term Staff Permits
e Variable Term Waivers

Substitute permits or Teaching Permits for Statutory Leave (TSPL) holders serving as
the teacher of record

Out-of-field teacher A credentialed out-of-field teacher is: A credentialed teacher who has not yet demonstrated
subject matter competence in the subject area(s) or for the student population to which he or
she is assigned. Under this definition, the following limited permits will be considered out of the
field:
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General Education Limited Assignment Permit (GELAP)

Special Education Limited Assignment Permit (SELAP)
Short-Term Waivers

Emergency English Learner or Bilingual Authorization Permits

Local Assignment Options (except for those made pursuant to the California Code of
Regqulations, Title 5, Section 80005[b])

Inexperienced Teacher |A teacher who has two or fewer years of teaching experience.

Minority Student A student who is American Indian/Alaska Native, Asian, African American, Filipino, Native
Hawaiian/Pacific Islander, Hispanic, or Two or More Races Not Hispanic.

Low-Income Student A student who is eligible to receive Free or Reduced-Price Meals

Parent and Family Engagement
ESSA SECTIONS 1112(b)(3) and 1112(b)(7)

Describe the strategy the LEA will use to implement effective parent and family engagement under Section 1116.

Anaheim Union High School District (AUHSD) strongly believes in meaningful family and community engagement and
has established robust processes aligned with ESSA and the LCAP to support parents and families as key partners in
education.

Comprehensive Support and Improvement (CSI) and Targeted Support and Improvement (TSI) Plans

AUHSD actively involves parents and families at identified CSI and TSI schools in jointly developing improvement plans.
For the 2025-2026 school year, South Junior High School continues to be identified for CSI. At South Junior High, as
well as any TSl-identified schools, parent input is sought through school site councils, parent advisory committees,
dedicated family engagement sessions, surveys, and specific workshops designed to collaboratively review data, identify
needs, and co-design evidence-based interventions. Parents participate as essential members of school leadership
teams, directly influencing strategies, resource allocations, and school improvement initiatives.

LEA Parent and Family Engagement Policy

AUHSD has a comprehensive Parent and Family Engagement Policy developed collaboratively with input from parents,
family representatives, school staff, and district leaders. This policy is reviewed annually and approved by the
Superintendent’s Parent Advisory Committee (SPAC) and District English Learner Advisory Committee (DELAC). Upon
approval, the policy is distributed to all families district-wide via school websites, parent meetings, newsletters, and
through the Family and Community Engagement Specialists (FACES) team.

Assistance to Parents in Understanding Academic Standards and Assessments

AUHSD provides numerous parent workshops, presentations, and digital resources to assist parents in understanding
the California State Standards, academic assessments, graduation requirements, A—G college-entrance requirements,
and methods to monitor their children’s academic progress. Workshops such as “Understanding Your Child’s Test
Scores,” “Navigating Aeries and eKadence,” and specific meetings around the Anaheim Union Educational Pledge
provide clear, accessible information to help parents effectively support their children’s academic success.

Materials and Training for Parents to Improve Student Achievement

AUHSD offers ongoing family workshops and training sessions that equip parents with practical skills and resources to
support their children’s learning at home. These include literacy workshops, math support sessions, digital literacy and
technology use (including responsible online behavior and copyright protection), and college and career readiness
trainings. Family and Community Engagement Specialists (FACES) and Community School Coordinators coordinate
these efforts, ensuring culturally responsive and relevant materials and strategies are provided.

Educating School Staff on Effective Parent Engagement

The District provides targeted professional development to all teachers, principals, counselors, and specialized
instructional support personnel regarding effective parent engagement practices. Training emphasizes strategies for
reaching diverse families, culturally responsive communication, and partnering with parents as equal contributors to
student success. Parent leaders, including DELAC and SPAC representatives, frequently assist in leading workshops,
providing authentic perspectives on how schools can strengthen family-school partnerships.

Coordination and Integration with Other Programs
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AUHSD integrates parent engagement activities across federal, state, and local programs, including Title I, Title Il
(English Learners), Special Education (GASELPA), the California Community Schools Partnership Program, and local
community-based organizations. AUHSD operates family resource centers and parent spaces at Community Schools,
serving as accessible hubs for parent education, resources, support services, and meaningful engagement opportunities.

Ensuring Accessibility of Information for Parents

AUHSD ensures all school communications, parent programs, meetings, and engagement activities are provided in
languages and formats accessible to all families. Translation and interpretation services are offered in multiple
languages, including Spanish, Vietnamese, Korean, and Arabic. Family and Community Engagement Specialists
(FACES), community liaisons, bilingual support staff, and digital tools (ParentSquare, district website translations)
ensure clear and culturally competent communication with all families, including those with limited English proficiency
and disabilities.

Additional Reasonable Support for Parent Requests

AUHSD actively encourages parents and families to voice specific needs or requests for support related to engagement
activities. School sites and district staff regularly respond to these requests by organizing specialized training, parent
support sessions, and providing additional resources. Examples include parent-requested workshops on financial
literacy, college application processes, special education services, and mental health awareness.

Opportunities for Informed Participation of All Parents and Families

AUHSD prioritizes equitable participation opportunities for all families, particularly those traditionally underrepresented,
including parents with disabilities, limited English proficiency, and migratory families. District events and parent meetings
incorporate accommodations such as multilingual translation, childcare, transportation support, and accessible facilities
to ensure full and meaningful family participation. Printed and digital school reports, including the School Accountability
Report Cards (SARC), LCAP summaries, and academic progress reports, are provided in languages that families
understand, supporting informed and empowered family engagement.

Alignment with LCAP Educational Partner Engagement Process

The district-wide family engagement strategy fully aligns with AUHSD’s annual LCAP educational partner engagement
process. Parent input from the extensive LCAP stakeholder meetings, surveys, focus groups, and collaborative
committees directly informs district goals, actions, and resource allocations. This cohesive integration ensures parents’
voices significantly shape both LCAP priorities and ESSA-funded initiatives, reinforcing a district culture of shared
decision-making, transparency, and continuous improvement for all students.

To meet this requirement, LEAs must provide a description of the following:
ESSA Section 1112(b)(3): how the LEA will carry out its responsibilities under paragraphs (1) and (2) of Section 1111(d);

1. How the LEA will involve parents and family members at identified schools in jointly developing Comprehensive
Support and Improvement plans

2. How the LEA will involve parents and family members in identified schools in jointly developing the Targeted
Support and Improvement plans

3. Inthe absence of the identification of any schools for Comprehensive Support and Improvement (CSI) or any
schools for Targeted Assistance and Intervention (TSI), the LEA may write N/A. This provision will not be
reviewed.

ESSA Section 1112(b)(7): the strategy the LEA will use to implement effective parent and family engagement under
Section 1116; shall include how the LEA and its schools will build capacity for parent and family engagement by:

1. Describe the LEA parent and family engagement policy, and how it was developed jointly with, agree on with, and
distribute to, parents and family members of participating children a written parent and family engagement policy
(ESSA Section 1116(a)).

2. Describe how the LEA will provide assistance to parents of children served by the school or local educational
agency, as appropriate, in understanding such topics as the challenging State academic standards, State and
local academic assessments, the requirements of this part, and how to monitor a child’s progress and work with
educators to improve the achievement of their children; (ESSA Section 1116(e)(1))

3. Describe how the LEA will provide materials and training to help parents to work with their children to improve
their children’s achievement, such as literacy training and using technology (including education about the harms
of copyright piracy), as appropriate, to foster parental involvement; (ESSA Section 1116(€)(2))
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4. Describe how the LEA will educate teachers, specialized instructional support personnel, principals, other school
leaders, and other staff, with the assistance of parents, in the value and utility of contributions of parents, and in
how to reach out to, communicate with, and work with parents as equal partners, implement and coordinate
parent programs, and build ties between parents and the school; (ESSA Section 1116(e)(3))

5. Describe how the LEA will to the extent feasible and appropriate, coordinate and integrate parent involvement
programs and activities with other Federal, State, and local programs, including public preschool programs, and
conduct other activities, such as parent resource centers, that encourage and support parents in more fully
participating in the education of their children; (ESSA Section 1116(e)(4))

6. Describe how the LEA will ensure that information related to school and parent programs, meetings, and other
activities is sent to the parents of participating children in a format and, to the extent practicable, in a language the
parents can understand (ESSA Section 1116(e)(5))

7. Describe how the LEA will provide such other reasonable support for parental involvement activities as parents
may request (ESSA Section 1116(e)(14).

8. Describe how the LEA will provide opportunities for the informed participation of parents and family members
(including parents and family members who have limited English proficiency, parents and family members with
disabilities, and parents and family members of migratory children), including providing information and school
reports in a format and, to the extent practicable, in a language, such parents understand (ESSA Section 1116(f)).

Also, include how the LEA will align parent involvement required in Section 1116 with the LCAP educational partner
engagement process.

THIS ESSA PROVISION IS ADDRESSED BELOW:

AUHSD meaningfully engages parents and family members in jointly developing Comprehensive Support and
Improvement (CSI) and Targeted Support and Improvement (TSI) plans through a collaborative and inclusive process.
For the 2025-2026 school year, South Junior High School continues to be identified for CSI support. At identified CSI
and TSI school sites, parents actively participate through School Site Councils (SSC), English Learner Advisory
Committees (ELAC), parent advisory groups, and specialized planning meetings. Parents and families work alongside
teachers, principals, counselors, and instructional support staff to review school data, identify strengths and areas for
improvement, select evidence-based strategies, and contribute to the monitoring and evaluation of implemented actions
and services.

Parent engagement is ongoing and includes regular opportunities for input and feedback through:
-Parent surveys

-Focus groups

-Public meetings and forums

-Direct consultation with families regarding interventions and support strategies.

LEA Parent and Family Engagement Policy (ESSA Section 1116(a))

AUHSD’s Parent and Family Engagement Policy is developed collaboratively with parents and families through annual
stakeholder meetings, parent leadership committees, and structured input sessions facilitated by Family and Community
Engagement Specialists (FACES). The policy is reviewed and approved annually by parent advisory committees,
including the Superintendent’s Parent Advisory Committee (SPAC) and the District English Learner Advisory Committee
(DELAC). Once finalized, the policy is distributed to all families through school websites, district digital platforms, social
media, newsletters, and parent engagement events.

Assistance to Parents in Understanding State Academic Standards and Assessments (ESSA Section 1116(e)(1))
AUHSD provides targeted assistance to help parents understand California State Standards, academic assessments,
graduation requirements, A—G requirements, and how to effectively monitor their child’'s academic progress. Assistance
includes:

-Regularly scheduled workshops (e.g., “Understanding State Assessments” and “How to Monitor Your Child’s Progress
through Aeries and eKadence”)

-Informational sessions at Back-to-School Nights and Open Houses

-Parent-teacher conferences with explicit guidance and resources on interpreting assessment results and academic
benchmarks
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-Digital resources and guides provided via the district’s website and parent communication platforms.

Providing Materials and Training to Support Parents in Improving Student Achievement (ESSA Section 1116(e)(2))
AUHSD offers extensive parent education sessions and training to help families actively support their children’s
educational success, including:

-Literacy and math skills training

-Technology literacy workshops, emphasizing safe and responsible use of digital tools

-Trainings on digital platforms such as Aeries and eKadence to track academic progress and communication with
educators

-Workshops specifically focused on college readiness, financial literacy, FAFSA completion, and career pathways.
Educating Staff on Parent Engagement (ESSA Section 1116(e)(3))

AUHSD prioritizes professional learning for all staff on effective parent engagement practices. Professional development
topics include:

-Building strong, culturally responsive family-school partnerships

-Effective strategies for communicating and collaborating with diverse families

-Incorporating family voice and input in instructional decisions

-Leveraging parent contributions to enhance student learning and school climate.

-Parent leaders actively participate in developing and delivering these trainings, providing authentic experiences and
perspectives to staff.

Coordination and Integration with Other Programs and Parent Resource Centers (ESSA Section 1116(e)(4))

AUHSD coordinates parent involvement activities across Title I, Title Il (English Learner programs), Special Education,
Community Schools initiatives, and community-based partnerships. Community Schools and Family Resource Centers
serve as hubs providing:

-Academic resources

-Social-emotional support services

-Workshops and training sessions

-Health and wellness resources

-Referral services for families in collaboration with local agencies and community partners.

These coordinated efforts ensure families have comprehensive support to actively participate in their child’s education.
Ensuring Accessibility and Clear Communication (ESSA Section 1116(e)(5))

AUHSD ensures all communications related to school programs, meetings, and engagement activities are provided to
parents in accessible formats and multiple languages (primarily English, Spanish, Vietnamese, Korean, and Arabic).
Communication methods include:

-Translated district websites, school newsletters, and digital messaging through ParentSquare

-Interpretation services at meetings and events

-Accessible digital and printed materials for parents with disabilities or limited English proficiency.

Additional Reasonable Support for Parent Requests (ESSA Section 1116(e)(14))

AUHSD proactively encourages families to share specific requests for support. Upon request, AUHSD promptly
coordinates workshops, trainings, or individual support sessions to address these needs, including academic tutoring,
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digital literacy, navigating the education system, college and career planning, mental health, and special education
support.

Opportunities for Participation for All Families (ESSA Section 1116(f))

AUHSD intentionally fosters inclusive opportunities for meaningful parent and family engagement, especially for
historically underserved families, such as those with limited English proficiency, disabilities, or migratory status.
Accessibility measures include:

-Translation and interpretation services

-Multilingual materials and communications

-Transportation and childcare provided at family events
-ADA-accessible facilities for meetings and parent programs.

Alignment with LCAP Educational Partner Engagement Process

AUHSD'’s parent and family engagement approach fully integrates and aligns with the annual LCAP educational partner
engagement process. Families participate actively in surveys, focus groups, stakeholder meetings, and workshops to
collaboratively develop, refine, and implement district priorities, goals, and services outlined in the LCAP. Parent input
significantly shapes both ESSA-funded initiatives and LCAP actions, ensuring coherence, responsiveness, and
effectiveness in addressing student and family needs district-wide.

Schoolwide Programs, Targeted Support Programs, and Programs for Neglected or Delinquent

Children
ESSA SECTIONS 1112(b)(5) and 1112(b)(9)

Describe, in general, the nature of the programs to be conducted by the LEA’s schools under sections 1114 and 1115
and, where appropriate, educational services outside such schools for children living in local institutions for neglected or
delinquent children, and for neglected and delinquent children in community day school programs.

Anaheim Union High School District (AUHSD) operates comprehensive schoolwide programs at fifteen school sites
identified for Title | funding, providing supplemental educational support aimed at enhancing academic achievement,
school climate, student engagement, and family participation. These schoolwide programs ensure all students,
particularly those who are socioeconomically disadvantaged, English learners, students with disabilities, foster youth,
and students experiencing homelessness, receive access to robust, equitable, and evidence-based educational supports
aligned with district-wide priorities outlined in the Local Control and Accountability Plan (LCAP).

Key components of AUHSD schoolwide Title | programs include:

Instructional Support and Interventions:

AUHSD employs targeted academic interventions such as small-group instruction, tutoring, co-teaching models,
specialized mathematics learning labs, extended-day and Saturday academic programs, and summer enrichment
opportunities, specifically designed to address academic proficiency gaps and support student mastery of state
academic standards.

Social-Emotional and Behavioral Supports:

Schoolwide initiatives integrate comprehensive social-emotional learning (SEL), restorative practices, trauma-informed
care, and proactive mental health programs delivered by school counselors, licensed clinical social workers, restorative
justice specialists, and mental health partners.

Professional Development:

Ongoing professional learning opportunities are provided to all staff, emphasizing effective instructional practices,
differentiated support strategies, culturally responsive teaching, restorative justice approaches, and student-centered
learning methodologies.

Family and Community Engagement:
AUHSD prioritizes meaningful family involvement through dedicated Family and Community Engagement Specialists
(FACES), Community Schools coordinators, regular parent education workshops, and accessible parent resource
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centers. All engagement activities align with district priorities to increase parental involvement and advocacy in students’
educational experiences.

College and Career Readiness:

AUHSD actively integrates academic, career, and technical education through the Anaheim Innovative Mentoring
Experience (AIME), internships, career pathways, dual enrollment, and academic counseling, ensuring comprehensive
postsecondary preparation for all students.

Targeted Support and Improvement (TSI) Programs:

Schools identified for Targeted Support and Improvement provide specialized interventions and supports for identified
student groups needing additional assistance. These interventions include intensified academic tutoring, instructional
coaching, dedicated social-emotional supports, mentoring programs, parent engagement workshops, and targeted
attendance initiatives. Regular progress monitoring and stakeholder involvement help ensure targeted supports lead to
measurable academic and engagement outcomes.

Educational Programs for Neglected or Delinquent Children:

AUHSD collaborates closely with community-based agencies, local group homes, juvenile correctional facilities, and
institutions serving neglected and delinquent youth. Through designated district staff—including counselors, social
workers, and outreach specialists—AUHSD provides tailored educational services to students residing in these facilities,
ensuring continuous enrollment, academic support, counseling, mentoring, and re-entry planning.

Students transitioning from local institutions or juvenile justice programs back into traditional AUHSD campuses receive
integrated services through robust transition plans. Transition services include academic credit recovery options, social-
emotional counseling, behavior intervention plans, attendance monitoring, family engagement supports, and close
collaboration with probation officers and juvenile services to ensure successful re-entry and continued educational
stability.

Through these comprehensive and coordinated approaches, AUHSD maintains equitable, evidence-based programming
designed to address diverse student needs, promote academic success, and ensure positive educational experiences
for all students, including those facing significant barriers related to neglect or delinquency.

Describe how teachers and school leaders, in consultation with parents, administrators, paraprofessionals, and
specialized instructional support personnel, in schools operating a targeted assistance school program under Section
1115, will identify the eligible children most in need of services under this part.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) implements a systematic and collaborative approach to identifying
students most in need of targeted assistance services under ESSA Section 1115. This approach is conducted through
an inclusive process involving teachers, school leaders, parents, administrators, paraprofessionals, and specialized
instructional support personnel at schools operating targeted assistance programs.

Collaborative Identification Process:

At schools identified for Targeted Assistance, site leadership teams—comprising administrators, counselors, teachers,
instructional coaches, and specialized instructional support personnel—regularly review multiple sources of student data
to accurately identify and prioritize students requiring additional academic and/or social-emotional support. Key data
utilized in this comprehensive process includes:

Academic performance data: State assessments (CAASPP results), local formative and summative assessments,
grades, course credit completion, and performance task assessments.

Attendance and engagement data: Attendance records, chronic absenteeism indicators, participation levels in classroom
activities, and extracurricular engagement.

Social-emotional indicators: Teacher and counselor referrals, student behavior records, social-emotional assessments,
and student self-report surveys.

Teacher, parent, and paraprofessional input: Direct referrals from classroom teachers, paraprofessionals, and parents
based on observations, communication, and ongoing dialogue regarding student needs.
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Meaningful Parent Consultation:

Parents and families are integral partners in the identification process. School site councils, parent advisory groups, and
individual parent-teacher conferences serve as structured opportunities for parents to share insights regarding their
child's academic and emotional needs. Families also participate in ongoing collaborative planning meetings designed to
develop and monitor intervention plans tailored to their children’s specific needs.

Targeted Support Implementation:
Once eligible students are identified, the school teams create targeted intervention plans that detail specific supports and
services, including:

Individual or small-group academic interventions led by certificated teachers and trained paraprofessionals.

Supplemental tutoring and academic support programs focused on identified areas of academic need, such as literacy,
mathematics, and English language development.

Comprehensive social-emotional and behavioral supports delivered by specialized instructional support personnel,
including counselors and licensed clinical social workers.

Regular monitoring and communication of student progress involving parents, teachers, and support staff to adjust
interventions as needed and ensure effectiveness.

This collaborative, data-informed, and family-inclusive identification and support system ensures that AUHSD'’s targeted
assistance programs effectively address the academic, social, and emotional needs of students most in need, thereby
fostering equitable opportunities for student success.

Homeless Children and Youth Services
ESSA SECTION 1112(b)(6)

Describe the services the LEA will provide homeless children and youths, including services provided with funds reserved
under Section 1113(c)(3)(A), to support the enroliment, attendance, and success of homeless children and youths, in
coordination with the services the LEA is providing under the McKinney-Vento Homeless Assistance Act (42 United States
Code 11301 et seq.).

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) provides comprehensive support services designed to address the unique
needs of homeless children and youth, in full coordination with the McKinney-Vento Homeless Assistance Act (42 United
States Code 11301 et seq.). The district prioritizes ensuring educational stability, consistent attendance, and equitable
access to academic success for all homeless students, utilizing both federal Title | funds reserved under Section
1113(c)(3)(A) and state and local resources.

Identification and Enrollment Support:

AUHSD has designated McKinney-Vento Homeless Liaisons who proactively identify and immediately enroll homeless
students, ensuring minimal disruption to their education. Liaisons provide expedited enrollment services, assistance with
obtaining required school documentation, and ensuring swift placement in appropriate educational programs and
supports.

Transportation Services:

AUHSD ensures transportation for homeless students to and from their schools of origin to support educational stability.
Coordination between district transportation services and external community partners provides students consistent and
reliable access to their educational environments, mitigating disruptions due to housing instability.

Academic and Attendance Supports:

Homeless youth receive targeted academic interventions and supports, including tutoring, credit recovery programs,
mentoring, and extended-day and summer programs to address gaps and accelerate learning. Each identified student
has a dedicated counselor or academic advisor who closely monitors academic progress, attendance, and social-
emotional needs, providing timely interventions and supports as needed.
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Social-Emotional and Mental Health Services:

AUHSD provides comprehensive social-emotional and mental health services delivered by licensed clinical social
workers, school psychologists, and counselors. These specialists address trauma and instability associated with
homelessness, delivering individualized counseling, crisis intervention, restorative justice supports, and linking families
with community mental health resources.

Family and Community Engagement:

Family and Community Engagement Specialists (FACES) and Community Schools Coordinators work closely with
families experiencing homelessness, connecting them to resources, providing direct assistance, and offering parent
education workshops focused on navigating educational systems, advocating for their children, and accessing
community-based support services.

Basic Needs and Resource Coordination:
AUHSD collaborates with local community-based organizations and agencies to ensure basic needs of homeless
students and families are met. Supports include:

School supplies

Clothing and hygiene products

Food resources and referrals to local food banks
Assistance navigating social services and housing referrals.

Professional Development for Staff:

AUHSD provides regular professional development for teachers, administrators, counselors, and school support staff on
recognizing signs of homelessness, trauma-informed practices, sensitivity training, and best practices for effectively
supporting homeless students and families.

Coordination with McKinney-Vento Services:

District-level McKinney-Vento Liaisons coordinate closely with community organizations, regional homeless education
programs, and county agencies to ensure alignment and comprehensive service delivery. Regular meetings, case
management collaboration, and communication with community partners strengthen these efforts, ensuring integrated
and holistic supports.

Through these targeted and coordinated supports, AUHSD ensures that homeless children and youth receive equitable
access to educational stability, academic achievement, and essential resources necessary for success, consistent with
the provisions and intent of the McKinney-Vento Homeless Assistance Act.

Student Transitions
ESSA SECTIONS 1112(b)(8), 1112(b)(10), and 1112(b)(10) (A-B)

Describe, if applicable, how the LEA will support, coordinate, and integrate services provided under this part with early
childhood education programs at the LEA or individual school level, including plans for the transition of participants in
such programs to local elementary school programs.

Anaheim Union High School District (AUHSD) serves students exclusively in grades 7 through 12; therefore, direct
coordination with early childhood education programs is not applicable. However, the district places significant emphasis
on facilitating effective student transitions at critical educational junctures, specifically from elementary feeder districts to
junior high, junior high to high school, and from high school to postsecondary education and career pathways.

Coordination with Elementary Feeder Districts
AUHSD collaborates closely with its five elementary feeder districts to ensure smooth transitions into junior high school.
Activities supporting this transition include:

Articulation Meetings and Transition Teams:
Regular meetings between administrators, counselors, and teachers from AUHSD and feeder elementary districts
support academic alignment, shared instructional practices, and seamless student placement.
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Transition Visits and Orientations:
AUHSD organizes campus visits, orientation sessions, and informational meetings for incoming students and their
families, easing anxiety and building a sense of community and belonging prior to entry into junior high.

Student Support Services:
Targeted supports for English learners, students with disabilities, foster youth, and students experiencing homelessness
ensure tailored academic and social-emotional supports are in place upon transition to junior high school.

Junior High to High School Transition Supports
AUHSD ensures seamless student transitions from junior high to high school through structured programs including:

Academic and Career Planning:
Each student engages in developing and refining a six-year academic and career plan, facilitated by school counselors
and advisors, ensuring intentional, goal-oriented course selections aligned with college, career, and life readiness.

Counselor Articulation and Course Planning:

Regular counselor-led articulation meetings ensure student placements are informed by student strengths, academic
performance, and career interests. Incoming 9th graders receive comprehensive orientation programs designed to foster
connection, clarify academic expectations, and introduce available support services.

Transition from High School to Postsecondary Education and Career
AUHSD offers a robust framework of programs and services designed to facilitate effective transitions from high school
to college and career pathways:

Anaheim Union Educational Pledge:

AUHSD collaborates with local higher education institutions—Fullerton College, Cypress College, California State
University, Fullerton (CSUF), and University of California, Irvine (UCIl)—and the City of Anaheim through the Anaheim
Union Educational Pledge. This partnership ensures seamless transitions to postsecondary education, providing
targeted academic guidance, counseling, dual enrollment opportunities, college visits, FAFSA completion workshops,
and guaranteed admission programs.

Career Technical Education and Work-Based Learning:

Through the Anaheim Innovative Mentoring Experience (AIME) and structured Career Technical Education (CTE)
pathways, students engage in internships, mentoring, and authentic workplace experiences directly aligned with their
academic courses. Students receive structured career counseling to identify interests, strengths, and relevant
postsecondary training and employment opportunities.

College and Career Counseling:

Specialized college and career readiness counselors assist students in exploring postsecondary options, preparing
applications, securing financial aid, and accessing scholarships, internships, and career opportunities. Regular college
and career events, family workshops, and parent information sessions support informed postsecondary decision-making
for students and families.

Academic and Social-Emotional Supports:

Ongoing academic interventions, mentoring, and social-emotional counseling prepare students for the rigorous demands
of postsecondary education and career environments. Specialized supports for foster youth, English learners, students
experiencing homelessness, and students with disabilities ensure equitable access to postsecondary opportunities.

Through these strategic, comprehensive, and coordinated transition supports, AUHSD effectively prepares all students
for successful educational progressions, from junior high through high school graduation and beyond, ensuring
readiness for meaningful postsecondary opportunities and lifelong success.

Describe, if applicable, how the LEA will implement strategies to facilitate effective transitions for students from middle
grades to high school and from high school to postsecondary education including:
(A) through coordination with institutions of higher education, employers, and other local partners; and
(B) through increased student access to early college high school or dual or concurrent enroliment opportunities,
or career counseling to identify student interests and skills.
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THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) strategically implements comprehensive and targeted strategies to
facilitate effective student transitions from middle school to high school and from high school to postsecondary education
and careers. These efforts are intentionally coordinated with higher education institutions, employers, and community
partners, ensuring robust student access to dual enroliment, early college opportunities, and structured career
counseling aligned to student interests and industry demands.

(A) Coordination with Institutions of Higher Education, Employers, and Local Partners

AUHSD coordinates extensively with local institutions of higher education, community colleges, universities, employers,
industry leaders, and community organizations through the Anaheim Union Educational Pledge. Key partnerships
include:

Higher Education Collaborations:

Partnerships with Cypress College, Fullerton College, California State University, Fullerton (CSUF), and the University of
California, Irvine (UCI) facilitate seamless transitions to college through academic counseling, admissions guidance,
financial aid workshops, college visits, early admissions pathways, and guaranteed admissions agreements. Regular
articulation meetings ensure alignment of curriculum, advising, and student support services.

Industry and Employer Engagement:

Through the Anaheim Innovative Mentoring Experience (AIME), AUHSD partners with local businesses, nonprofit
organizations, government agencies, and industry professionals to provide students with real-world internships, career
exploration experiences, mentoring, and job-shadowing opportunities. These interactions help students develop career-
specific skills, increase career awareness, and enhance employability skills essential for success beyond high school.

Community-Based Organizations:

AUHSD collaborates with local community organizations, chambers of commerce, and city partners to align educational
programs with community workforce needs, provide career readiness resources, and organize community-supported
career fairs, workshops, and informational sessions for students and families.

(B) Increased Access to Early College, Dual Enrollment, and Career Counseling
AUHSD significantly expands student access to early college high school experiences, dual enroliment opportunities,
and comprehensive career counseling to better identify student interests, strengths, and career aspirations:

Dual and Concurrent Enroliment Opportunities:

AUHSD offers robust dual and concurrent enrollment programs in partnership with Cypress College and Fullerton
College, enabling high school students to earn college credits while completing high school. These programs accelerate
college readiness, facilitate smoother transitions to postsecondary education, and reduce time and financial burdens
associated with college completion.

Career Counseling and Exploration:

Comprehensive career counseling services are provided to all students, beginning in middle grades and continuing
through high school. School counselors, College and Career Specialists, and Work-Based Learning Coordinators help
students identify career interests, explore relevant career pathways, and develop individualized academic and career
plans aligned with student interests, skills, and future goals.

Career Technical Education (CTE) Pathways:

AUHSD offers diverse and high-quality CTE pathways integrated with academic coursework, industry certifications, and
workplace learning opportunities. Students in these pathways receive tailored counseling, mentoring, and experiential
learning that align directly with their career interests and industry trends.

Early College High School Initiatives:

Specific initiatives, such as the Cambridge Virtual Academy and other specialized programs, provide structured early
college experiences with strong academic and counseling support. These programs support early identification of
postsecondary goals and provide personalized guidance, ensuring students are thoroughly prepared academically and
socially-emotionally for postsecondary success.

Through these intentional, collaborative, and evidence-based strategies, AUHSD effectively supports students'

transitions from middle grades through high school, and onward into successful postsecondary education and career
opportunities, fostering college, career, and life readiness.
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Additional Information Regarding Use of Funds Under this Part
ESSA SECTION 1112(b)(13) (A-B)

Provide any other information on how the LEA proposes to use funds to meet the purposes of this part, and that the
LEA determines appropriate to provide, which may include how the LEA will:

(A) assist schools in identifying and serving gifted and talented students; and
(B) assist schools in developing effective school library programs to provide students an opportunity to develop
digital literacy skills and improve academic achievement.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) strategically utilizes ESSA funding to enhance educational programs and
opportunities that support the holistic needs of students, particularly in gifted and talented education and comprehensive
school library programs focused on digital literacy and academic achievement.

(A) Identifying and Serving Gifted and Talented Students
AUHSD employs targeted strategies to effectively identify, serve, and support gifted and talented students across all
campuses:

Identification and Assessment:

The district uses a multifaceted approach, including academic performance data, teacher recommendations,
standardized assessments, and parent input, to identify students demonstrating exceptional ability or potential in
academic, creative, artistic, leadership, or specific intellectual areas.

Rigorous Curriculum and Enrichment:

AUHSD provides differentiated and rigorous curricula designed to challenge gifted students, including advanced
coursework such as Honors, Advanced Placement (AP), International Baccalaureate (IB), dual enroliment college
courses, and specialized Career Technical Education (CTE) pathways.

Professional Development:

AUHSD offers ongoing professional learning opportunities for teachers and counselors, focusing on differentiated
instruction, strategies for acceleration, and meeting the unique socio-emotional needs of gifted learners. Training equips
educators to effectively recognize and cultivate student potential.

Enrichment Programs:

The district supports extracurricular enrichment opportunities such as academic competitions, leadership development
programs, STEM activities, performing and visual arts showcases, and community-based mentorship experiences to
further engage and develop gifted students' talents.

(B) Effective School Library Programs to Foster Digital Literacy and Academic Achievement
AUHSD prioritizes strong, effective school library programs to enhance students' digital literacy skills, research
capabilities, and overall academic achievement:

Comprehensive School Library Collections:

AUHSD utilizes ESSA funds to expand and update school library resources, providing students access to diverse and
culturally relevant reading materials, digital resources, databases, periodicals, and academic research tools aligned with
state standards.

Digital Literacy Instruction:

Credentialed Teacher Librarians deliver explicit instruction in digital literacy, information literacy, online research skills,
responsible use of technology, and digital citizenship, equipping students to navigate digital environments effectively,
critically, and ethically.

Integration of Technology:

AUHSD invests in technological enhancements for school libraries, ensuring equitable student access to devices, online
learning resources, interactive learning platforms, digital tools, and collaborative spaces to support modernized teaching
and learning practices.
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Professional Support and Collaboration:

School librarians collaborate regularly with classroom teachers, curriculum specialists, and instructional leaders to
integrate library resources into classroom instruction, enhance student learning experiences, and support academic
achievement across all subject areas.

Safe and Inclusive Learning Environments:

Libraries serve as safe, inclusive, and welcoming spaces fostering student collaboration, creativity, inquiry, and
independent learning. Library programs support academic tutoring, project-based learning activities, research projects,
and individual and group study initiatives.

Through these intentional and targeted uses of ESSA funds, AUHSD ensures students receive enriched academic

experiences, equitable access to high-quality resources, and comprehensive supports designed to maximize their
potential, academic success, and preparedness for lifelong learning and digital citizenship.
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TITLE I, PART D

Description of Program
ESSA SECTION 1423(1)

Provide a description of the program to be assisted [by Title I, Part D].

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Formal Agreements
ESSA SECTION 1423(2)

Provide a description of formal agreements, regarding the program to be assisted, between the
(A) LEA; and
(B) correctional facilities and alternative school programs serving children and youth involved with the juvenile justice
system, including such facilities operated by the Secretary of the Interior and Indian tribes.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Comparable Education Program
ESSA SECTION 1423(3)

As appropriate, provide a description of how participating schools will coordinate with facilities working with delinquent
children and youth to ensure that such children and youth are participating in an education program comparable to one
operating in the local school such youth would attend.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Successful Transitions
ESSA SECTION 1423(4)

Provide a description of the program operated by participating schools to facilitate the successful transition of children and
youth returning from correctional facilities and, as appropriate, the types of services that such schools will provide such
children and youth and other at-risk children and youth.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Educational Needs
ESSA SECTION 1423(5)

Provide a description of the characteristics (including learning difficulties, substance abuse problems, and other special
needs) of the children and youth who will be returning from correctional facilities and, as appropriate, other at-risk children
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and youth expected to be served by the program, and a description of how the school will coordinate existing educational
programs to meet the unique educational needs of such children and youth.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Social, Health, and Other Services
ESSA SECTION 1423(6)

As appropriate, provide a description of how schools will coordinate with existing social, health, and other services to meet
the needs of students returning from correctional facilities, at-risk children or youth, and other participating children or
youth, including prenatal health care and nutrition services related to the health of the parent and the child or youth,
parenting and child development classes, child care, targeted reentry and outreach programs, referrals to community
resources, and scheduling flexibility.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Postsecondary and Workforce Partnerships
ESSA SECTION 1423(7)

As appropriate, provide a description of any partnerships with institutions of higher education or local businesses to
facilitate postsecondary and workforce success for children and youth returning from correctional facilities, such as
through participation in credit-bearing coursework while in secondary school, enroliment in postsecondary education,
participation in career and technical education programming, and mentoring services for participating students.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Parent and Family Involvement
ESSA SECTION 1423(8)

As appropriate, provide a description of how the program will involve parents and family members in efforts to improve the
educational achievement of their children, assist in dropout prevention activities, and prevent the involvement of their
children in delinquent activities.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable-The District does not receive Title |, Part D funding.

Program Coordination
ESSA SECTION 1423(9-10)

Provide a description of how the program under this subpart will be coordinated with other Federal, State, and local
programs, such as programs under title | of the Workforce Innovation and Opportunity Act and career and technical
education programs serving at-risk children and youth.

Include how the program will be coordinated with programs operated under the Juvenile Justice and Delinquency
Prevention Act of 1974 and other comparable programs, if applicable.
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THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Probation Officer Coordination
ESSA SECTION 1423(11)

As appropriate, provide a description of how schools will work with probation officers to assist in meeting the needs of
children and youth returning from correctional facilities.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Individualized Education Program Awareness
ESSA SECTION 1423(12)

Provide a description of the efforts participating schools will make to ensure correctional facilities working with children
and youth are aware of a child’s or youth’s existing individualized education program.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.

Alternative Placements
ESSA SECTIONS 1423(13)

As appropriate, provide a description of the steps participating schools will take to find alternative placements for children
and youth interested in continuing their education but unable to participate in a traditional public school program.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Not applicable—The District does not receive Title |, Part D funding.
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TITLE Il, PART A

Professional Growth and Improvement
ESSA SECTION 2102(b)(2)(B)

Provide a description of the LEA’s systems of professional growth and improvement, such as induction for teachers,
principals, or other school leaders and opportunities for building the capacity of teachers and opportunities to develop
meaningful teacher leadership.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Address these questions:

1. Please provide a description of the LEA’s systems of professional growth and improvement for teachers,
principals, and other school leaders.

2. Please address principals, teachers, and other school leaders separately.

3. Please explain how the systems promote professional growth and ensure improvement, including how the LEA
measures growth and improvement

4. Please describe how the systems support principals, teachers, and other school leaders from the beginning of
their careers, throughout their careers, and through advancement opportunities

5. Please describe how the LEA evaluates its systems of professional growth and improvement and makes
adjustments to ensure continuous improvement within these systems.

Anaheim Union High School District (AUHSD) implements a comprehensive and coherent system of professional growth
and improvement for teachers, principals, and other school leaders. This system directly aligns with LCAP Goal 1
(Instructional Excellence), specifically Action 1.1, which provides ongoing professional learning and training designed to
support high-quality instruction and leadership, ensuring all students demonstrate college, career, and life readiness.

1. LEA’s Systems of Professional Growth and Improvement:

AUHSD'’s Professional Learning Plan ensures continuous professional growth by systematically integrating evidence-
based adult learning practices that translate directly into effective teaching practices, supportive leadership, and
improved student outcomes. The plan explicitly targets instructional excellence, culturally responsive pedagogy, equity-
driven practices, and meaningful opportunities for teacher leadership.

2. Supports for Principals, Teachers, and Other School Leaders:

Principals and Assistant Principals:

AUHSD supports administrators through structured professional learning communities (PLCs) specifically designed for
principals and assistant principals. These PLCs convene regularly (principals bi-weekly and assistant principals monthly)
to focus on leadership practices, instructional improvement, data-driven decision-making, equity leadership, and site-
specific challenges. Additionally, AUHSD partners with California State University, Fullerton (CSUF) for a robust
administrative credentialing program (Tier |), offering aspiring and current school leaders ongoing professional
development, mentorship, and growth opportunities aligned with state leadership standards.

Teachers:

Teachers participate in ongoing, targeted professional development facilitated by District curriculum specialists in core
subject areas (e.g., English, Mathematics, ELD, Science, and Social Science). These full-time release specialists deliver
site-based and district-wide trainings, support PLC collaboration, and model best instructional practices. Additionally, the
district provides extensive professional learning on strategies for effectively supporting English Learners, culturally
responsive instruction, differentiated teaching strategies, and civic learning.

The AUHSD Teacher Induction Program offers comprehensive support to preliminary credentialed teachers, ensuring
high-quality mentorship and professional learning aligned with the California Standards for the Teaching Profession
(CSTPs). In the 202526 academic year, this program will support approximately 80 induction candidates paired with
experienced mentor teachers, providing structured, personalized, job-embedded growth opportunities designed to
strengthen instructional effectiveness and retention.

Other School Leaders:

Instructional coaches, department chairs, curriculum specialists, counselors, and instructional support staff receive
targeted professional development specific to their roles, focusing on leadership development, peer collaboration,
instructional improvement strategies, equity-driven practices, data analysis, and family/community engagement.
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3. Promoting Professional Growth and Ensuring Improvement:

AUHSD promotes professional growth and ensures improvement through a structured and coherent professional
learning system aligned with measurable student outcomes. All professional learning experiences intentionally focus on
enhancing instructional practices and leadership effectiveness to improve student achievement and engagement,
particularly for historically underserved student groups.

Professional growth and effectiveness are measured through multiple methods, including:
Educator surveys and reflections
Classroom observations and instructional rounds

Analysis of student academic outcomes (e.g., CAASPP scores, literacy and math benchmarks, grades, A-G completion,
graduation rates)

Participation rates in voluntary professional learning opportunities
Civic engagement projects and student capstone completion data.

4. Support Throughout Career and Advancement Opportunities:

AUHSD'’s professional learning system provides comprehensive support throughout educators' careers, starting with
robust teacher induction and initial leadership training and continuing through opportunities for career advancement and
leadership development. Specifically:

Early Career Support:
New teachers receive intensive induction, mentoring, and instructional coaching support, while new administrators
participate in structured credentialing and onboarding programs.

Mid-Career Growth:
Ongoing professional development, advanced coaching cycles, and specialized leadership roles (e.g., curriculum
specialists, teacher leaders, department chairs) facilitate continued professional growth.

Leadership Advancement:

AUHSD intentionally identifies and cultivates future school leaders through leadership academies, partnerships with
higher education (e.g., CSUF Tier | credentialing program), and opportunities to lead district-wide initiatives and
instructional improvements.

5. Evaluating and Refining the System for Continuous Improvement:

AUHSD regularly evaluates its professional growth systems through stakeholder feedback, educator reflections, student
outcome data, and surveys on professional learning effectiveness. Data-driven evaluations and annual stakeholder
engagement through the LCAP process inform ongoing adjustments, ensuring professional learning aligns with district
priorities and educator needs. These adjustments may include refinements in training content, methods, delivery models,
coaching strategies, or program structure, ensuring continuous responsiveness to educator feedback and student
outcomes.

Through this comprehensive and responsive system, AUHSD ensures sustained professional growth, instructional
excellence, leadership effectiveness, and meaningful teacher leadership opportunities, directly improving outcomes for
all students in alignment with district goals and ESSA requirements.

Prioritizing Funding
ESSA SECTION 2102(b)(2)(C)

Provide a description of how the LEA will prioritize funds to schools served by the agency that are implementing
comprehensive support and improvement activities and targeted support and improvement activities under Section
1111(d) and have the highest percentage of children counted under Section 1124(c).

Address these questions:
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1. Please describe the LEA’s process for determining Title Il, Part A funding among the schools it serves.
Please describe how the LEA determines funding that prioritizes CSl and TSI schools and schools serving the
highest percentage of children counted under Section 1124(c).

3. Please describe how CSI and TSI schools and schools that have the highest percentage of children counted
under Section 1124(c) that the LEA serves receive priority in Title 1l, Part A funding decisions compared to other
schools the LEA serves.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) strategically prioritizes Title I, Part A funding to effectively support schools
identified for Comprehensive Support and Improvement (CSl), Targeted Support and Improvement (TSl), and schools
serving the highest percentage of students counted under Section 1124(c) (students from low-income families). This
prioritization ensures resources are intentionally directed to sites demonstrating the highest needs, aligned with district
goals for instructional excellence and student achievement.

1. Process for Determining Title Il, Part A Funding among Schools:
AUHSD employs a systematic approach to allocating Title Il, Part A funds, taking into account all school sites, including
private schools within district boundaries eligible for equitable services. The process includes:

Establishing district-level professional learning priorities and programs that benefit multiple schools or student groups.

Calculating a per-pupil allocation based on total Title Il funding after accounting for essential district-level activities and
initiatives.

Assessing each school’s student enrollment, staff professional learning needs, and alignment with district instructional
and leadership improvement goals.

This method ensures that Title Il funds are distributed equitably, transparently, and strategically, addressing identified
educator and school leader professional learning needs across AUHSD.

2. Determining Funding Priorities for CSI and TSI Schools and Highest-Need Schools:
AUHSD explicitly prioritizes CSl-identified schools, TSI-identified schools, and schools with the highest percentages of
students identified under Section 1124(c) (low-income students). Priority funding decisions are made based on:

School performance data, needs assessments, and improvement plans.

Level of identified student need, especially at sites with elevated populations of socioeconomically disadvantaged
students, English learners, and foster youth.

Site-specific professional development needs identified through comprehensive stakeholder engagement, data analysis,
instructional observations, and continuous improvement processes.

Currently, South Junior High School is identified for Comprehensive Support and Improvement (CSl). The district actively
coordinates additional resources and prioritizes funding and staffing decisions specifically to support identified
instructional and leadership interventions outlined in the site’s improvement plan.

3. How CSI, TSI, and High-Poverty Schools Receive Priority in Title Il, Part A Funding:
Schools identified for CSI, TSI, and those serving the highest percentages of low-income students receive explicit priority
consideration during the Title Il funding allocation process. These priority considerations include:

Dedicated meetings and planning sessions between district administrators, curriculum specialists, principals, and school
leadership teams at CSI/TSI schools, explicitly designed to identify critical professional development and staffing needs
aligned with improvement plans.

Direct allocation of additional Title Il funding and personnel support (instructional coaches, mentors, curriculum
specialists, intervention support staff) to support professional learning, instructional interventions, and leadership
development activities outlined within the CSI/TSI school improvement plans.

Expedited staffing and resource allocation facilitated by district administrators, human resources, and finance
departments to ensure timely implementation of priority interventions at CSl and TSI schools.
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These targeted funding decisions and prioritized supports ensure that CSI, TSI, and high-need schools receive
immediate and focused attention, enhanced professional learning opportunities, instructional coaching support, and
resources necessary to accelerate instructional improvements and student achievement outcomes.

Through these deliberate, data-informed, and equity-focused funding prioritization practices, AUHSD ensures Title I,
Part A resources meaningfully support the most significant areas of instructional and leadership need, particularly within
schools serving students with the highest needs and those identified for comprehensive and targeted improvement.

Data and Ongoing Consultation to Support Continuous Improvement
ESSA SECTION 2102(b)(2)(D)

Provide a description of how the LEA will use data and ongoing consultation described in Section 2102(b)(3) to continually
update and improve activities supported under this part.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Address these questions:
1. Please explain how the LEA coordinates its Title I, Part A activities with other related strategies, programs, and
activities.
2. Please describe how the LEA uses data to continually update and improve activities supported under Title Il, Part
A.
3. Please describe how the LEA uses ongoing consultation described in Section 2102(b)(3) to continually update
and improve activities supported under Title I, Part A.
4. Please describe the sources of data the LEA monitors to evaluate Title Il, Part A activities and how often it
analyzes this data.
5. Please describe the ways in which the LEA meaningfully consults with the following educational partners to
update and improve Title I, Part A-funded activities:
Teachers
Principals and other school leaders
Paraprofessionals (including organizations representing such individuals)
Specialized instructional support personnel
Charter school leaders (in a local educational agency that has charter schools)
Parents
Community partners
Organizations or partners with relevant and demonstrated expertise in programs and activities
6. Please explain how often the LEA meaningfully consults with these educational partners.

SQ@ 000 oD

Anaheim Union High School District (AUHSD) systematically utilizes data and ongoing consultation with educational
partners to continuously update, refine, and enhance professional learning and improvement activities supported under
Title 11, Part A. These processes align directly with district priorities outlined in the LCAP and are coordinated with
multiple federal, state, and local programs to ensure comprehensive and responsive support.

1. Coordination of Title I, Part A Activities with Other Programs:

AUHSD strategically coordinates Title 1l professional learning activities with other initiatives, including Title I, Title lll, Title
IV, LCFF Supplemental and Concentration funding, Special Education supports, and Community Schools initiatives.
Coordination is facilitated through a centralized Professional Learning Plan that aligns funding streams and professional
development offerings across departments, ensuring coherence, efficiency, and alignment of all district-wide instructional
and leadership improvement efforts.

2. Using Data to Continually Update and Improve Activities:

AUHSD continuously utilizes data-driven processes to evaluate, refine, and improve Title Il, Part A activities. The district
regularly collects and analyzes multiple sources of data, including:

Student achievement data (CAASPP scores, formative assessments, grade distributions)

Performance task assessments and capstone project completion rates

Instructional observations and reflective learning walk feedback
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Participation and feedback surveys from professional learning sessions
School climate surveys (students, staff, parents)
Attendance, engagement, discipline, and other key student outcome metrics.

Analysis of these data occurs frequently, with monthly and quarterly reviews conducted at both school sites and district
levels. This ensures real-time responsiveness and timely adjustments to professional learning programs and strategies.

3. Using Ongoing Consultation for Continuous Improvement:

AUHSD engages in ongoing, structured consultation processes as described in ESSA Section 2102(b)(3) to inform
continuous improvement of Title Il-supported activities. Educational partners regularly participate in consultation through
stakeholder meetings, LCAP engagement sessions, district and site-level professional learning communities (PLCs), and
advisory committees. These consultations ensure diverse perspectives are captured, areas for improvement are
identified, and strategies remain aligned with district priorities and stakeholder needs.

4. Sources and Frequency of Data Monitoring:
AUHSD monitors multiple sources of data to evaluate Title I, Part A-funded activities, including:

Formative and Summative Assessment Data:
Regularly reviewed monthly at site PLCs and quarterly by district instructional leadership teams.

Professional Learning Participation and Surveys:
Collected and analyzed after each professional learning session and aggregated quarterly to assess participation trends,
satisfaction, and instructional impact.

Stakeholder Surveys (students, staff, families):
Administered annually (e.g., LCAP Educational Partner surveys) to measure perceptions of instructional quality, climate,
and professional learning effectiveness.

Observational and Instructional Round Data:
Conducted regularly to provide formative feedback on teaching practices, professional learning alignment, and
instructional implementation.

AUHSD analyzes this comprehensive data regularly, utilizing insights to make informed, timely adjustments to
professional learning and support systems.

5. Meaningful Consultation with Educational Partners:
AUHSD ensures meaningful consultation with a diverse group of educational partners to continually update and improve
Title Il activities. Partners include:

Teachers: Regular feedback collected through PLC meetings, professional learning sessions, district surveys, and
teacher leadership groups.

Principals and Other School Leaders: Consultation occurs regularly through bi-weekly principal PLCs, monthly assistant
principal PLCs, and leadership retreats.

Paraprofessionals: Engaged through site-based professional learning sessions, annual surveys, and representation in
district stakeholder committees.

Specialized Instructional Support Personnel: Regular feedback collected through counseling PLCs, special education
staff meetings, mental health teams, and survey feedback mechanisms.

Parents and Families: Ongoing consultation through annual LCAP engagement meetings, parent advisory committees
(DELAC, SPAC), and district surveys.

Community Partners: Input gathered regularly through Community Schools partnerships, local advisory boards, and
community-based forums and meetings.

Organizations and Experts: Regular consultation with external organizations, including Hanover Research and local
universities, providing analysis and expert recommendations to guide professional learning priorities and strategies.
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6. Frequency of Meaningful Consultation:
AUHSD engages educational partners consistently throughout the school year:

Monthly/Bi-monthly: PLCs for teachers, principals, and school leaders.
Quarterly: Advisory committees, instructional leadership teams, and district consultation meetings.

Annually: Comprehensive stakeholder engagement through the LCAP Educational Partner engagement process,
including surveys and large-scale consultation sessions.

Regular, structured opportunities ensure ongoing, meaningful dialogue, promoting continuous refinement of professional
learning activities supported under Title I, Part A.

Through these intentional, data-informed, and stakeholder-driven processes, AUHSD continuously enhances

professional growth and instructional quality, ensuring activities funded under Title Il, Part A remain responsive,
impactful, and aligned with district priorities for student achievement and equity.
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TITLE lll, PART A

Title lll Professional Development
ESSA SECTION 3115(c)(2)

Describe how the eligible entity will provide effective professional development to classroom teachers, principals and
other school leaders, administrators, and other school or community-based organizational personnel.

Complete responses will:
Address professional development activities specific to English learners/Title 1l purposes that are:

1. designed to improve the instruction and assessment of English learners;
designed to enhance the ability of such teachers, principals, and other school leaders to understand and
implement curricula, assessment practices and measures, and instructional strategies for English learners;

3. effective in increasing children's English language proficiency or substantially increasing the subject matter
knowledge, teaching knowledge, and teaching skills of such teachers;

4. of sufficient intensity and duration (which shall not include activities such as one-day or short-term workshops and
conferences) to have a positive and lasting impact on the teachers' performance in the classroom; and

5. supplemental to all other funding sources for which the LEA is eligible.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) provides targeted, comprehensive, and ongoing professional development
specifically designed to meet the diverse educational needs of English Learners (ELs), referred to within the district as
plurilingual scholars. AUHSD’s professional learning approach is strategically aligned with district initiatives, specifically
LCAP Goal 1, Action 1.1, which emphasizes instructional excellence, equitable outcomes, and college, career, and life
readiness for all students, particularly ELs.

Professional Development Activities Specific to Title Il Purposes:

1. Improving Instruction and Assessment of English Learners

AUHSD delivers intensive professional development explicitly focused on enhancing instruction and assessment
practices for English Learners. Activities include:

Comprehensive training on California’s English Language Development (ELD) Standards, designed to support rigorous
integrated and designated ELD instruction.

Professional learning on formative and summative assessments specifically tailored to monitor EL progress (e.g.,
ELPAC analysis, performance task assessments, and multilingual shadowing protocols).

Ongoing implementation support for district-developed BELIEF Modules and the English Learner Roadmap, explicitly
addressing EL needs through asset-based instruction.

2. Enhancing Ability to Implement Curricula and Instructional Strategies
Professional development at AUHSD enhances educators' abilities to implement curricula and instructional strategies
effective for ELs through:

In-depth professional learning on differentiated instruction strategies that support all typologies of ELs, including
newcomers, long-term English Learners (LTELs), and students who are dually identified as EL and Students with
Disabilities (SWD).

Training focused on culturally and linguistically responsive teaching strategies, leveraging students' heritage languages
as assets, and explicitly integrating cultural competencies into classroom practices.

Collaborative professional learning sessions led by curriculum specialists and ELD experts, supporting teachers in
effectively using district-adopted instructional materials and supplemental resources aligned with ELD Standards.

3. Effectiveness in Increasing English Proficiency and Teacher Skills
AUHSD’s professional development effectively increases EL proficiency and strengthens teachers’ instructional
capacities by:
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Providing structured coaching and collaborative instructional planning opportunities, allowing teachers to implement
high-quality, evidence-based strategies immediately in their classrooms.

Facilitating professional learning communities (PLCs) where teachers regularly review EL student work, share best
practices, analyze assessment data, and adjust instruction accordingly.

Delivering targeted workshops and embedded professional coaching focused on building teacher expertise in language
acquisition theory, metacognitive strategies, explicit language instruction, and content literacy strategies embedded
within AUHSD'’s 5Cs instructional framework (communication, collaboration, critical thinking, creativity, and compassion).

4. Intensity, Duration, and Sustained Impact
AUHSD ensures professional learning activities have sufficient intensity and duration to create a lasting, positive impact
on classroom instruction through:

Sustained professional development sequences, including regular coaching cycles, instructional rounds, classroom
demonstrations, collaborative planning sessions, and long-term teacher cohorts focusing explicitly on effective EL
instructional strategies.

Avoiding single-day workshops in favor of ongoing, job-embedded professional learning experiences that promote
continued reflection, instructional refinement, and collaborative implementation.

Providing continual support through dedicated district curriculum specialists and coaches who offer classroom-
embedded support, lesson modeling, and mentoring throughout the school year.

5. Supplemental to Other Funding Sources

Title lll-funded professional development activities are intentionally supplemental to those supported by other federal,
state, and local funding streams. AUHSD leverages Title Ill funds explicitly for specialized EL-focused training, additional
instructional coaching, targeted professional learning cohorts for teachers of ELs, supplemental instructional resources
aligned with ELD Standards, and intensive, ongoing professional learning initiatives specifically tailored to meet EL
instructional needs beyond core instructional support funded through other sources.

Through this intentional, robust, and coherent approach, AUHSD’s professional development ensures educators—
including classroom teachers, principals, school leaders, administrators, instructional assistants, and community-based
organizational personnel—are well-prepared to effectively support the linguistic and academic success of plurilingual
scholars, fully aligning with Title 11l goals and district priorities for student equity and achievement.

Enhanced Instructional Opportunities
ESSA SECTIONS 3115(e)(1) and 3116

Describe how the eligible entity will provide enhanced instructional opportunities for immigrant children and youth.
Complete responses will:

1. Describe the activities implemented, supplemental to all other funding sources for which the LEA is eligible, that
provide enhanced instructional opportunities for immigrant children and youth.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) provides targeted, supplemental instructional opportunities specifically
designed to enhance educational outcomes for immigrant children and youth, particularly newcomer students and
emerging-level English Learners (ELs), referred to as plurilingual scholars within the district. These enhanced
instructional opportunities go beyond core supports provided through other funding streams and align directly with
AUHSD'’s instructional excellence initiatives outlined in the 2025-2026 LCAP (Goal 1, Action 1.6).

Supplemental Activities for Immigrant Children and Youth:

AUHSD implements a range of supplemental, targeted activities and supports to provide enhanced instructional
opportunities specifically designed for immigrant students:
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1. Specialized Instructional Materials and Curriculum:

AUHSD has adopted and continues refining culturally and linguistically responsive instructional materials specifically
tailored for immigrant youth and EL students. Supplemental instructional materials and resources explicitly address
linguistic needs, facilitate academic language development, and build foundational knowledge required to successfully
engage in rigorous academic coursework, including A—G completion and college readiness.

2. Pedagogical Best Practices for Immigrant Students:
The district provides targeted professional learning and sustained implementation support for district-wide agreed-upon
pedagogical best practices, explicitly designed to support immigrant students and ELs. These best practices include:

Collaborative instructional strategies to increase meaningful student interaction and language practice

Intentional lesson design ensuring immigrant and EL students engage in speaking activities for at least 30% of class
instructional time

Daily structured writing opportunities to reinforce language acquisition and literacy development

Explicit integration of ELD Standards into daily lesson planning, supporting both integrated and designated ELD
instruction.

3. Expanded Technology Access and Digital Literacy:

AUHSD provides supplemental instructional technology resources and digital tools specifically for immigrant students
and ELs, enhancing language acquisition, academic engagement, and digital literacy. Students gain expanded access to
technology platforms, online resources, and adaptive learning programs designed to accelerate their language
development and academic skills.

4. Comprehensive Wrap-around Support Services:

The district continues supporting the EL/Plurilingual Task Force and Newcomer Task Force, which collaboratively
develop and oversee supplemental wrap-around services addressing unique academic, social-emotional, health, and
basic-needs challenges facing immigrant students. These supplemental services significantly enhance immigrant
students' capacity to engage fully and meaningfully in instructional opportunities.

5. Extended Language Learning Opportunities:

AUHSD provides robust supplemental instructional support through extended-day and year-round language-learning
opportunities specifically designed for immigrant and newcomer emerging-level EL students. These include:
Real-time credit recovery and academic tutoring programs

Small-group in-class instruction facilitated by credentialed teachers and trained bilingual instructional assistants
After-school enrichment and language support programs

Saturday Language Academies designed to provide supplemental targeted instruction

Summer Language Academies offering intensive, accelerated language and academic development opportunities.
6. Professional Development on Culturally Responsive Teaching:

AUHSD conducts ongoing professional development for teachers, administrators, and instructional support staff on
culturally and linguistically responsive teaching practices specifically tailored for immigrant students and ELs. This
training emphasizes asset-based instructional strategies, cultural proficiency, and effective methods for engaging
immigrant students and families.

Through these targeted, supplemental instructional opportunities, AUHSD ensures immigrant children and youth receive

comprehensive, culturally responsive, and academically rigorous support, effectively accelerating their language
proficiency, academic achievement, and overall school success beyond core instructional resources and programs.

Title lll Programs and Activities
ESSA SECTIONS 3116(b)(1)
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Describe the effective programs and activities, including language instruction educational programs, proposed to be
developed, implemented, and administered under the subgrant that will help English learners increase their English
language proficiency and meet the challenging State academic standards.

Complete responses will:
1. Address the effective language instruction programs specific to English learners.
2. Address Title Ill activities that:
o are focused on English learners and consistent with the purposes of Title llI;
o enhance the core program; and
o are supplemental to all other funding sources for which the LEA is eligible.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) provides comprehensive, effective language instruction programs and
targeted supplemental activities specifically designed to accelerate English learners' (ELs, or plurilingual scholars)
progress toward English proficiency, academic excellence, and college, career, and life readiness, as outlined in the
district’'s 2025-2026 LCAP (Goal 1, Action 1.6).

1. Effective Language Instruction Programs for English Learners:
AUHSD offers multiple language instruction programs strategically designed to meet the diverse educational needs and
linguistic profiles of plurilingual scholars:

Structured English Immersion (SEI):

Grade 7-12 EL students assessed through the English Language Proficiency Assessments for California (ELPAC) as
emerging or expanding proficiency receive daily designated and integrated ELD instruction.

Core content instruction utilizes Specially Designed Academic Instruction in English (SDAIE) strategies.

ELD instruction emphasizes explicit instruction in listening, speaking, reading, and writing aligned with the California ELD
Standards.

The SEI model also encompasses targeted supports specifically for Newcomer students, including dedicated Newcomer
classrooms, extended instructional opportunities (Saturday and Summer Language Academies), supplemental digital
tools (such as Rosetta Stone), and focused credit recovery options.

English Language Mainstream (ELM):

Designed for Grade 7—12 EL students identified as Long-Term English Learners (LTELs) or who have reasonable
fluency in English based on state proficiency assessments.

Integrated ELD support provided within core content classes using SDAIE strategies, focusing on continuous language
development while maintaining academic rigor in core subjects.

Teachers receive ongoing professional learning to effectively incorporate ELD Standards into their daily instructional
practice.

Dual Language Immersion, Heritage Language, and World Language Programs:

AUHSD offers alternative bilingual instructional options specifically for Spanish-speaking EL students, fostering biliteracy
and multicultural competence.

Students receive designated and integrated ELD alongside Spanish language support, aligned to the goal of achieving
the California State Seal of Biliteracy upon graduation.

Students are provided equitable access to rigorous curricula designed to enhance both English and heritage language
proficiency, aligned with college and career readiness standards.

2. Supplemental Title 11l Activities Enhancing the Core Program:

AUHSD leverages Title 1l funding to deliver supplemental instructional activities explicitly aligned with Title Il purposes,
enhancing the district’s core instructional program and directly supporting EL students’ academic and linguistic growth:
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AVID Excel Program for LTELSs:

Specifically targeted at Long-Term English Learners, AVID Excel provides intensive academic support, including
structured academic tutoring by trained college tutors.

The program emphasizes academic language development, organizational skills, and rigorous coursework, effectively
accelerating students toward reclassification and college readiness.

Extended Language Learning Opportunities:

Saturday Language Academy: Intensive supplemental instructional program offered to emerging-level EL students in
grades 7—12, employing culturally responsive pedagogy, small-group targeted instruction, and expert guidance from
partner institutions such as California State University, Fullerton (CSUF).

Summer Language Academy: Intensive summer instructional program targeting emerging-level EL students (grades 8-
11), offering expanded language instruction and academic support through small-group instruction, culturally responsive
approaches, and university collaboration.

Bilingual Instructional Aide Support:

Supplemental bilingual instructional aides offer targeted academic support to EL students in multiple languages
(Spanish, Vietnamese, Korean, and Arabic).

These aides facilitate enhanced academic access, small-group instruction, language development activities, and family
communication support, ensuring equitable educational outcomes.

Technology-Enhanced Language Acquisition:

AUHSD provides supplemental instructional technology tools specifically selected to support language acquisition and
literacy skills, including Rosetta Stone and digital language development resources.

Expanded technology access supports individualized, differentiated instruction and accelerates students' English
proficiency development.

Professional Development and Coaching:

Targeted supplemental professional learning is provided for teachers and instructional staff specifically addressing EL
instructional strategies, integration of ELD standards, culturally responsive teaching, and effective use of supplemental
language acquisition resources.

Dedicated EL curriculum specialists and instructional coaches deliver ongoing, job-embedded professional support to
enhance instructional practice and student outcomes.

3. Supplemental Nature of Activities:

All described Title IlI-funded programs and activities are explicitly supplemental to other federal, state, and local funding
sources for which AUHSD is eligible. Title Il resources are specifically allocated for additional targeted instructional
support, extended learning programs, specialized instructional materials, supplemental bilingual staffing, professional
learning explicitly tailored to EL instruction, and enrichment activities beyond core district-funded services.

By implementing these effective instructional programs and supplemental Title 11l activities, AUHSD ensures plurilingual

scholars receive equitable, high-quality educational opportunities, significantly enhancing their language proficiency,
academic achievement, and preparation for success beyond high school.

English Proficiency and Academic Achievement
ESSA SECTIONS 3116(b)(2)(A-B)

Describe how the eligible entity will ensure that elementary schools and secondary schools receiving funds under Subpart
1 assist English learners in:
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(A) achieving English proficiency based on the State’s English language proficiency assessment under Section
1111(b)(2)(G), consistent with the State’s long-term goals, as described in Section 1111(c)(4)(A)(ii); and
(B) meeting the challenging State academic standards.

Complete responses will:

1. Address how sites will be held accountable for meeting English acquisition progress and achievement goals for
English learners.
2. Address site activities that are supplemental to all other funding sources for which the LEA is eligible.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) systematically ensures that all secondary schools receiving Title Il
funding support English learners (ELs), referred to as plurilingual scholars, in achieving English proficiency and meeting
challenging state academic standards. These efforts align directly with the state’s long-term goals described under ESSA
Section 1111(c)(4)(A)(ii) and district priorities articulated in AUHSD’s 2025—-2026 LCAP (Goal 1, Action 1.6).

(A) Achieving English Proficiency Based on the State’s English Language Proficiency Assessment (ELPAC):
AUHSD utilizes a robust accountability and support framework to ensure sites effectively assist EL students in achieving
English proficiency as measured by the English Language Proficiency Assessments for California (ELPAC):

Site-Level Accountability for English Acquisition:

Regular Data Monitoring: School sites conduct ongoing analyses of student performance on the ELPAC, monitoring
annual progress, identifying students requiring additional support, and aligning targeted instructional strategies to ensure
continuous language development.

Annual Goal Setting: Each school establishes measurable annual goals aligned with district expectations for student
progress in English proficiency, reclassification rates, and academic achievement. These goals are explicitly integrated
into each school’s Single Plan for Student Achievement (SPSA).

District-Level Oversight: AUHSD'’s Plurilingual Services team—comprising the Director of Plurilingual Services, language
assessors, language program technician, curriculum specialists, and instructional coaches—regularly review school-level
ELPAC and reclassification data, providing tailored support and intervention to sites not meeting established
benchmarks.

Supplemental Site Activities Supporting English Proficiency:

Extended-Day and Year-Round Language Development Programs: Supplemental programs such as the Saturday
Language Academy and Summer Language Academy offer intensive language instruction and support to EL students at
emerging and expanding proficiency levels.

Newcomer Support Services: Additional targeted programs for newcomer students, including specialized Newcomer
classrooms, small-group instruction, credit recovery opportunities, and supplemental digital resources, explicitly
accelerate initial language acquisition.

Targeted Instructional Coaching: Dedicated EL instructional coaches provide supplemental, job-embedded professional
support to classroom teachers, ensuring effective implementation of Integrated and Designated ELD strategies.

(B) Meeting the Challenging State Academic Standards:
AUHSD ensures EL students meet state academic standards through targeted instructional strategies, rigorous
academic programs, and supplemental supports integrated within comprehensive school accountability measures:

Site-Level Accountability for Academic Achievement:

Academic Performance Monitoring: School sites conduct quarterly reviews of EL student academic performance data
(grades, formative assessments, CAASPP scores, graduation rates, A—G course completion rates) to identify
instructional adjustments and targeted interventions.

Regular Principal and Teacher PLCs: Principals and site leaders regularly participate in Professional Learning
Communities (PLCs) focused explicitly on EL student outcomes, instructional practices, and program effectiveness,
promoting continuous instructional improvement.

BOT Page 38



District-Level Data Reviews: District leadership and Plurilingual Services regularly conduct instructional rounds, data
reviews, and reflective learning walks focused on EL instructional practices and academic outcomes, ensuring consistent
implementation of rigorous academic standards across schools.

Supplemental Site Activities Supporting Academic Achievement:

AVID Excel and Academic Tutoring: Supplemental AVID Excel classes specifically support long-term EL students with
targeted academic language development, rigorous coursework preparation, organizational skills, and individualized
tutoring, facilitating college and career readiness.

Supplemental Bilingual Support Personnel: Bilingual instructional aides provide additional, targeted academic support to
EL students in core academic classes, assisting with differentiation, language scaffolding, and content mastery in
multiple languages (e.g., Spanish, Vietnamese, Korean, Arabic).

Professional Learning and Instructional Strategies: Supplemental professional development for teachers explicitly targets
EL instructional strategies, differentiated instruction, culturally responsive practices, and the effective integration of ELD
standards within core content classes.

Through these comprehensive accountability structures and targeted supplemental site activities, AUHSD ensures

effective support for EL students in achieving English proficiency and meeting rigorous academic standards, directly
aligned with state goals, ESSA requirements, and district priorities for equity and academic excellence.
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TITLE IV, PART A

Title IV, Part A Activities and Programs
ESSA SECTION 4106(e)(1)

Each LEA, or consortium of LEAs, shall conduct the Title IV needs assessment once every 3 years. (see below)

Describe the activities and programming that the LEA, or consortium of such agencies, will carry out under Subpart 1,
including a description of:

(A) any partnership with an institution of higher education, business, nonprofit organization, community-based
organization, or other public or private entity with a demonstrated record of success in implementing activities
under this subpart;

(B) if applicable, how funds will be used for activities related to supporting well-rounded education under Section
4107,

(C) if applicable, how funds will be used for activities related to supporting safe and healthy students under Section
4108;

(D) if applicable, how funds will be used for activities related to supporting the effective use of technology in schools
under Section 4109; and

(E) the program objectives and intended outcomes for activities under Subpart 1, and how the LEA, or consortium of
such agencies, will periodically evaluate the effectiveness of the activities carried out under this section based on
such objectives and outcomes.

NOTE: If the LEA received more than $30,000 in Title IV, Part A funding and did not transfer the allocation, the LEA must:

1. use not less than 20 percent of Title IV, Part A funds to support one or more safe and healthy student activities;
2. use not less than 20 percent of Title IV, Part A funds to support one or more well-rounded education activities;
3. use a portion of Title IV, Part A funds to support one or more effective use of technology activities; and

a) 15 percent max cap on effective use of technology for purchasing technology infrastructure.

THIS ESSA PROVISION IS ADDRESSED BELOW:

Anaheim Union High School District (AUHSD) strategically utilizes Title 1V, Part A funding to enhance educational
opportunities and outcomes through comprehensive partnerships, programming, and activities aligned explicitly with the
district’'s 2025-2026 LCAP goals.

(A) Partnerships with Institutions and Organizations:

AUHSD maintains robust partnerships with institutions of higher education, businesses, nonprofit and community-based
organizations, and other entities with proven records of successful implementation of Title IV-supported activities,
including:

Anaheim Union Educational Pledge:

A district-wide collaboration with Fullerton College, Cypress College, California State University, Fullerton (CSUF),
University of California, Irvine (UCI), and the City of Anaheim. This partnership ensures AUHSD students achieve post-
secondary success through expanded dual enroliment, guaranteed admission pathways, financial support opportunities,
and college readiness programming.

Anaheim Innovative Mentoring Experience (AIME):

Partnering extensively with corporate, nonprofit, government, and community-based organizations, AIME provides tiered
mentoring, internships, and authentic career readiness experiences. This partnership has engaged over 5,000 students
to date, preparing students effectively for post-secondary and career pathways.

Community Schools Partnerships:
AUHSD collaborates closely with local nonprofit and community organizations to provide wrap-around student supports,
family engagement, mental health services, and integrated community resources at designated Community School sites.

(B) Activities Supporting a Well-Rounded Education (Section 4107):
AUHSD allocates at least 20% of Title IV, Part A funding to activities supporting a comprehensive, well-rounded
education. Funded activities include:

Visual and Performing Arts Expansion:
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Funding supplemental instructional materials, resources, and professional development to strengthen and expand
rigorous arts education programming across schools.

Enhanced STEM Education:
Supporting robust STEM course offerings, supplemental curriculum resources, technology integration, and specialized
professional development for teachers in science, technology, engineering, and mathematics fields.

Physical Education and Health:

Expanding resources and training to strengthen physical education programming, including curriculum enhancement,
professional learning for teachers, and supplementary instructional equipment supporting student health and physical
fitness.

(C) Activities Supporting Safe and Healthy Students (Section 4108):
AUHSD dedicates at least 20% of Title IV, Part A funds to ensure safe and supportive school climates through enhanced
mental health and social-emotional learning services:

Mental Health Services Expansion:
Employing and expanding access to licensed school social workers, counselors, and mental health professionals who
provide direct student support, crisis intervention, and mental health resources.

Social-Emotional Learning (SEL) and Trauma-Informed Practices:
Implementing extensive staff training and coaching on SEL strategies, trauma-informed practices, restorative justice, and
conflict resolution, strengthening school climates and promoting student well-being and connectedness.

(D) Effective Use of Technology in Schools (Section 4109):
AUHSD strategically allocates a portion of Title IV, Part A funding to enhance effective use of technology, strictly
adhering to the 15% cap on technology infrastructure expenditures:

Digital Learning Resources and Tools:
Providing supplemental access to high-quality digital instructional resources, interactive learning tools, adaptive
software, and online platforms supporting personalized and differentiated learning.

Professional Development in Instructional Technology:
Delivering professional learning for educators specifically in integrating technology effectively within daily instructional
practices, promoting student engagement, digital literacy, and equitable learning opportunities.

(E) Program Objectives, Intended Outcomes, and Evaluation of Effectiveness:
AUHSD clearly defines measurable program objectives and intended outcomes for Title IV, Part A-funded activities
aligned with district goals, ensuring continuous evaluation and program refinement:

Program Objectives and Intended Outcomes:

Increased Student Access and Achievement:
Expanded enrollment and achievement in visual and performing arts, STEM fields, and physical education, contributing
directly to students’ overall academic success and engagement.

Enhanced College and Career Readiness:

Improved student outcomes and preparedness for postsecondary education and career pathways through rigorous
academic programming and authentic career experiences provided by the Anaheim Innovative Mentoring Experience
(AIME).

Improved Student Mental Health and School Climate:
Decreased student absenteeism, reduced disciplinary incidents, and increased overall student connectedness and
social-emotional well-being through expanded mental health and SEL support.

Effective Technology Integration:
Increased teacher proficiency in technology integration and enhanced student engagement and achievement through
effective use of digital resources and instructional technology tools.

Evaluation of Effectiveness:

Annual Data Analysis and Needs Assessment:
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Conducted as part of the district's ongoing LCAP evaluation process, with regular monitoring and analysis of student
achievement, participation rates, attendance data, discipline referrals, climate surveys, and mental health outcomes.

Stakeholder Feedback and Continuous Improvement:

Regular consultation through LCAP educational partner engagement meetings, district advisory committees, student and
parent surveys, instructional round feedback, and structured site-level PLC discussions, ensuring responsiveness to
stakeholder needs and continuous refinement of Title IV programming.

By strategically implementing and regularly evaluating these comprehensive and coordinated Title IV, Part A activities,

AUHSD effectively supports students’ academic, social-emotional, and post-secondary success, directly aligning with
district priorities, stakeholder input, and federal requirements.
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Title IV, Part A Needs Assessment

According to the Every Student Succeeds Act (ESSA), all local educational agencies (LEAs) receiving at least $30,000
must conduct a needs assessment specific to Title IV, Part A (ESSA Section 4106][f]). Each LEA, or consortium of LEAs,
shall conduct the needs assessment once every three year (ESSA Section 4106[d][3]).

Well-rounded Education Opportunities (ESSA Section 4107)

Identify any indicators, or measures/data points to examine needs for improvement of the Title IV, Part A priority content
areas.

Anaheim Union High School District (AUHSD) conducts a comprehensive needs assessment, aligned explicitly to Title
IV, Part A requirements, to evaluate the effectiveness and identify improvement areas in providing well-rounded
educational opportunities. The following indicators and measures/data points are utilized to determine district needs and
guide strategic planning:

1. Academic Achievement and Participation Data:

California Assessment of Student Performance and Progress (CAASPP) scores in core academic subjects, including
English Language Arts, Mathematics, and Science.

Advanced Placement (AP), International Baccalaureate (IB), Dual Enrollment course enroliment, and completion data.

A-G course enrollment and completion rates, especially among traditionally underserved student groups, including
English Learners, socioeconomically disadvantaged students, foster youth, and students with disabilities.

2. Access and Equity Data:

Enrolliment demographics and student participation data in Visual and Performing Arts, STEM courses, Career Technical
Education (CTE) pathways, and Physical Education courses.

Analysis of demographic representation in extracurricular activities, honors programs, and enrichment opportunities to
identify and address equity gaps.

3. School Climate and Engagement Data:

Student, staff, and parent perception surveys (e.g., California Healthy Kids Survey, LCAP stakeholder surveys)
measuring satisfaction, perceived access to well-rounded educational experiences, and overall engagement levels.

Student attendance rates and chronic absenteeism data, specifically analyzing correlations with participation in well-
rounded educational programming.

4. College and Career Readiness Indicators:
Graduation rates, dropout rates, and postsecondary enrollment data disaggregated by student groups.

Participation in the Anaheim Innovative Mentoring Experience (AIME) program, internships, and work-based learning
experiences, evaluated through student participation numbers, completion rates, and student feedback.

5. Social-Emotional Learning and Wellness Data:

Student discipline and behavior referral data, analyzing trends in correlation with access to enrichment programs,
extracurricular activities, and wellness initiatives.

Indicators of student connectedness, mental health needs, and overall wellness collected via district-wide wellness
surveys and counseling referrals.

6. Technology and Digital Literacy Indicators:

Access to and effectiveness of digital learning resources and instructional technology as measured by teacher and
student technology use surveys.
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Analysis of digital literacy proficiency levels, technology integration in classrooms, and equitable student access to
instructional technology resources.

7. Stakeholder Input and Consultation:

Qualitative data from educational partner engagement meetings, focus groups, advisory committees (DELAC, SPAC),
and community forums, specifically targeting feedback on well-rounded educational opportunities.

Formal input from parents, students, staff, administrators, community partners, and institutions of higher education
through structured needs assessment processes and LCAP stakeholder consultations.

This comprehensive analysis and triangulation of quantitative and qualitative data allow AUHSD to effectively identify
areas for growth, set targeted goals, prioritize Title IV, Part A funding allocations, and ensure the provision of equitable
and comprehensive well-rounded educational opportunities district-wide.

What activities will be included within the support for a well-rounded education?
Activities Included Within the Support for a Well-Rounded Education:

Anaheim Union High School District (AUHSD) provides comprehensive support for well-rounded education opportunities
utilizing Title IV, Part A funding. These activities supplement core academic instruction, expand student access to
diverse learning experiences, and ensure equity in participation across student groups. Key activities include:

1. Visual and Performing Arts (VAPA) Expansion:

Expanded Course Offerings:
Additional course sections and specialized electives in visual arts, music, theatre, dance, and digital media arts.

Supplemental Instructional Resources:
Updated arts materials, supplies, instruments, technology, and multimedia resources enhancing hands-on, project-based
learning experiences.

Professional Development for Teachers:
Targeted training and instructional coaching specifically designed for VAPA educators, emphasizing integration of arts
into core academic content and culturally responsive arts instruction.

2. STEM (Science, Technology, Engineering, Mathematics) Education:

STEM Course Enhancement:
Expansion of course offerings in computer science, engineering, robotics, biotechnology, and environmental science.

Supplemental Materials and Equipment:
Acquisition of advanced laboratory equipment, technology tools, and digital resources specifically enhancing STEM
instructional delivery.

Professional Learning Opportunities:
Specialized STEM-focused professional development, including lesson design, project-based learning strategies, and
integration of industry-aligned curriculum and certifications.

3. Career Technical Education (CTE) and Work-Based Learning:
Anaheim Innovative Mentoring Experience (AIME):
Structured mentoring, internships, job shadowing, and authentic career exploration opportunities facilitated by industry

professionals and community partners.

Pathway Expansion and Certification Programs:
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Additional career pathway options and industry-recognized certifications in high-demand sectors, supported by
specialized instructional resources, industry partnerships, and credentialed CTE educators.

4. College and Career Readiness Programs:

Dual Enroliment and Early College Opportunities:
Expanded dual-enroliment courses offered in collaboration with Cypress College, Fullerton College, California State
University, Fullerton (CSUF), and University of California, Irvine (UCI).

College and Career Guidance:
Enhanced counseling services, workshops, and family informational sessions designed to guide students through
college admissions, financial aid processes, career exploration, and postsecondary planning.

5. Physical Education and Health:

Enhanced Curriculum and Equipment:
Supplemental physical education resources, athletic equipment, wellness programs, and materials that promote physical
activity, health education, and lifelong fitness habits.

Professional Development in Physical Education:
Targeted professional training and curriculum support for physical education teachers, emphasizing inclusive, engaging,
and standards-aligned instruction.

6. Civics Education and Social Sciences:

Civic Learning Initiatives:
Implementation of comprehensive civics education programs, student leadership development activities, civic
engagement projects, and capstone learning experiences aligned to the California Seal of Civic Engagement.

Supplemental Instructional Materials and Resources:
Enhanced social science curriculum materials, primary sources, digital databases, and instructional technology
supporting rigorous and culturally responsive civic education.

7. Technology Integration and Digital Literacy:

Digital Literacy Instruction:
Supplemental instruction specifically targeting students’ proficiency in digital citizenship, online research skills,
responsible technology use, and critical digital literacy skills.

Technology Resources for Instruction:
Enhanced classroom technology integration (within Title IV, Part A guidelines), instructional software, digital
collaboration tools, and online learning platforms supporting student engagement and academic achievement.

Through these robust, targeted, and supplemental activities, AUHSD effectively ensures all students have equitable
access to high-quality, comprehensive educational experiences that prepare them for success in college, career, and
life.

How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include
the indicators, or measures/data points used to determine future program planning?

The comprehensive analysis of these data indicators and stakeholder feedback directly informs ongoing program
planning and strategic improvement efforts through the following processes:

Annual LCAP Review and Revision:
Evaluation findings are integrated into the district's annual LCAP development and stakeholder engagement processes,
ensuring alignment and coherence across funding streams and strategic priorities.

Continuous Improvement Cycle:

BOT Page 45



Data-driven adjustments are made each year based on analysis, identifying strengths and targeted areas for
enhancement, ensuring responsiveness and effectiveness of Title IV activities.

Stakeholder-Driven Decision Making:
Regular stakeholder consultation and transparent reporting of evaluation outcomes inform collaborative decision-making,
ensuring district initiatives remain responsive to community and student needs.

Through this robust, structured evaluation process, AUHSD ensures ongoing accountability, continuous improvement,
and strategic alignment of Title IV, Part A-funded activities to effectively support student achievement, engagement, and
overall well-being.

Safe and Healthy Students (ESSA Section 4108)

Identify any indicators, or measures/data points to examine needs for improvement of the Title 1V, Part A priority content
areas.

Anaheim Union High School District (AUHSD) employs a comprehensive approach to identifying areas of improvement
for providing safe and healthy learning environments through regular analysis of multiple indicators and data points:

1. School Climate and Safety Indicators:

California Healthy Kids Survey (CHKS):
Analyzed annually or bi-annually to assess student perceptions of school safety, bullying, harassment, and overall
school connectedness.

School Climate Surveys (Students, Staff, Families):

Regularly conducted through district and LCAP engagement processes, gauging stakeholder perceptions of school
environment, safety, and emotional well-being.

2. Behavioral and Discipline Data:

Suspension and Expulsion Rates:

Quarterly and annual monitoring, particularly focusing on trends among specific student groups (e.g., foster youth,
English learners, students with disabilities, socioeconomically disadvantaged students).

Discipline Incident Reports:

Monthly and quarterly analysis of discipline referrals, behavioral incidents, and effectiveness of interventions (restorative
practices, positive behavior support systems).

3. Attendance and Engagement Data:

Attendance and Chronic Absenteeism Rates:

Analyzed quarterly to identify correlations between student engagement, school climate, mental health supports, and
attendance improvement interventions.

Extracurricular and Program Participation Rates:
Evaluating student participation in activities promoting engagement, peer connection, and positive school culture.

4. Mental Health and Wellness Indicators:

Student Mental Health and Wellness Referrals:
Quarterly analysis of counseling referrals, mental health service utilization, and crisis response incidents.

Social-Emotional Learning (SEL) Survey Data:
Annual or semi-annual assessment of student social-emotional competencies, emotional regulation skills, resilience, and
overall mental well-being.

5. Student and Family Support Services:

BOT Page 46



Counseling and Support Services Utilization Rates:
Quarterly monitoring of student and family engagement with school counselors, social workers, mental health programs,
and wraparound services.

Family and Community Engagement Metrics:
Participation rates and feedback from family engagement activities, workshops, parent resource centers, and community
schools partnerships.

6. Qualitative Stakeholder Input:

Stakeholder Focus Groups and Community Forums:

Structured feedback from students, parents, staff, and community members gathered annually through LCAP
stakeholder consultations and community forums, highlighting perceived needs and effective supports for student safety
and wellness.

7. Health and Physical Fitness Data:

Physical Fitness Test (PFT) Results:
Annual analysis of student physical fitness levels and health-related fithess assessments, particularly for students at
critical developmental stages.

Health Screening and Wellness Data:
Data collected through school health screenings, wellness initiatives, and nutritional programs to identify health-related
needs and barriers impacting student attendance and learning.

By systematically analyzing these data indicators and qualitative feedback, AUHSD effectively identifies specific needs,
informs targeted strategies, and ensures continuous improvement in providing safe, inclusive, and healthy learning
environments district-wide.

What activities will be included within the support for safety and health of students?

Anaheim Union High School District (AUHSD) strategically allocates Title IV, Part A funds to implement comprehensive,
supplemental activities specifically aimed at ensuring student safety, emotional well-being, and overall health. These
activities are intentionally aligned with district priorities as outlined in the 2025-2026 LCAP.

Activities to Support Safety and Health of Students:

1. Comprehensive Mental Health Services:

Licensed School Social Workers and Counselors:

Expanding access to licensed clinical social workers, counselors, and mental health professionals to provide direct
student services, crisis intervention, therapeutic counseling, and mental health referrals.

Crisis Intervention and Response Teams:
Supplemental training and staffing support to enhance site-based crisis intervention teams, ensuring rapid, trauma-
informed responses to student mental health needs and emergencies.

2. Social-Emotional Learning (SEL) Programs:

SEL Curriculum and Instruction:

Implementation of evidence-based SEL programs district-wide, enhancing students' emotional regulation, social skills,
resilience, and positive decision-making capabilities.

Staff Training in SEL and Trauma-Informed Practices:
Targeted professional learning and instructional coaching for teachers and support staff to effectively integrate SEL
competencies, trauma-informed care, and restorative justice practices into daily classroom and school-wide routines.

3. Restorative Justice and Positive Behavioral Supports:

Restorative Justice Initiatives:

Supplemental support for implementing restorative justice practices, including training, coaching, and resources for
restorative circles, peer mediation, conflict resolution, and alternative discipline strategies.
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Positive Behavioral Interventions and Supports (PBIS):
Enhanced PBIS programming through additional professional development, instructional resources, and site-based
supports to proactively improve school climates and reduce exclusionary discipline practices.

4. Health, Wellness, and Physical Fitness Programs:

Enhanced Health Education Curriculum:

Supplemental health education materials and resources focusing on student wellness, nutrition, substance abuse
prevention, mental health awareness, and responsible decision-making.

Physical Fitness and Activity Promotion:
Supplemental equipment, instructional materials, and professional learning support to strengthen physical education
programs and encourage active, healthy lifestyles.

5. Anti-Bullying and Inclusive School Climate Initiatives:

Bullying Prevention and Intervention Programs:

Implementation of supplemental, evidence-based bullying prevention curricula, training, and resources, with specific
strategies addressing cyberbullying and inclusive practices.

Student Leadership and Peer Mentoring:
Supplemental activities and programs designed to empower student leaders in fostering inclusive, respectful school
cultures, peer support systems, and student-led anti-bullying initiatives.

6. Substance Abuse Prevention and Awareness Programs:

Comprehensive Prevention Curriculum:

Supplemental resources and training for implementing effective, research-based substance abuse prevention and
intervention programs, focusing on tobacco, alcohol, drug misuse, and vaping awareness.

Parent and Community Engagement in Prevention:
Supplemental workshops, community forums, and informational sessions for parents, caregivers, and community
members on recognizing signs of substance misuse and promoting healthy choices.

7. Family and Community Engagement for Student Safety and Health:

Parent Education and Support:

Supplemental family engagement activities, training sessions, workshops, and parent resource centers providing
resources on mental health, SEL, restorative justice, bullying prevention, and wellness.

Community Schools and Wraparound Supports:
Enhanced coordination and supplemental services with community-based organizations, providing integrated student
and family support services, basic needs assistance, and health/wellness resources.

These intentional, comprehensive, and supplemental Title IV, Part A-funded activities ensure AUHSD students are safe,
supported, and healthy, directly enhancing their academic success, social-emotional well-being, and overall school
experience.

How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include
the indicators, or measures/data points used to determine future program planning?

Evaluation of Effectiveness of Safe and Healthy Students Activities
ESSA Section 4106(e)(1)(E)

Anaheim Union High School District (AUHSD) systematically evaluates the effectiveness of Title IV, Part A-funded
activities supporting safe and healthy students through a comprehensive, data-driven approach. These evaluations
ensure continuous program improvement, informed decision-making, and strategic alignment with district priorities
outlined in the 2025-2026 LCAP.

Evaluation Methods and Measures/Data Points:
1. School Climate and Student Engagement Indicators:
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California Healthy Kids Survey (CHKS):
Annual or biannual analysis of student-reported perceptions of school safety, bullying prevalence, harassment,
connectedness, and social-emotional well-being.

District and LCAP Stakeholder Surveys:
Annual analysis of student, parent, and staff feedback regarding school climate, perceived safety, and effectiveness of
SEL initiatives.

2. Behavioral and Discipline Data:

Suspension and Expulsion Rates:
Quarterly and annual review to assess the impact of restorative justice, SEL, and PBIS interventions on reducing
exclusionary discipline.

Discipline Incident Reports:
Regular monitoring (monthly/quarterly) to identify patterns and effectiveness of positive behavior supports, conflict
resolution, and restorative practices.

3. Attendance and Engagement Metrics:

Attendance Rates and Chronic Absenteeism:
Quarterly review of attendance data, evaluating correlations between mental health supports, SEL interventions, school
safety initiatives, and improved student attendance.

Extracurricular and Program Participation:
Analysis of student involvement in programs fostering connection, engagement, and positive school climate, reviewed
annually.

4. Mental Health and Social-Emotional Well-being Indicators:

Student Wellness and Mental Health Referrals:

Quarterly analysis of mental health and counseling service utilization data, including crisis interventions and referrals for
specialized support.

Social-Emotional Learning (SEL) Assessments:

Annual assessment of student SEL competencies (e.g., resilience, emotional regulation, social skills) and overall
emotional well-being.

5. Health and Physical Fitness Indicators:

Physical Fitness Test (PFT) Data:

Annual evaluation of student fitness levels, assessing effectiveness of supplemental physical education and wellness
initiatives.

Health and Wellness Program Ultilization:

Analysis of student and family participation in supplemental health education activities, nutritional programs, and
wellness initiatives.

6. Family and Community Engagement Metrics:

Family Engagement Participation:

Annual analysis of attendance and feedback from family workshops, parent training sessions, and community school
activities related to health and safety.

Community Partnership Feedback:

Regular evaluation of community-based partnership effectiveness and integrated wraparound services through
qualitative stakeholder input and surveys.

7. Qualitative Feedback and Stakeholder Input:

Educational Partner Engagement Meetings and Focus Groups:
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Annual stakeholder consultations (students, families, staff, community) provide qualitative insights into the effectiveness
and perceived impact of safety and wellness programs, informing continuous improvement.

Use of Evaluation Results for Future Program Planning:
The data collected from these evaluations directly inform strategic planning and continuous improvement through:

Annual LCAP Review Process:
Integrating evaluation results into annual LCAP development ensures alignment of Title IV-funded activities with district
priorities and stakeholder needs.

Continuous Improvement Cycle:
Data-driven adjustments are made annually, identifying program strengths, areas for improvement, and necessary
refinements to strategies, interventions, and resource allocations.

Stakeholder-Driven Program Refinement:
Feedback from stakeholders through regular consultation processes guides program adjustments, enhances
responsiveness, and ensures alignment with community and student priorities.

Through these rigorous and ongoing evaluations, AUHSD ensures sustained effectiveness, accountability, and
continuous improvement of activities promoting student safety, health, and wellness under Title IV, Part A.

Effective Use of Technology (ESSA Section 4109)

Identify any indicators, or measures/data points to examine needs for improvement of the Title IV, Part A priority content
areas.

Effective Use of Technology
ESSA Section 4109

Indicators and Measures/Data Points Used to Examine Needs for Improvement:

Anaheim Union High School District (AUHSD) conducts comprehensive analyses to evaluate the effectiveness of
technology integration and digital literacy initiatives, identifying key areas for continuous improvement using the following
indicators and measures:

1. Technology Access and Equity Data:

Student-to-Device Ratios:

Annual assessment of student access to individual computing devices and reliable internet connectivity at school and
home, ensuring equitable technology access.

Digital Resource Access:
Analysis of student and staff usage rates of district-supported digital learning platforms, software applications, and online
instructional resources.

2. Technology Integration in Instruction:

Teacher Technology Integration Surveys:

Annual surveys assessing teachers' confidence, proficiency, and frequency of technology integration into daily
instruction, identifying areas needing professional development and support.

Classroom Observation and Instructional Rounds:
Regular observation and feedback cycles conducted to evaluate effective technology integration practices in classrooms,
informing targeted professional learning needs.

3. Digital Literacy and Proficiency Indicators:

Student Digital Literacy Assessments:

Annual evaluations measuring students' proficiency in digital skills, responsible technology use, online research, digital
citizenship, and digital collaboration capabilities.

Teacher Digital Competency Assessments:
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Regular self-assessments and professional evaluations identifying teacher proficiency in instructional technology, digital
tool usage, and digital literacy instructional practices.

4. Academic Achievement Data Linked to Technology Use:

CAASPP and Benchmark Assessments:

Correlation of student achievement data with technology-enhanced instruction, evaluating the impact of digital tools and
online instructional resources on student learning outcomes.

Formative and Performance Task Assessments:
Analysis of student performance in technology-integrated assignments, projects, and performance tasks, measuring
effectiveness of digital resources in enhancing learning.

5. Stakeholder Perceptions and Feedback:

Student and Parent Technology Surveys:

Annual collection of student and parent perceptions on the effectiveness, accessibility, and usefulness of district-
provided technology resources, informing program enhancements.

Educational Partner Input (LCAP Engagement):
Regular feedback from stakeholders through focus groups, surveys, and advisory committees identifying technology
needs, successes, and areas for improvement.

6. Professional Development and Training Effectiveness:

Professional Development Participation and Feedback:

Tracking teacher and staff participation rates and feedback from professional learning sessions focused on technology
integration, assessing training effectiveness, and identifying ongoing professional needs.

Follow-up Coaching and Support Metrics:
Measuring frequency and effectiveness of technology coaching cycles, instructional support, and follow-up resources
provided to educators.

7. Infrastructure and Support Services Data:

Technology Support Requests and Resolution Rates:

Regular review of district technology help-desk data, analyzing responsiveness, effectiveness, and user satisfaction with
district technology support services.

System Reliability and Usage Data:
Analysis of usage patterns, system downtime, connectivity issues, and infrastructure reliability, informing strategic
investments in technology infrastructure (within Title IV guidelines).

By systematically analyzing these comprehensive indicators, AUHSD effectively identifies and addresses technology-
related needs, ensuring impactful, equitable, and high-quality technology integration across district schools.

What activities will be included within the support of effective use of technology? Note: No more than 15 percent on
technology infrastructure (ESSA Section 4109[b])

Activities Supporting Effective Use of Technology
ESSA Section 4109(b)

Anaheim Union High School District (AUHSD) strategically allocates Title IV, Part A funding to implement effective,
supplemental activities designed to enhance educational outcomes through the effective use of technology. These
activities are intentionally aligned with district priorities outlined in the 2025-2026 LCAP and strictly adhere to the federal
guidelines regarding technology infrastructure spending (no more than 15%).

Activities to Support Effective Use of Technology:

1. Digital Learning and Instructional Tools:
Interactive Digital Resources and Software:
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Supplemental funding to provide enhanced access to evidence-based digital learning platforms, adaptive learning
software, interactive tools, and instructional applications that promote personalized learning, student engagement, and
mastery of academic standards.

Online and Blended Learning Opportunities:
Expanded use of digital resources and online courses (including credit recovery programs, dual enrollment courses, and
virtual academies) to provide differentiated learning experiences and increased academic flexibility for students.

2. Professional Development and Coaching:

Instructional Technology Training:

Ongoing professional learning for teachers, principals, and instructional support staff explicitly focused on integrating
technology effectively into daily instruction, enhancing classroom engagement, and improving student achievement.

Technology Integration Coaching:
Targeted supplemental coaching provided by instructional technology specialists to support classroom teachers in
adopting and effectively using digital tools, online resources, and blended learning practices.

3. Digital Literacy and Citizenship:

Digital Citizenship Curriculum Implementation:

Supplemental instructional programs and resources promoting responsible digital citizenship, online safety, ethical
technology use, and critical digital literacy skills among all students.

Digital Literacy Skills Development:
Implementation of targeted instructional activities designed to improve students' digital research, communication,
collaboration, and critical thinking skills through technology-enhanced learning experiences.

4. Equitable Access and Support for All Students:

Assistive and Adaptive Technologies:

Enhanced availability and integration of assistive technology tools, adaptive software, and resources specifically
supporting students with disabilities, English Learners, and students needing additional instructional support.

Equitable Access Initiatives:
Supplemental strategies ensuring all students, especially socioeconomically disadvantaged students, have reliable
access to necessary devices, internet connectivity, and digital resources required for academic success.

5. Family and Community Technology Engagement:

Parent and Family Technology Training:

Supplemental workshops, training sessions, and digital resources to educate parents and families on effectively
supporting their students' learning at home through district-supported technology platforms, digital tools, and resources.

Community-Based Technology Partnerships:
Collaboration with community-based organizations to offer supplemental digital literacy workshops, training sessions,
and resources for families, enhancing community engagement and technology access.

6. Limited Technology Infrastructure (Within 15% Cap):

Strategic Infrastructure Investments:

Limited, targeted investments to enhance existing technology infrastructure and ensure reliable connectivity and access
for effective instructional technology integration (strictly capped at 15% of Title IV funds). This includes minor
infrastructure upgrades, improvements to wireless access, and support for reliable network connectivity directly linked to
instructional outcomes.

These targeted and supplemental Title 1V, Part A-funded activities strategically promote the effective use of technology,

significantly enhancing student engagement, academic achievement, digital literacy, and equitable access to high-quality
instructional technology resources across AUHSD.

How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include
the indicators, or measures/data points used to determine future program planning?
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Anaheim Union High School District (AUHSD) employs a rigorous evaluation process to determine the effectiveness of
Title 1V, Part A-funded technology integration activities. These evaluations support continuous improvement, inform
strategic planning, and ensure alignment with district priorities detailed in the 2025-2026 LCAP.

Evaluation Methods and Measures/Data Points:

1. Technology Integration and Use in Instruction:

Teacher Technology Integration Surveys:

Annual surveys measuring teachers' proficiency, frequency, confidence, and effectiveness in integrating technology
within daily instruction.

Instructional Observations and Feedback Cycles:
Regular instructional rounds and classroom observations evaluating effective use of instructional technology tools, digital
resources, and online platforms.

2. Student Academic Achievement Data:

CAASPP and Local Benchmark Assessments:

Annual analysis linking student performance outcomes to technology-enhanced instruction, assessing impact on
academic achievement in core content areas.

Formative and Performance Task Assessments:
Ongoing analysis of student performance in technology-integrated assignments, projects, and formative assessments.

3. Digital Literacy and Citizenship Proficiency:

Student Digital Literacy Assessments:

Annual evaluation of student proficiency in digital research skills, responsible online behaviors, digital collaboration,
critical thinking, and overall digital literacy competencies.

Digital Citizenship Program Feedback:
Analysis of student and teacher feedback on digital citizenship and online safety instructional activities and curriculum
effectiveness.

4. Equitable Access and Support Measures:

Student-to-Device Ratios and Connectivity Metrics:

Annual monitoring of technology access equity, ensuring all students, particularly socioeconomically disadvantaged
students and English Learners, have sufficient access to necessary technology.

Assistive Technology Use and Effectiveness:
Regular evaluations of assistive technology tools, usage data, and effectiveness for students with disabilities, ensuring
equitable instructional access and outcomes.

5. Family and Community Engagement Indicators:

Family Technology Training Participation and Feedback:

Annual analysis of attendance, participation rates, and feedback from parent and family technology training workshops,
assessing effectiveness in enhancing home-school digital connections.

Community Technology Partnership Evaluations:
Periodic review and stakeholder feedback on collaborative technology initiatives and partnerships effectiveness, guiding
future community-based technology support programs.

6. Professional Development Effectiveness:

Professional Development Participation and Feedback:

Collection and analysis of data from professional learning sessions, instructional coaching cycles, and technology
integration training to measure effectiveness, identify gaps, and inform future training needs.

Teacher and Staff Technology Competency Assessments:
Annual assessments evaluating teacher competencies in instructional technology and identifying specific professional
learning needs.

7. Infrastructure Reliability and User Support Data (within 15% cap):

Technology Support Requests and User Satisfaction:

Ongoing analysis of technology help-desk data, response effectiveness, system reliability metrics, and user satisfaction
surveys.
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Infrastructure Usage and Reliability Reports:
Regular monitoring of infrastructure usage data, downtime reports, and connectivity analytics to inform strategic
improvements within infrastructure guidelines.

Use of Evaluation Results for Future Program Planning:
Evaluation results directly inform ongoing program planning, strategic decision-making, and continuous improvement
through:

Annual Integration into LCAP Planning:
Findings from evaluation processes inform annual LCAP revisions, strategic goal setting, and resource allocation to
enhance technology integration district-wide.

Continuous Improvement and Data-Driven Decision Making:
Ongoing data analysis supports timely adjustments, informs targeted professional development, enhances digital literacy
instruction, and ensures equitable technology access.

Stakeholder-Driven Feedback and Planning:
Regular stakeholder consultations and qualitative input from students, parents, teachers, and community partners guide
future planning, ensuring responsiveness to community and educational partner priorities.

Through these comprehensive evaluations and analyses, AUHSD ensures the effective, impactful, and equitable use of
Title IV, Part A-funded technology resources, significantly enhancing instructional quality and student learning outcomes.

o Note: All planned activities must meet the authorized use of funds criteria located on the Title IV, Part A
Authorized Use of Funds web page at https://www.cde.ca.gov/sp/st/tivpaauthuseoffunds.asp.

Date of LEA’s last conducted needs assessment:

The Anaheim Union High School District (AUHSD) last conducted its Title IV, Part A comprehensive needs assessment
in April 2025. This assessment aligns with the ESSA requirement (Section 4106[d][3]) of conducting a Title IV, Part A
needs assessment at least once every three years. The results of this comprehensive needs assessment have informed
strategic planning and alignment of Title IV-funded activities outlined in the 2025-2026 LCAP and this Federal
Addendum.

Title IV, Part A Program
Rural Education and Student Support Office
California Department of Education
Email: TitlelV@cde.ca.gov Web site: https://www.cde.ca.gov/sp/st/

California Department of Education
February 2022
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EXHIBIT DD

HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

The Board of Trustees desires to prepare all students to obtain a high school diploma so that they
can take advantage of opportunities for postsecondary education and employment. The district’s
graduation requirements are designed to ensure minimal proficiency on curriculum standards,
provide a common base of general education, encourage academic excellence and participation in
enrichment studies, and comply with California law.

District students shall complete graduation course requirements as specified in Education Code
51225.3. Unless exempted as provided in "Exemptions from District-Adopted Graduation
Requirements,” district students shall also complete other course requirements adopted by the
Board. Students who are exempted from district-adopted graduation requirements shall be
eligible to participate in any graduation ceremony and school activity related to graduation in
which other students are eligible to participate.

A single diploma will be granted by the Anaheim Union High School District. Scholastic
recognition will be designated by an embossed seal placed on the diploma for superior work
(honors — 3.00 to 3.49 / academic honors — 3.50 and above) in University of California “a-g”
courses only.

Course Requirements

To obtain a high school diploma, students shall enroll in a minimum of 60 credits of course work
in grades 9, 10, and 11 and a minimum of 50 credits of course work in grade 12 to satisfactorily
complete a minimum of 220 credits, including the following:

1. 40 credits in English, including English 1, English 2, English 3, and English 4, or their
equivalents

2. 30 credits in mathematics, with 30 credits coming from 3 different levels of math, including
one year of Algebra I or its equivalent.

Students may be awarded up to 10 mathematics credits for successful completion of an
approved computer science course that is classified as a “category c¢” course based on the
“a-g” course requirements for college admission. (Education Code 51225.3, 51225.35)

3. 20 credits in science, with the normal sequence for enrollment in grades 9, 10, and/or 11,

including 10 credits of biological sciences and 10 credits of physical sciences (Education
Code 51225.3)
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HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

4. 30 credits in social studies, including 10 credits of world history, culture, geography or
equivalent course; 10 credits of United States history, geography or equivalent course; 5
credits in American government and civics; and 5 credits in economics (Education Code

51225.3)
5. 10 credits in visual or performing arts or 10 credits in the same world language
6. 10 credits in a career technical education (CTE) or career-related course
7. 20 credits in physical education, unless the student has been otherwise exempted pursuant

to other sections of the Education Code (Education Code 51225.3), including 10 credits of
PE 1 and 10 credits of PE 2, or equivalents

All students must take physical education in grade 9. A student who passes 5 of the 6
components of the Physical Fitness Test taken in grade 9 may defer the second year of
required physical education until grade 11 or grade 12.

8. 5 credits in health

Incoming transfer students who have satisfactorily completed the health requirement in
another school district with fewer than 5 credits will be deemed to have satisfied this
requirement; however, the district minimum of 220 credits required for graduation shall
continue to apply.

9. 55 credits in electives
Ethnic Studies

Beginning with the Class of 2026, students must pass take at least one-semester course in ethnic
studies (Education Code 51225.3).

In addition to the prescribed course work, all students shall complete meaningful civic and service
learning experiences between grades 9 and 12. Students shall reflect on their civic and service
learning experiences through the Capstone Program and/or other approved written, oral, or visual
methods.
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HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

Alternative Means for Completion

Because the prescribed course of study may not accommodate the needs of some students, the
Board shall provide alternative means for the completion of prescribed courses in accordance with
law.

Exemptions from District-Adopted Graduation Requirements

The individualized education program (IEP) team for each student with disabilities shall
determine whether the student is eligible for exemption from all courses and other requirements
adopted by the Board in addition to the statewide course requirements for high school graduation
as part of the alternative diploma pathway. A student with disabilities shall be eligible for the
exemption, if he or she entered the ninth grade in the 2022-23 school year or later and the
student's IEP provides for both of the following requirements: (Education Code 51225.31)

1. That the student has been deemed eligible by the IEP team to take the state alternate
assessments, as described in Education Code 60640

2. That the student complete state standards aligned coursework to meet the statewide
course requirements specified in Education Code 51225.3

In addition, a foster youth, student experiencing homelessness, former juvenile court school
student, child of a military family, or migrant student who transfers into the district or between
district schools any time after completing the second year of high school, or a newly arrived
immigrant student who is in the third or fourth year of high school and is participating in a
newcomer program, shall be exempted from any graduation requirements adopted by the Board
that are in addition to statewide course requirements. This exemption shall not apply if the
Superintendent or designee makes a finding that the student is reasonably able to complete the
additional requirements in time to graduate by the end of the fourth year of high school.

Within 30 days of the transfer into a school by a foster youth, student experiencing
homelessness, former juvenile court school student, child of a military family, migrant student,
or a newly arrived immigrant student, or of the commencement of participation in a newcomer
program, as applicable, the Superintendent or designee shall notify any eligible student, and
others as required by law, of the availability of the exemption from local graduation
requirements and whether the student qualifies for it. (Education Code 51225.1)
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HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

Retroactive Diplomas

Any student who completed grade 12 in the 2003-04 through 2014-15 school year and met all
applicable graduation requirements other than the passage of the high school exit examination shall
be granted a high school diploma. (Education Code 51413)

In addition, the district may retroactively grant high school diplomas to: (Education Code 48204.4,
51430, 51440)

1. Persons who departed California against their will while in grade 12 and did not receive a
diploma because the departure interrupted their education, provided that they were in good
academic standing at the time of the departure

Persons may be considered to have departed California against their will if they were in
custody of a government agency and were transferred to another state, were subject to a
lawful order from a court or government agency that authorized their removal from
California, were subject to a lawful order and were permitted to depart California before
being removed from California pursuant to the lawful order, were removed or were
permitted to depart voluntarily pursuant to the federal Immigration and Nationality Act, or
departed due to other circumstances determined by the district that are consistent with the
purposes of Education Code 48204.4.

In determining whether to award a diploma under these circumstances, the Superintendent
or designee shall consider any coursework that may have been completed outside of the
United States or through online or virtual courses.

2. Former students who were interned by order of the federal government during World War
Il or who are honorably discharged veterans of World War 11, the Korean War, or the
Vietnam War, provided that they were enrolled in a district school immediately preceding
the internment or military service and did not receive a diploma because their education
was interrupted due to the internment or military service in those wars

Deceased former students who satisfy these conditions may be granted a retroactive
diploma to be received by their next of kin.

3. Veterans who entered the military service of the United States while in grade 12 and who
had satisfactorily completed the first half of the work required for grade 12 in a district
school
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HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

Honorary Diplomas
The Board may grant honorary high school diplomas to: (Education Code 51225.5)

1. An international exchange student who has not completed the course of study ordinarily
required for graduation, and who is returning to the home country following the completion
of one academic school year in the district

2. A student who is terminally ill

The honorary diploma shall be clearly distinguishable from the regular diploma of graduation
awarded by the district. (Education Code 51225.5)

Legal Reference:

EDUCATION CODE

47612 Enrollment in charter school

48200 Compulsory attendance

48204.4 Parents/guardians departing California against their will

48412 Certificate of proficiency

48430 Continuation education schools and classes

48645.5 Acceptance of coursework

48980 Required notification at beginning of term

49701 Interstate Compact on Educational Opportunity for Military Children
51224 Skills and knowledge required for adult life

51224.5 Algebra instruction

51225.1 Exemption from district graduation requirements

51225.2 Pupil in foster care defined; acceptance of coursework, credits, retaking of course
51225.3 High school graduation

51225.35 Mathematics course requirements; computer science

51225.36 Instruction in sexual harassment and violence; districts that require health education
for graduation

51225.5 Honorary diplomas

51225.6 Compression-only cardiopulmonary resuscitation

51228 Graduation requirements

51240-51246 Exemptions from requirements

51250-51251 Assistance to military dependents
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HIGH SCHOOL GRADUATION REQUIREMENTS 71105 (6146.1)

51410-51413 Diplomas

51420-51427 High school equivalency certificates

51430 Retroactive high school diplomas

51440 Retroactive high school diplomas

51450-51455 Golden State Seal Merit Diploma

51745 Independent study restrictions

56390-56392 Recognition for educational achievement, special education

66204 Certification of high school courses as meeting university admissions criteria
67386 Student safety; affirmative consent standard

CODE OF REGULATIONS, TITLE 5
1600-1651 Graduation of students from grade 12 and credit toward graduation
4600-4670 Uniform complaint procedures

COURT DECISIONS
O'Connell v. Superior Court (Valenzuela), (2006) 141 Cal.App.4th 1452

Management Resources:

WEB SITES

CSBA: http://www.csba.org

California Department of Education, High School: http://www.cde.ca.gov/ci/gs/hs
University of California, List of Approved a-g Courses:
http://www.universityofcalifornia.edu/admissions/freshman/requirements

Board of Trustees
June 19, 1986

Revised: March 8, 1990
Revised: February 1993
Reviewed:  July 1996
Revised: May 1997
Revised: April 2000
Revised: July 2001
Revised: March 2002
Reviewed: March 2003
Revised: December 2003
Revised: February 2005
Revised: November 2009
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HIGH SCHOOL GRADUATION REQUIREMENTS

71105 (6146.1)

Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:

August 2010
September 2011
December 2012
March 2015
May 2016
December 2020
September 2023
TBD
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GLOSSARY

5Cs: AUHSD's 5Cs, which are Collaboration, Communication, Critical
Thinking, Creativity, and Compassion, equips students with the essential
cognitive, interpersonal, and civic skills necessary to navigate the
complexities of the future workforce and contribute meaningfully to society
beyond their professional lives.

Al-Bias: Al-bias refers to systematic errors in Al systems that result in unfair
outcomes, often reflecting or amplifying existing societal prejudices, due to
biased data used for training or biases embedded within the algorithms
themselves.

Al-Ethics: In the context of Al, Al-ethics addresses the moral considerations
related to the development and use of Al systems.

Al-Hallucination: In the context of Al, an Al-hallucination occurs when the Al
generates inaccurate and/or nonsensical information that is not based on the
input data or its training.

Al-Fabrication: The act of inventing or producing something false; in the
context of Al, this can refer to Al generating false or misleading information.

Artificial General Intelligence (AGI): A system that can solve problems in
various domains without manual intervention.

Artificial Intelligence (Al): A machine-based system that can, for a given set
of human-defined objectives, make predictions, recommendations, or
decisions influencing real or virtual environments (United States Department
of Education Office for Civil Rights, 2024).

Artificial Intelligence (Al) Literacy: Understanding the basic concepts of Al,
including its capabilities, limitations, and ethical implications. It involves the
ability to critically evaluate Al-generated information and understand how Al
systems work.

Artificial Intelligence (Al) Usership: The ability to effectively and responsibly
interact with and utilize Al tools and systems for various purposes.

College Preparedness Systems Framework (CPSF): A framework that
outlines the essential components and supports needed to ensure students
are prepared for success in college and beyond.

Cyber Asset Attack Surface Management (CAASM): A security approach
that helps organizations discover, prioritize, and manage all of their internet-
connected assets, so they can identify and remediate vulnerabilities before
they are exploited by attackers.

BOT Page 3



GLOSSARY...

Deepfake: A manipulated media file (image, audio, or video) in which a
person's likeness or voice has been convincingly replaced with that of
another person, often used to spread misinformation or create false
narratives.

Digital Literacy: The ability to use, understand, and create digital content
effectively and responsibly. This includes skills like navigating digital
platforms, evaluating online information, and creating digital media.

Digital Risk Protection Services (DRPS): Services that help
organizations identify and mitigate digital risks, such as brand abuse,
data leaks, and social media threats.

Educational Partners: AUHSD educational partners include students,
educators, administrators, parents/guardians, community partners, and
policymakers.

External Attack Surface Management (EASM): A cybersecurity practice
focused on discovering and managing an organization's internet-facing
assets and potential vulnerabilities that are visible to attackers.

Generative Artificial Intelligence (GenAl): A type of Al that can create
new content, such as text, images, audio, and code, often by learning the
underlying patterns and structure of existing data.

Human Oversight: The practice of maintaining human control and
responsibility over Al systems, ensuring that Al decisions are aligned with
human values and intentions.

Plurilingual: Able to speak or understand more than one language;
multilingual.

Prompt Engineering: The process of crafting effective input prompts for
Al models, particularly generative Al, to elicit desired outputs.

Whole Child Approach: An educational philosophy that emphasizes the

importance of addressing all aspects of a child's development, including
their academic, social, emotional, and physical needs.
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INTRODUCTION

In response to the rapid advancements in artificial intelligence (Al) and
its increasing impact on various aspects of our lives, the educational
community of the Anaheim Union High School District (AUHSD) has
recognized the importance of preparing students for a future world
where Al likely plays a significant role. Recognizing this critical shift, the
AUHSD has developed the Al Framework, a collaborative whole-child
approach that empowers educational partners to succeed in the age of
Al.

To prepare educational partners for critical engagement in an Al-
powered world, the AUHSD Al Framework outlines seven core
components: Al Literacy, Al Instruction, Al Skills, Al Ethics, Al Data
Privacy and Security, Al Workforce Readiness, and Al Community. Each
component plays a crucial role in fostering informed, responsible, and
innovative citizens of the digital future.

By integrating Al into instruction, the AUHSD empowers students to
develop both strong social-emotional skills and essential technical
competencies. This prepares them for a future where informed Al use is
crucial for success in a globalized world. The Al Framework, designed to
seamlessly integrate with AUHSD's existing Career Preparedness
Systems Framework (CPSF), is grounded in the development of well-

rounded learners. It emphasizes educational partner voice, agency, and
civic engagement while ensuring equitable access to and responsible
use of technology for all. This framework benefits all educational
partners by enhancing 21st-century skills and technical abilities, aligning
perfectly with the goals of the CPSF.
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TARGETED AUDIENCE:

The Al Framework is intended for AUHSD educational partners
including students, parents/guardians, educators, classified
staff, administrators, community partners, and policymakers.

Student: The Al Framework prioritizes student success by
providing a comprehensive learning path that equips them to
understand and effectively utilize Al technologies. Through
engagement with this framework, students gain a competitive
edge in today's tech-driven world, explore promising Al-related
career paths, and cultivate the critical thinking skills necessary
to address the ethical challenges of Al. As future leaders and
innovators, they will play a vital role in shaping the responsible
and ethical development of Al within our society.

Parents and Guardians: Parents and guardians are vital
partners in their students' education and future success. By
reviewing the Al Framework, parents and guardians gain a
deeper understanding of how the AUHSD is preparing their
students for an Al-driven world and how they can be held
accountable for their students' Al usership. This empowers
them to become informed advocates for their students'
education, actively participating in their learning journey. The
Framework also encourages parental and guardian
engagement within the Al community, fostering a supportive
and collaborative environment for their students’ holistic Al

literacy development.
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TARGETED AUDIENCE:

(continued)

Educators: The Al Framework empowers educators by
providing a clear guide for effectively integrating the seven Al
components of the framework into instruction. By
incorporating the framework into their teaching practices,
educators can foster students' Al usership in conjunction with
the 5Cs and CPSF. The framework supports the need for
ongoing professional learning and development, equipping
educators with the knowledge and skills to effectively utilize
Al tools in their instruction, including strategies for prompt
engineering. Through the implementation of this framework,
educators play a crucial role in ensuring that all students
have the opportunity to develop the Al literacy and skills
necessary to succeed in a rapidly evolving world.

Classified Staff: The Al Framework empowers classified staff
by providing a clear guide for effectively integrating the
seven Al components of the framework into their support
roles. By incorporating the framework into their daily tasks
and responsibilities, classified staff can enhance efficiency
and contribute to school site operational success. The
framework supports the need for ongoing professional
learning and development, equipping classified staff with the
knowledge and skills to effectively utilize Al tools in their
work, including strategies for prompt engineering.

Administrators: AUHSD administrators play a crucial role in
ensuring the successful implementation of the Al Framework.
By championing equitable access to Al education for all
educational partners and supporting ongoing professional
learning for educators, administrators can ensure that district
policies and resource allocation support comprehensive Al

usership. SOT pace 7
age



TARGETED AUDIENCE:

(continued)

Administrators (Continued): Furthermore, by actively guiding
teachers in effectively integrating Al into instruction and
prioritizing student accountability, administrators will foster a
positive school culture of responsible and informed Al use.
Administrators engage the community in proper Al usership to
foster a shared understanding of responsible Al use, thereby
supporting a whole-child approach that addresses the social,
emotional, and academic needs of all students.

Community Partners and Policymakers: Community partners
and policymakers share a vested interest in educating the future
workforce. AUHSD values collaboration with these key
stakeholders to advance Al education. By actively engaging with
the Al Framework, community partners and policymakers can
contribute valuable insights, resources, and collaborative
opportunities. This partnership ensures AUHSD students are
well-prepared to thrive in a technologically advanced society.
Community involvement in Al education creates a robust
support system, providing students with real-world
perspectives, internships, and mentorship opportunities that
align with the evolving demands of an Al-driven workforce.

In conclusion, the Al Framework represents a transformational
approach to Al education within the AUHSD, aligning with the
5Cs and CPSF. It aims to cultivate a school community where all
educational partners are not only proficient Al users, but also
responsible and ethical contributors to the Al-powered future.

BOT Page 8



Al

DEFINITIONS

Academic: Artificial Intelligence (Al)
is a field of computer science and
technology that focuses on creating
computer systems or machines
capable of performing tasks that
typically require human intelligence,
such as learning, reasoning, problem-
solving, perception, and natural
language processing. These Al
systems are designed to analyze and
interpret large amounts of data,
adapt to new situations, and make
autonomous decisions, often using
techniques such as machine learning,
neural networks, and deep learning
(ChatGPT, 2025).

User-friendly: Generative Artificial
Intelligence (GenAl) is a technology
that thinks, learns, and makes
decisions like humans, helping us
with tasks and solving problems.
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AUHSD Al
VISION &

MISSION

AUHSD Al Vision Statement:
Through our Al Framework, all members of the AUHSD
community — students, educators, parents/guardians,
classified staff, administrators, and community
partners — can collectively work towards achieving the
AUHSD vision of "Unlimited You!".

AUHSD Al Mission Statement:

Our mission is to empower all educational partners to
responsibly engage in an Al-powered world. We are
committed to providing equitable access to a
comprehensive Al education that integrates Al
Literacy, Al Instruction, Al Skills, Al Ethics, Al Data
Privacy and Security, Al Workforce Readiness, and Al
Community. This holistic approach will equip all
members of our community with the knowledge, skills,
and ethical understanding to responsibly navigate and
contribute to a future world where Al likely plays a
significant role. We will prioritize the development of
critical thinking, problem-solving, and creativity while
fostering a culture of responsible Al use within our
entire community.
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AUHSD Al FRAMEWORK
CORE COMPONENTS:
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Al Data Privacy
& Security

Al Workforce

o Readiness

emenee Al Community

UNLIMITED YOU Q
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OVERVIEW OF CORE COMPONENTS:

Al Literacy encompasses the foundational knowledge and understanding of
artificial intelligence for all educational partners. It involves understanding Al
concepts, such as machine learning and deep learning, ethical uses, and how
they are applied in everyday life. Students develop the ability to recognize Al
in action and critically analyze the impact of Al on society, including identifying
potential biases or limitations.

Al Instruction refers to the pedagogical approaches and strategies used to
effectively teach Al concepts and skills. This includes designing engaging
learning experiences, utilizing Al-powered tools in the classroom, and
providing ongoing professional learning for educators to effectively integrate
Al meaningfully into their teaching practices in a whole child approach.

Al Competencies are the practical abilities and competencies that students
need to develop to interact with and utilize Al effectively. These skills include
computational thinking, data analysis and interpretation, problem-solving and
critical thinking, and creativity and innovation. Students learn to apply Al tools
and techniques to solve complex problems, evaluate information, and make
informed decisions.

Al Ethics focuses on the ethical considerations and societal implications of the
use of Al technologies. Educational partners explore ethical dilemmas such as
bias, fairness, accountability, academic integrity, privacy, promoting social
justice, and the potential for misuse of Al. They develop ethical decision-
making skills and foster a sense of shared responsibility as users and
developers of Al technologies.

Al Data Privacy and Security emphasizes the importance of data privacy and
security in the context of Al. Students learn about data protection laws, data
security best practices, and the importance of protecting personal
information. They also develop an understanding of data bias and the risks
associated with data breaches.

Al Workforce Readiness focuses on preparing students for the future of work
where Al likely plays a significant role. This includes exploring Al-related
career paths, developing relevant skills for the Al workforce, and helping
students understand how Al is transforming the workplace and how to adapt
and thrive in this changing environment.

Al Community prioritizes building a collaborative and supportive ecosystem
for Al education through community engagement, educational partnerships,
and meaningful discussions about Al's potential and challenges, all aligned
with a whole child approach.
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Al
LITERACY

Definition:

Al Literacy encompasses the foundational knowledge and
understanding of artificial intelligence for all educational partners. It
involves understanding Al concepts, such as machine learning and
deep learning, ethical uses, and how they are applied in everyday life.
Students develop the ability to recognize Al in action and critically

analyze the impact of Al on society, including identifying potential
biases or limitations.

Alignment with CPSF:

e 5 C’s and 21st Century Skills: Al literacy directly aligns with the
development of 21st Century Skills, specifically the 5 C’s (critical
thinking, communication, collaboration, creativity, and character).

e Hard and Soft Skills: These are also vital components of digital
literacy and are necessary to prepare students for future success in
aworld increasingly influenced by Al technologies.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.

o Soft Skills: Ethics & Bias Awareness, Problem-Solving,
Adaptability, Emotional Intelligence, and Lifelong Learning.
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APPLICATION:

Students:

Students will be able to identify and describe current examples of Al
applications in everyday life. These examples may include generative Al,
gaming, social media, virtual assistants, email, online shopping, travel,
art, and smartphones.

Students will gain knowledge and understanding of core Al concepts
such as how Al systems use algorithms, data, and computational power
to simulate cognitive functions and make autonomous decisions.

Key Components of Al Literacy:

Critical Thinking Skills: Al literacy will promote critical thinking by
teaching students to evaluate the output of Al tools, recognize biases
and hallucinations, and verify information. Students will learn to
analyze and interpret the results of Al systems and will not solely rely
on Al as a fact-checker.

Academic Honesty: Students will receive clear guidance on academic
honesty regarding the use of Al tools. This includes understanding that
any use of Al on schoolwork must be cited, similar to any other source,
and cannot be submitted as the student’s original work. Students must
understand that the academically honest student produces work
representative of their own efforts (Student Discipline Policy 8700;
Education Code 48900)

Managing Online ldentity: The district emphasizes the importance of
personal responsibility regarding the use of district technology.
Students will learn to manage their online identity by protecting their
passwords/account codes, respecting confidentiality obligations, and
not disclosing personal information when using online tools. Students
will be trained to use technology safely, responsibly, and primarily for
school-related purposes (AUHSD Board Policy 7000 Use of Al, 2025).

Al Digital Literacy: The district will provide students with the skills and
knowledge to responsibly use Al digital resources, including Al tools.
This includes understanding how to evaluate the quality and accuracy
of information obtained through digital systems and the ability to use
the district's technology system for educational purposes only.
Students will be made aware of the risks of vandalism and unauthorized
access to data (Student Discipline Policy 8700; Education Code 48900).
Fact-checking skills: Students will develop the ability to verify the
accuracy of Al-generated content using reliable sources and critical
evaluation techniques.
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APPLICATION: .......

e Ensuring Ongoing Training for All Educational Partners: To ensure all
educational partners (teachers, staff, parents/guardians) are equipped
to support Al literacy, the district will provide ongoing training, as well
as policy updates (AUHSD Board Policy 7000 Use of Al, 2025).

¢ Comprehensive Professional Learning: The district will provide
professional learning for teachers on effective Al integration,
addressing academic integrity concerns, and preparing students for Al-
enhanced assessments. This training will include the following:

o Prompt engineering techniques and strategies to effectively interact
with Al tools and guide their output.

o Utilizing strategies for addressing the unique needs of low-income
students, foster youth, and plurilingual students.

o Guidance on addressing the unique needs of low-income students,
foster youth, and plurilingual students. Training for teachers will
emphasize academic honesty and how to appropriately define the
level of student collaboration for each assignment/assessment.
Teachers will be trained to monitor student use of Al and ensure
that it aligns with the district's policies and guidelines.

¢ Parent/Guardian Involvement (Student Discipline Policy 8700;
Education Code 48900; AUHSD Board Policy 7000 Use of Al, 2025):

o The district will notify parents/guardians about authorized uses of
district computers and the consequences for unauthorized use.

o Parents/guardians are expected to support the Academic Honesty
Policy by reviewing the principles of academic honesty with their
students and encouraging them to practice honesty in all matters.

o Parents/guardians will be informed about the district's policy
regarding access to the internet and online sites, as well as the
permitted use of electronic devices on campus.

¢ Ongoing Support and Updates (AUHSD Board Policy 7000 Use of Al,
2025):

o The district will regularly review and update procedures to enhance
the safety and security of students using Al.

o The district shall ensure that all district computers or devices with
access to Al have protection measures in place to prevent access to
inappropriate content.

o The district shall vet all Al tools to ensure that they are safe and
meet district standards via the AUHSD Instructional Software
Resource (ISR) Request process.
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Al
INSTRUCTION

Definition:

Al Instruction refers to the pedagogical approaches and strategies used to
effectively teach Al concepts and skills. This includes designing engaging
learning experiences, utilizing Al-powered tools in the classroom, and
providing ongoing professional learning for educators to effectively
integrate Al meaningfully into their teaching practices in a whole child
approach.

Alignment with CPSF:

Youth Voice and Purpose: Al instruction empowers students with the
knowledge and skills to use Al tools responsibly, aligning with the CPSF
principle of fostering youth voice and purpose. By promoting ethical Al
use, students learn to leverage Al to enhance their learning while
maintaining academic integrity, ensuring their work reflects their efforts
and abilities.

Civic Engagement: Al instruction cultivates a community where data
privacy is valued, assessments are fair and accurate, and technology
enhances learning, not circumvents it. This aligns with the CPSF's
principle of civic engagement, emphasizing the shared responsibility of
the entire school community in ensuring the ethical and fair use of Al
tools.

Cultural and Language Diversity: Al instruction must be inclusive,
ensuring that all students, including English learners, special education
students, low-income students, foster youth, and plurilingual students,
can benefit from Al tools. This aligns with the CPSF principle of cultural
and language diversity, ensuring that Al tools support diverse learning

needs and do not create new barriers or inequalities.
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APPLICATION:

e Teacher Training: The district will provide comprehensive professional
learning for teachers on effective Al integration, addressing academic
integrity concerns, and preparing students for appropriate Al usership.
Training will emphasize strategies for addressing the unique needs of
low-income students, foster youth, and plurilingual students:

o Prompt engineering techniques to effectively interact with Al tools
and guide their output.
o Addressing academic integrity concerns related to Al tool use.

Preparing students for Al-enhanced assessments.

Personalized Learning: Explores how Al can be used to personalize

learning experiences, addressing the diverse needs and learning

styles of all students.
= Strategies for addressing the unique needs of low-income
students, foster youth, and plurilingual students.

Al literacy, Al Ethics, and Al-relevant topics within their content

areas

e Curriculum and Instruction: The district will build capacity and
continuously support teachers with the incorporation of Al Literacy, Al
Ethics, and Al-relevant topics within their content areas. In collaboration
with educational partners, the district will ensure equitable access to
training and support for all students, with a specific focus on the needs
of low-income students, foster youth, and plurilingual students.

o Partnering with teaches, students

e Assessment: The district will explore how Al can enhance assessments
while maintaining integrity, ensuring Al-powered assessments
personalize learning and provide valuable feedback. Special attention
will be given to ensuring that Al-powered assessments are equitable and
do not create barriers for low-income students, foster youth, and
plurilingual students.

¢ Ethical Use Policies: The district will update academic honesty policies
to include specific guidelines on the ethical use of Al, emphasizing
student responsibility for producing original work (AUHSD Board Policy
Academic Honesty 8703; AUHSD Board Policy 7000 Use of Al, 2025).
These guidelines will be communicated clearly to all students.

e Data Privacy: The district will prioritize data privacy when implementing
Al tools, ensuring adherence to district policies on assessment security
and data protection (AUHSD Board Policy Academic Honesty 8703;
AUHSD Board Policy 7000 Use of Al, 2025).

[e]
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COMPETENCY

Definition:

Al Competencies are the practical abilities and skills that students
need to develop to interact with and utilize Al effectively. These skills
include computational thinking, assessing Al-generated work, data
analysis and interpretation, problem-solving, critical thinking, and
creativity and innovation. Students learn to apply Al tools and
techniques to solve complex problems, evaluate information, and
make informed decisions.

Alignment with CPSF:

e 5Cs and 21st Century Skills: Al literacy directly aligns with the
development of 21st Century Skills, specifically the 5Cs (critical
thinking, communication, collaboration, creativity, and character).

e Hard and Soft Skills: These are also vital components of digital
literacy and are necessary to prepare students for future success in
a world increasingly influenced by Al technologies.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.

o Soft Skills: Ethics & Bias Awareness, Problem-Solving,
Adaptability, Emotional Intelligence, and Lifelong Learning.
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CORE COMPETENCIES

¢ Critical Evaluation of Al: The ability to assess Al-generated content for
accuracy, bias, and appropriateness, understanding its limitations.
Important for all:

o Students for academic work,

o Staff for instructional resources, and

o All educational partners for media literacy and understanding Al's
presence in daily life.

e Responsible and Ethical Al Use: Understanding the ethical
implications of Al, including data privacy, potential biases, and the
importance of human oversight. Crucial for all:

o District, Schools and staff who manage student data,
o Staff for use of Al applications in teaching and learning, and
o Families guiding their children's digital citizenship.

¢ Problem-Solving with Al: Applying Al tools and techniques to address
complex problems, fostering innovative solutions and decision-
making. Primarily for:

o Students as creators and problem-solvers,
o Staff in optimizing their workflow tasks, and
o Families in leveraging Al for use as support for students.

e Al System Literacy: Developing foundational knowledge of how Al
works, including computational thinking, data analysis, and the basic
principles behind Al applications. Important for:

o Students to navigate an Al-driven world,

o Staff to integrate Al effectively in educational spaces, and

o Families to understand the technology their children interact with.

¢ Collaborative Al Engagement: The skill to effectively collaborate with

Al tools to enhance creativity, productivity, and learning, recognizing
Al as an augmentation, not a replacement. Benefits:

o Students in their learning process,

o Staff in their professional development and teaching methods, and

o Families in their daily lives and interactions with Al.

— Al . W
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STUDENT APPLICATION:

¢ Hands-on Experience: Students can engage in projects and activities to
gain practical experience with Al tools, learning to apply them in real-
world scenarios and assess their results.
Skill Development Examples and Uses:

o

Generative Al: Students can learn to effectively utilize generative Al
tools for creative tasks, research, and problem-solving while
understanding their limitations and ethical considerations (AUHSD
Board Policy 7000 Use of Al, 2025).

Mathematics and Algorithms: Students can apply mathematical
concepts and algorithmic thinking to solve Al-related problems and
understand the underlying principles of Al systems.

Coding: Students can develop coding skills in languages commonly
used in Al, such as Python, and apply them to build simple Al
programs and analyze data.

Data Analysis: Students can learn to collect, clean, analyze, and
visualize data using Al-powered tools, developing critical thinking
and data literacy skills.

Machine Learning Principles: Students can be introduced to
fundamental machine learning concepts and explore how these
concepts are applied in various domains.

e Cross-Disciplinary Integration: Al competencies can be integrated
across the curriculum, enriching learning experiences in various
content areas. For example:

[e]

Computer Science Pathways: Students can learn to develop and
implement Al algorithms, build and train machine learning models,
and explore the ethical implications of Al in computer science.
Mathematics: Students can use Al-powered tools to explore
mathematical concepts, analyze data, and solve complex problems,
deepening their understanding of mathematical principles.

Science: Students can utilize Al tools for data analysis, scientific
modeling, and research, fostering scientific inquiry and innovation.
Social Studies: Students can use Al to analyze historical data,
identify trends, and understand social and political issues,
developing critical thinking skills and a deeper understanding of the
world.

Visual and Performing Arts Pathways: Students can explore the
creative potential of Al in fields like music, art, and literature,
developing new forms of artistic expression.
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Al
ETHICS

Definition:

Al Ethics focuses on the ethical considerations and societal
implications of the use of Al technologies. Educational partners
explore ethical dilemmas such as bias, fairness, accountability,
academic integrity, privacy, promoting social justice, and the potential
for misuse of Al. They develop ethical decision-making skills and foster
a sense of shared responsibility as users and developers of Al
technologies.

Alignment with CPSF:

¢ Youth Voice & Purpose: by emphasizing academic honesty and
personal integrity with Al use.

e Civic Engagement and Service Learning: through shared
responsibility for promoting academic honesty with Al use among
all stakeholders.

e Cultural and Language Diversity: by encouraging students to use
their voices and abilities when leveraging Al appropriately.

e Hard and Soft Skills: These are also vital components of digital
literacy and are necessary to prepare students for future success in
aworld increasingly influenced by Al technologies.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.

o Soft Skills: Ethics & Bias Awareness, Problem-Solving,
Adaptability, Emotional Intelligence, and Lifelong Learning.
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APPLICATION:

e Transparency and Explainability: Al systems used in education should
be transparent and explainable. Educational partners must
understand how these systems work, the criteria used for decision-
making, and the potential biases they may exhibit (AUHSD Board
Policy 7000 Use of Al, 2025).

¢ Human Oversight and Critical Thinking: Al should be used as a tool to
enhance, not replace, human interaction and critical thinking. Human
oversight is crucial to ensure responsible Al usership (AUHSD Board
Policy 7000 Use of Al, 2025).

e Al Ethics Education: Educational partners will be educated about Al
ethics, empowering them to critically evaluate and question the
ethical implications of Al technologies they encounter (AUHSD Board
Policy 7000 Use of Al, 2025).

o Encourage questioning the assumptions and limitations of Al
systems

¢ Open Dialogue and Collaboration: The AUHSD community will foster
open dialogue and collaboration among educators, policymakers,
students, staff, and the broader community to establish guidelines
and policies for the responsible use of Al in education.

o Revise the AUHSD Al Framework as technologies and policies
continue to evolve.

e Academic Integrity and Al: The AUHSD emphasizes academic honesty
and personal integrity as fundamental to a student's education and
character development (AUHSD Board Policy Academic Honesty
8703; Student Discipline Policy 8700; Education Code 48900; AUHSD
Board Policy 7000 Use of Al, 2025). This aligns directly with the
ethical principles of Al by promoting integrity and responsibility.

¢ Shared Responsibility: Promoting academic honesty is a shared
responsibility of the entire school community, including students,
parents/guardians, teachers, and administrators (AUHSD Board Policy
Academic Honesty 8703-R).
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APPLICATION: .......

¢ Prohibition of Dishonesty: The use of Al tools to circumvent academic
integrity, such as cheating or plagiarism, is strictly prohibited (AUHSD
Board Policy Academic Honesty 8703-R; Student Discipline Policy
8700; Education Code 48900; AUHSD Board Policy 7000 Use of Al,
2025).

e Al and Academic Integrity as defined in AUHSD Board Policy
Academic Honesty 8703-R, Student Discipline Policy 8700,
Education Code 48900, and AUHSD Board Policy 7000 Use of Al,
2025:

o Cheating: Includes using unauthorized Al tools or applications
during assessments, taking assessments for another student, or
using Al to generate answers without proper attribution.

o Plagiarism: Includes using another's ideas or words without proper
credit, including the misuse of Al tools to generate original work
without acknowledging the Al's role in its creation.

o Fabrication and Hallucination: Includes inventing information,
falsifying research, or citing information not taken from the source
indicated, including misrepresenting the role of Al in data
collection or analysis, this includes, but is not limited to
exploitation, deep fakes, manipulation, extortion, etc.

o Consequences: Violations of academic integrity, including the
misuse of Al, will result in appropriate consequences, ranging from
loss of credit on assignments to suspension, depending on the
severity of the offense and as outlined in AUHSD Board Policy
Academic Honesty 8703-R and the AUHSD Student Discipline
Policy 8700.
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Al
DATA PRIVACY AND
SECURITY

Definition:

Al Data Privacy and Security encompasses the knowledge and
understanding of how data is collected, used, and protected within Al
systems. It involves understanding data privacy laws, security best
practices, the impact of data bias, and the potential risks associated
with data breaches. Students and educational partners will learn to
critically evaluate the ethical implications of data usage in Al and
understand their rights regarding personal data.

Alignment with CPSF:

e 5 C’s and 21st Century Skills: Al Data Privacy and Security directly
aligns with the development of 21st Century Skills, particularly
critical thinking, communication, character, and ethical awareness.

e Hard and Soft Skills: These are vital components of digital
citizenship and cybersecurity awareness, crucial for students
navigating an Al-driven world.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.
o Soft Skills: Ethics & Bias Awareness, Problem-Solving,
Adaptability, Emotional Intelligence, and Lifelong Learning.
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APPLICATION:

Students:

e Data Security Best Practices: Students will be educated on best
practices for securing their data, including strong passwords, two-
factor authentication, and safe browsing habits.

e Data Bias and Fairness: Students will learn to recognize and
understand the implications of data bias in Al systems, promoting
awareness of fairness and ethical considerations.

¢ Risk Assessment: Students will develop the ability to assess the risks
associated with data collection and usage in Al applications.

e Ensuring Ongoing Training for All Educational Partners:

o Comprehensive Professional Learning: The district will provide
professional learning for teachers and staff on data privacy and
security best practices, including:

m Ongoing professional learning on the Al Framework
components.

= Understanding data protection laws and regulations.

= |Implementing data security measures in the classroom.

= Recognizing and addressing data bias in Al applications.

= How to teach students safe online habits.

m Utilizing strategies for addressing the unique needs of low-
income students, foster youth, and plurilingual students.

e Parent/Guardian Involvement (Student Discipline Policy 8700;
Education Code 48900; AUHSD Board Policy 7000 Use of Al, 2025):

o The district will provide resources and information to
parents/guardians on data privacy and security best practices
when leveraging Al applications.

o Parents/guardians will be informed about the district's policy
regarding access to Al applications.

e Ongoing Support and Updates (AUHSD Board Policy Academic
Honesty 8703-R, Student Discipline Policy 8700):

o The district will regularly review and update data privacy and
security policies and procedures.

o The district shall ensure that all district computers or devices with
access to Al have protection measures in place to prevent access
to inappropriate content and data breaches.

o The district shall vet all Al tools to ensure that they are safe and
meet district standards regarding data privacy.

o The district will provide ongoing support and resources to
students, teachers, staff, and parents/guardians on data privacy
and security. BOT Page 25



APPLICATION: .......

¢ District Level Vetting of Al Tools:

[e]

o

Instructional Software Requests (ISR) can be completed and
submitted to the Educational Information Technology Division and
the Director of Learning and Development.

Any use of an Al system must comply with the Family Educational
Rights and Privacy Act (FERPA).

¢ The AUHSD Chief Technology Officer will verify the tools based on
the following:

o

Data Collection Environment: Determine whether the data
collection environment is open or closed to understand the source
and handling of student data, ensuring student privacy.

Privacy Controls: Verify the availability and robustness of privacy
settings to allow for control over data re-sharing and student data
protection.

FERPA Compliance: Confirm that the Al tool complies with all
applicable student data privacy regulations, including FERPA, to
maintain legal and ethical data handling.

Equity: Assess the tool's accessibility and usability for all students,
ensuring equitable access and benefits regardless of student
background.

Bias Mitigation: Evaluate the tool's mechanisms for minimizing or
eliminating inherent biases to promote fair and accurate
outcomes.

Accuracy: Verify the presence of safeguards that ensure accurate
and factually correct information, establishing the tool's reliability.

¢ Following the completion of Al tool vetting, the Chief Technology
Officer will:

o

[e]

Forward the evaluation results to the Director of Learning and
Development if the tool is to be purchased.

Add the approved tool to the institutional Al tool inventory
spreadsheet if purchase is not required.
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Al
WORKFORCE

READINESS

Definition:

Al Workforce Readiness focuses on preparing students for the future of
work where Al likely plays a significant role. This includes exploring Al-
related career paths, developing relevant skills for the Al workforce, and
helping students understand how Al is transforming the workplace and
how to adapt and thrive in this changing environment.

Alignment with CPSF:

e Career Technical Education (CTE) Pathways: Aligns with CTE
pathways by providing students with the knowledge and skills
required for in-demand Al-related careers.

¢ AIME Internships: AIME internships provide real-world experience in
Al-related fields, allowing students to apply their knowledge and
gain valuable industry insights.

o Al Career Exploration: Provides students with opportunities to
explore various Al-related career paths, such as data scientist,
machine learning engineer, Al researcher, Al ethicist, and Al
product manager.

e Capstone Projects: Culminating projects that integrate Al skills and
knowledge, allowing students to apply their learning to real-world
challenges and demonstrate their understanding of Al concepts.

o Collaboration with Teachers: Teachers and students can
collaborate on the co-creation of Performance Task Assessments
(PTAs) to effectively evaluate student learning within the
capstone projects.
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e Hard and Soft Skills: These are also vital components of digital literacy
and are necessary to prepare students for future success in a world
increasingly influenced by Al technologies.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.

o Soft Skills: Ethics & Bias Awareness, Problem-Solving, Adaptability,
Emotional Intelligence, and Lifelong Learning.

APPLICATION:

¢ Real-world Applications: Integrate real-world applications of Al into
the curriculum, showcasing how Al is transforming various industries
and impacting daily life.

e Career Exploration: Provide students with opportunities to explore Al-
related career paths through guest speakers, industry visits, job
shadowing, career fairs, and in-class discussions.

e Skill Development: Equip students with the necessary skills for the
workforce through hands-on projects, coding workshops, data
analysis training, and critical thinking exercises. These skills
encompass a range of specific competencies, including, but not
limited to: Prompt Engineering, Al Tool Evaluation, and Ethical Al
Usage (AUHSD Board Policy 7000 Use of Al, 2025).

o Essential Skills Without Al: Students and educational partners will
continually develop foundational skills applicable in situations
where Al tools are unavailable, ensuring adaptability and resilience
in various professional contexts. This includes proficiency in
manual data analysis, traditional problem-solving methods, and
critical thinking without Al assistance.

e Ethical Considerations: Emphasize the ethical implications of Al
technologies, such as bias, fairness, privacy, and job displacement,
and encourage students and educational partners to engage in critical
discussions about the responsible development and use of Al.

o Lifelong Learning: Foster a mindset of lifelong learning,
emphasizing the importance of continuous skill development and
adaptation of Al applications and tools.
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COMMUNITY

Definition:

Al Community prioritizes building a collaborative and supportive
ecosystem for Al education through community engagement,
educational partnerships, and meaningful discussions about Al's
potential and challenges, all aligned with a whole child approach.

Alignment with CPSF:

e Civic Engagement: AUHSD cultivates a community where data
privacy is valued, assessments are fair and accurate, and technology
enhances learning, not circumvents it. This aligns with the CPSF's
principle of civic engagement, emphasizing the shared responsibility
of the entire school community in ensuring the ethical and fair Al
usership.

¢ Business/Industry Partnerships: AUHSD leverages partnerships with
industry professionals, businesses, and research institutions to
provide students with real-world exposure to Al, mentorship
opportunities, and access to cutting-edge technologies.

¢ Hard and Soft Skills: These are also vital components of digital
literacy and are necessary to prepare students for future success in
aworld increasingly influenced by Al technologies.

o Hard Skills: Technical Proficiency, Data Analysis & Visualization,
and Programming Skills.
o Soft Skills: Ethics & Bias Awareness, Problem-Solving,

Adaptability, Emotional Intelligence, and Lifelong Learning.
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APPLICATION:

e Educational Partner Engagement: Actively engage all educational
partners in the Al education process :

o

Teachers: Provide ongoing professional learning opportunities to
equip educators with the necessary knowledge and skills to
effectively integrate Al into their teaching.

Students: Empower students to become active participants in
their Al education, providing them with opportunities to voice their
opinions, explore their interests, and contribute to the
development of Al-related projects.

Families: Engage parents/guardians in the Al education process
through workshops, presentations, and open forums to ensure
their understanding and support.

Technology Industry Professionals: Invite technology industry
professionals to share their expertise, provide mentorship, and
offer real-world perspectives on Al applications.

Policymakers: Collaborate with policymakers to develop and
implement policies that support the ethical and responsible use of
Al in education.

Community Organizations: Partner with community organizations
to provide access to resources, mentorship opportunities, and
real-world Al experiences for students.

Research Institutions: Collaborate with research institutions to
access cutting-edge Al research, participate in research projects,
and benefit from the expertise of Al researchers.

Staff: Provide unique insights based on their diverse roles and
interactions within the school environment, contributing valuable
perspectives on the practical impact and potential of Al initiatives.
Education Administrators: Ensure district-wide support for Al
education initiatives through resource allocation, policy
development, and professional development.

e Community Building:

m Professional Learning Opportunities:
e Focus: Equip educational partners with the knowledge and
skills to:
o Understand the fundamentals of Al.
o Integrate Al tools and technologies into their teaching.
o Address the ethical considerations surrounding Al use.
o Develop engaging and effective Al-related learning

experiences.
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APPLICATION: .......

e Delivery:

o Led by: School Leadership Teams (SLTs), educational technology
coaches, department chairs, curriculum specialists, and district
administrators.

m Professional learning may include, but not limited to:
Presentations by Al experts, workshops on Al tools and
technologies, and collaborative lesson planning sessions.

e Community Events:

o Family Workshops: District and/or sites can organize
events/workshops to introduce families to Al concepts,
showcase student projects, and provide information on Al-
related resources.

o Community Forums: District and/or sites can host discussions
on the ethical implications of Al, its impact on society, and the
role of education in preparing educational partners for the
future.

o District-led Events: The District can host events to showcase Al
topics and its impact in our community.

o District Partner Events: District can participate in partner-led
events focused on Al education.
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In summary, the AUHSD Al Framework integrates Al into educational
spaces to enhance student learning. This prepares students for a
future where Al plays a significant role in various aspects of society.
Designed to complement the existing Career Preparedness Systems
Framework (CPSF), the Al Framework emphasizes a Whole Child
approach to student development. It fosters collaboration among all
educational partners, including students, educators,
parents/guardians, administrators, and community members, to ensure
equitable access to and responsible use of technology for all students.
By aligning with the CPSF objectives, the framework reinforces 21st-
century skills and technical abilities, ultimately benefiting all within the
AUHSD community. Contributors
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Brian Ahn (Columbia University)

Patricia Brunet (Science, Cypress HS)

Amanda Bryant (AP, Kennedy HS)

Jae Kim (Math, CVA)

Sean Manning (CTE, Western HS)

Reuben Patino (Curriculum Specialist, AUHSD)
Jose Ponte (Science, Kennedy HS)

Paola Rosenberg (Curriculum Specialist, AUHSD)
Seema Sidhu, Ed.D. (Director, Learning and Development, AUHSD)
Jecenia Vera (District Librarian and Media Specialist, AUHSD)
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EXHIBIT FF

ANAHEIM UNION HIGH SCHOOL DISTRICT
INDEPENDENT CONTRACTOR SERVICES AGREEMENT

This Independent Contractor Services Agreement ("Agreement”) is made as of the 17t
day of July, 2025 between the Anaheim Union High School District (“District”) and
Thriving YOUniversity, LLC (“"Contractor”) (each a party, collectively,

“Parties”).

WHEREAS, the District is authorized by Section 53060 of the California
Government Code to contract with and employ any persons for the furnishing of special
services and advice in financial, economic, accounting, engineering, legal or administrative
matters, if those persons are specially trained and experienced and competent to perform the
special services required; and

WHEREAS, the District is in need of such special services and advice; and

WHEREAS, the Contractor warrants that it is specially trained and experienced and
competent to perform the special services required by the District outside the usual course of
the District’s business; and

WHEREAS, the Contractor agrees to perform the services described in this Agreement
in accordance with the standards of its profession, to District’s satisfaction, and in accordance
with this Agreement.

NOW, THEREFORE, the Parties agree as follows:

1. Services. The detailed description of services that shall be provided, the nature of the
qualifications of the Contractor, the location of the services to be provided, and the
recipients or benefactors of the services is described in Exhibit "A” attached hereto and
incorporated herein by this reference (“Services”). In the event of any conflict between the
terms of the body of this Agreement and language set forth Exhibit A, the terms of the body
of the Agreement shall govern. Contractor will provide the Services to the District during
the Term.

2. Term. The term for services pursuant to this Agreement is from August 1, 2025,
through June 30, 2026.

3. Submittal of Documents. The Contractor shall not commence the Services under this
Agreement until the Contractor has submitted and the District has approved the following:

X Signed Agreement
X Insurance Certificate(s) and Endorsements (Section 10)
X Criminal Background Investigation Certification(s) (Section 16)
X W-9 Form
4, Compensation. District agrees to pay the Contractor for Services satisfactorily

rendered pursuant to this Agreement a total fee of $7,750.00 Dollars ($7,750.00) and
no other costs or expenses. Payment for the Services shall be made for all undisputed
amounts in installment payments within forty-five (45) days after the District receives
an invoice from Contractor for Services actually completed.
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10.

Independent Contractor. Contractor is customarily engaged in an independently
established trade, occupation, or business of the same nature as that of the Services,
and in the performance of this Agreement shall be and act as an independent contractor.
Contractor understands and agrees that Contractor and all of Contractor’'s employees
shall not be considered officers, employees, agents, partners, or joint venturers of the
District, and are not entitled to benefits of any kind or nature normally provided
employees of the District and/or to which District's employees are normally entitled,
including, but not limited to, State Unemployment Compensation or Worker's
Compensation. Contractor shall assume full responsibility for payment of all federal,
state and local taxes or contributions, including unemployment insurance, workers’
compensation, social security, and income taxes with respect to Contractor's employees.

Materials. Contractor shall furnish, at Contractor’s own expense, all labor,
materials, equipment, supplies and other items necessary to complete the Services
to be provided pursuant to this Agreement.

Standard of Care. Contractor's Services will be performed, findings obtained, and
reports and recommendations prepared in accordance with generally and currently
accepted principles and practices of Contractor’s profession for services to California
school districts. District will not control or direct performance of the work under the
Agreement or in fact.

Audit. Contractor shall establish and maintain books, records, and systems of account,
in accordance with generally accepted accounting principles, reflecting all business
operations of Contractor transacted under this Agreement. Contractor shall retain these
books, records, and systems of account during the Term of this Agreement and for three
(3) years thereafter.

Indemnification. To the furthest extent permitted by California law, Contractor shall, at
Contractor’s sole expense, defend, indemnify, and hold harmless the District and its
agents, representatives, officers, consultants, employees, trustees, and volunteers (the
“indemnified parties”) from any and all demands, losses, liabilities, claims, suits, and
actions (the “claims”) of any kind, nature, and description, including, but not limited to,
personal injury, death, property damage, and consultants’ and/or attorneys’ fees and
costs, directly or indirectly arising out of, connected with, or resulting from the
performance of the Agreement or from any activity, work, or thing done, permitted, or
suffered by the Contractor in conjunction with this Agreement, unless the claims are
caused wholly by the sole negligence or willful misconduct of the indemnified parties. The
District shall have the right to accept or reject any legal representation that Contractor
proposes to defend the indemnified parties.

Insurance.

10.1 The Contractor shall procure and maintain at all times it performs any portion
of the Services the following insurance with minimum limits equal to the
amount indicated below.

10.1.1 General Liability. One Million Dollars ($1,000,000) combined single
limit per occurrence for bodily injury, personal injury, and property
damage in the form of Comprehensive General Liability and Contractual
Liability. If Commercial General Liability, or other form with a general
aggregate limit is used, either the general aggregate limit shall apply
separately to each location, or the general aggregate limit shall be twice
the required occurrence limit.
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10.1.2 Is this Contractor interacting with students? Yes [ ] No X] For
interaction with students, Sexual Abuse/Molestation coverage must be
included under General Liability or obtained in a separate policy and
identified under “Other” coverage of Certificate of Insurance or by
indicating in Description of Operations/Special Provisions that Sexual
Abuse/Molestation coverage is not excluded and provide policy exclusion
pages. If Sexual Abuse/Molestation coverage is added by Endorsement to
the General Liability policy, Contractor must provide proof of
Endorsement. Such coverage shall be in an amount of not less than
$1,000,000 per occurrence; $2,000,000 general aggregate.

10.1.3 Workers’ Compensation/Employers Liability Insurance. A program of
Workers’ Compensation insurance or a state-approved, self-insurance
program in an amount and form to meet all applicable requirements of
the Labor Code of the State of California, including Employer’s Liability
with $250,000 limits covering all persons including volunteers providing
services on behalf of the Contractor and all risks to such persons under
this contract.

If Contractor has no employees, it may certify or warrant to the District
that it does not currently have any employees or individuals who are
defined as “employees” under the Labor Code and the requirement for
Workers’ Compensation coverage will be waived by the District’s Director
of Risk Management.

10.1.4 Automobile Liability Insurance. Primary insurance coverage shall be
written on ISO Business Auto coverage form for all owned, hired and
non-owned automobiles or symbol 1 (any auto). The policy shall have a
combined single limit of not less than one million dollars ($1,000,000) for
bodily injury and property damage, per occurrence.

If the Contractor owns no autos, a non-owned auto endorsement to the
General Liability policy described above is acceptable.

If the Contractor is transporting one or more non-employee passengers
in performance of contract services, the automobile liability policy shall
have a combined single limit of two million dollars ($2,000,000) for
bodily injury and property damage per occurrence.

10.1.5 Umbrella Liability Insurance. An umbrella (over primary) or excess policy
may be used to comply with limits or other primary coverage
requirements. When used, the umbrella policy shall apply to bodily
injury/property damage, personal injury/advertising injury and shall
include a “dropdown” provision providing primary coverage for any
liability not covered by the primary policy. The coverage shall also apply
to automobile liability.

Professional Services Contracts - (including architects, engineers,
consultants, counselors, medical professionals, hospitals, clinics,
attorneys and accountants or others who work on developing outcomes
and make recommendations for strategic planning specific to the
department or District)
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Professional Liability — Professional Liability Insurance with limits of not
less than one million ($1,000,000) per claim or occurrence and two
million ($2,000,000) aggregate limits OR

Errors and Omissions Liability Insurance with limits of not less than one
million ($1,000,000) and two million ($2,000,000) aggregate limits OR

Directors and Officers Insurance coverage with limits of not less than one
million ($1,000,000) shall be required for Contracts with charter labor
committees or other not-for-profit organizations advising or acting on
behalf of the District

If insurance coverage is provided on a “claims made” policy, the
“retroactive date” shall be shown and must be before the date of the
start of the contract work. The claims made insurance shall be
maintained or “tail” coverage provided for a minimum of five (5) years
after contract completion.

The coverage described above is not required for contractors or
consultants providing services which are not relied upon by District
departments for decision making. These would include trainers or
instructors, expert witnesses, statisticians, etc.

10.2 Other Insurance Provisions. The Contractor shall not commence performing
any portion of the Services until all required insurance has been obtained and
certificates indicating the required coverages have been delivered to the District
and approved by the District. The Certificates and insurance policies shall
include the following:

10.2.1 A clause stating: “This policy shall not be canceled or reduced in
required limits of liability or amounts of insurance until notice has been
mailed to the District, stating date of cancellation or reduction. Date of
cancellation or reduction shall not be less than thirty (30) days after
date of mailing notice.”

10.2.2 An endorsement stating that the District and its agents,
representatives, employees, trustees, officers, consultants, and
volunteers are named additional insureds under all policies except
Workers’ Compensation Insurance, Professional Liability, and
Employers’ Liability Insurance. An endorsement shall also state that
Contractor’s insurance policies shall be primary to any insurance or
self-insurance maintained by District.

10.2.3 Waiver of Subrogation. The Contractor shall require the carriers of
required coverages to waive all rights of subrogation against the
District, its officers, employees, agents, volunteers, contractors and
subcontractors. All general or auto liability insurance coverage provided
shall not prohibit the Contractor and Contractor’'s employees or agents
from waiving the right of subrogation prior to a loss or claim. The
Contractor hereby waives all rights of subrogation against the District.

10.2.4 Policies Primary and Non-Contributory. All policies required herein are
to be primary and noncontributory with any insurance or self-insurance
programs carried or administered by the District.
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10.2.5 All policies shall be written on an occurrence form.

10.2.6 The Contractor’s insurance shall apply separately to each insured against
whom a claim is made or suit is brought, except with respect to the limits

11.

12,

13.

14.

15.

16.

of the insurer’s liability.

10.2.7 Insurance is to be placed with insurers with a current A.M. Best’s rating
of no less than A: VII, unless otherwise acceptable to the District.

Compliance With Laws, Rules, and Regulations. Contractor shall observe and
comply with all rules and regulations of the District and all federal, state, and local laws,
ordinances and regulations. Contractor shall give all notices required by any law,
ordinance, rule, or regulation bearing on conduct of the Services as indicated or
specified. If Contractor observes that any of the Services required by this Agreement is
at variance with any such laws, ordinance, rules, or regulations, Contractor shall notify
the District, in writing, and, at the sole option of the District, any necessary changes to
the scope of the Services shall be made and this Agreement shall be appropriately
amended in writing, or this Agreement shall be terminated effective upon Contractor’s
receipt of a written termination notice from the District. If Contractor performs any
Services that are in violation of any laws, ordinances, rules, or regulations, without first
notifying the District of the violation, Contractor shall bear all costs arising therefrom.

Permits/Licenses. Contractor and all Contractor's employees or agents shall secure
and maintain in force such permits and licenses as are required by law in connection
with the furnishing of Services pursuant to this Agreement.

Safety and Security. Contractor is responsible for maintaining safety in the
performance of this Agreement. Contractor shall be responsible to ascertain from the
District the rules and regulations pertaining to safety, security, and driving on school
grounds, particularly when children are present.

Employment With Another Public Agency. Contractor, if an employee of another
public agency, agrees that Contractor will not receive salary or remuneration, other
than vacation pay, as an employee of another public agency for the actual time in
which Services are actually being performed pursuant to this Agreement.

Anti-Discrimination. It is the policy of the District that in connection with all work
performed under contracts there be no discrimination against any employee engaged in
the work because of race, color, ancestry, national origin, religious creed, physical
disability, medical condition, marital status, sexual orientation, gender, or age and
therefore the Contractor agrees to comply with applicable Federal and California laws
including, but not limited to the California Fair Employment and Housing Act beginning
with Government Code section 12900 and Labor Code section 1735. In addition, the
Contractor agrees to require like compliance by all its subcontractor(s).

Fingerprinting of Employees. Is this Contractor interacting with students, outside of
the immediate supervision and control of the pupil’s parent or guardian or a school
employee? Yes [ ] No [X] Pursuant to Education Code section 45125.1, any entity that
has a contract with a local educational agency shall ensure that any employee who
interacts with pupils, outside of the immediate supervision and control of the pupil’s
parent or guardian or a school employee, has a valid criminal records summary by
submitting employee fingerprints to the California Department of Justice. The
Contractor shall not permit any employee to interact with District students until such
time as the Contractor has certified in writing, using the District’s approved criminal
records certification form, that neither it nor any of its identified employees has been
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17.

18.

19.

20.

21.

22,

23.

convicted of a felony, as defined in Education Code section 45122.1.

Assignment/Subcontract. The obligations of the Contractor pursuant to this
Agreement shall not be assigned by the Contractor.

Termination. The District may at any time for any reason terminate this Agreement.
Written notice by the District’s superintendent shall be sufficient to stop further
performance of services by Contractor. The notice shall be deemed given when received
or no later than three days after the day of mailing, whichever is sooner.

Limitation of District Liability. The District’s financial obligations under this
Agreement shall be limited to the payment of the compensation provided in this
Agreement. Notwithstanding any other provision of this Agreement, in no event, shall
District be liable, regardless of whether any claim is based on contract or tort, for any
special, consequential, indirect or incidental damages, including, but not limited to, lost
profits or revenue, arising out of or in connection with this Agreement for the Services
performed in connection with this Agreement.

Confidentiality. The Contractor and all Contractor’s agents, personnel, employee(s),
and/or subcontractor(s) shall maintain the confidentiality of all District information
received in the course of performing the Services. This requirement to maintain
confidentiality shall extend beyond the termination of this Agreement.

Notice. Any notice required or permitted to be given under this Agreement shall be
deemed to have been given, served, and received if given in writing and either
personally delivered or deposited in the United States mail, registered or certified mail,
postage prepaid, return receipt required, or sent by overnight delivery service, addressed
as follows:

District Contractor

Anaheim Union High School District Thriving YOUniversity, LLC

Attn: (Dr. Jaron Fried Attn: Joelle Hood

Copy: Jennifer Brown 21520 Yorba Linda Blvd., G#454

501 N. Crescent Way Yorba Linda, CA 92887

Anaheim, CA 92801 Phone (760) 963-3654

Phone: 714-999-3557 Email:joelle@thrivingyouniversity.com

Email: fried_ja@auhsd.us

Any notice sent by overnight delivery service shall be effective the business day next
following delivery thereof to the overnight delivery service. Any notice given by mail
shall be effective three (3) days after deposit in the United States mail.

Entire Agreement. This Agreement constitutes the entire agreement between the
Parties and supersedes all prior discussions, negotiations, and agreements, whether
oral or written. This Agreement may be amended or modified only by a written
instrument executed by both Parties.

Governing Law. This Agreement shall be governed by, and the rights, duties and
obligations of the Parties shall be determined and enforced in accordance with, the laws
of the State of California. The Parties further agree that any action or proceeding
brought to enforce the terms and conditions of this Agreement shall be maintained in
Orange County, California.

BOT Page 6

INDEPENDENT CONTRACTOR SERVICES AGREEMENT Page 6



24.

25.

26.

Waiver. The waiver by either party of any breach of any term, covenant, or condition
herein contained shall not be deemed to be a waiver of such term, covenant, condition,
or any subsequent breach of the same or any other term, covenant, or condition herein
contained.

Severability. If any term, condition or provision of this Agreement is held by a court of
competent jurisdiction to be invalid, void or unenforceable, the remaining provisions will
nevertheless continue in full force and effect, and shall not be affected, impaired, or
invalidated in any way.

Counterparts. This Agreement may be executed in multiple counterparts, each of
which when so executed and delivered shall be deemed an original, and such
counterparts together shall constitute one and the same instrument. For purposes
hereof, a facsimile or emailed copy of this Agreement, including the signature pages
hereto, shall be deemed an original, and each party agrees that it will not contest the
validity of the execution of this Agreement solely on the basis of any signature being a
facsimile or electronic copy.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date
indicated below.

Anaheim Union High School District Thriving YOUniversity, LLC
Date:7/18/25 Date: Juneg 3, 2025 By:

By: ‘ 2( k m
Print Name: _Dr. Jaron Fried Print\Name: ) JoeIIe M. Hood

Title: Assistant Superintendent, Ed. Division Title: Co-Founder & Chief Empowerment

Officer
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EXHIBIT A

Provide a detailed description of services that shall be provided, the nature of the
qualifications of the Contractor, the location of the services to be provided, and the
recipients or benefactors of the services:

Contractor shall: provide one full day of in-person professional learning “Building Belonging
and Exploring Our B.I.A.S. (Belief, Identity, Assumption and Stereotypes) for Cypress High
School on August 5, 2025.

Please see attached Services Contract.
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THRIVING
YOUniversity

empowering individuals & organizations to thrive

Professional Services Contract

GENERAL PROVISIONS

1. Contract
This Contract is entered into 7th day of April 2025 between
Anaheim Union High School District (hereinafter referred to as “Local
Education Agency” or “LEA”) and Thriving YOUniversity, LLC (hereinafter
referred to as “CONTRACTOR”) for the purpose of providing Professional
Learning for LEA.

2. Term of Contract
The term (“Term”) of this CONTRACT shall commence on August 1, 2025 and
shall end on June 30, 2026.

3. Description of Services: Thriving YOUniversity, LLC will provide one full day of
in-person professional learning “Building Belonging and Exploring Our B.L.A.S.

(Belief, Identity, Assumption and Stereotypes) for Cypress High School on
August 5, 2025.

Also included in this package will be:

o Access to our online professional learning community “The THRIVE
Tribe”, and additionally for educators “The THRIVE Tribe—Becoming
Better Educators” and for leaders, “The THRIVE Tribe—Becoming Better
Leaders”

o Access to a Google Drive folder full of research, resources, and activities
to support the learning session.

4. Rates

Consultation: LEA shall pay CONTRACTOR the full day in-person rate of
$7,750.00.

Total Contract Amount: $7,750.00
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THRIVING
YOUniversity

empowering individuals & organizations to thrive

5. Payment and Invoices

Thriving YOUniversity, LLC will invoice LEA afte<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>